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DAYTON BOARD OF EDUCATION 
AND
DAYTON EDUCATION ASSOCIATION 
N A S T E R  C O N T R A C T
PREAMBLE
A. A high quality integrated education for the children of the Dayton City Schools is 
the paramount objective of this school district and good morale in the professional 
staff is vital for the accomplishment of this objective.
B. Except to the extent specifically modified by the terms of this CONTRACT, the Dayton 
Board of Education (hereinafter referred to as BOARD) has all powers, rights, and 
reserve duties conferred on it under the provisions of the Revised Code of Ohio.
C. Except to the extent specifically modified by the terms of this CONTRACT, the 
Superintendent and his/her administrative staff (hereinafter referred to as the 
ADMINISTRATION) have all powers, rights, and duties conferred on them both under the 
provisions of the Revised Code of Ohio and by the policies of the BOARD, and the 
Code of Ethics of the Education Profession adopted by the 1975 NEA Representative 
Assembly.
D. Except to the extent specifically modified by the terms of this CONTRACT, the 
Professional Staff Members have all authority, rights, duties and responsibilities 
conferred upon them under the provisions of State and/or federal law and/or the 
standards established by the State BOARD of Education, and by the policies of the 
BOARD, and the Code of Ethics of the Education Profession adopted by the 1975 NEA 
Representative Assembly.
E. The Professional Staff Members have the responsibility for implementing the policies 
of the BOARD in providing quality educational opportunity for all students.
F. The BOARD has the right under Ohio law to adopt all policies regarding the 
governance and management of the school district.
G. The Superintendent, the administrative staff, and the Professional Staff Members 
each have a right to provide input and assistance to the BOARD concerning programs 
which will provide the best possible education for students.
ARTICLE ONE - RECOGNITION AND ASSOCIATION RIGHTS
1.01 Recognition
The BOARD hereby recognizes the ASSOCIATION as the sole and exclusive employee 
representative for all Professional Staff Members employed by the BOARD in the 
employee unit set forth in Section 1.02.
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1.02 Representation
1.02.1 Bargaining Unit Defined
As used in this CONTRACT, the term "Professional Staff Member • is defined 
as, and the enployee unit covered by this CONTRACT is defined as all 
certificated personnel employed by the BOARD, including Youth Employment Work 
Training, Adult Basic and Literacy Education and Resource Teachers, but 
excluding the following:
1.02.2 Exclusions of the Bargaining Unit
Superintendent of Schools Psychologists 
Deputy Superintendents Intern Psychologists
Executive Directors Student Action Advisors
Directors Reserve teachers employed on a
Associate Directors daily basis
Administrative Coordinators Supervisors 
Assistant and/or Associate Supervisors 
Paraprofessionals 
All others for whom certification 
in supervision or ADMINISTRATION 
is required as a condition of 
employment and all other non- 
certificated employees of the BOARD 
Interpreters
Social Workers (non-certificated)
Certified Physical Therapist Assistant 
Certified Occupational Therapist 
Assistant
Principals
Assistant Principals 
Deans
Administrative Interns
Attorneys
Lead Principals
For purposes of this Article, the term "reserve teacher" does not include 
Professional Staff Members assigned to perform reserve services who hold a 
regular full-term limited or continuing Professional Staff Member's contract 
or who are long-term reserves (i.e., non-contract Professional Staff Member 
assigned to the same position for a period of more than sixty (60) consecutive 
days).
1.03 ASSOCIATION Rights
Recognition of the ASSOCIATION as the employee representative shall entitle the 
ASSOCIATION to the following exclusive rights. Only the ASSOCIATION or its 
affiliated or parent organizations have the following rights:
1.03.1 The building representative of the ASSOCIATION in each individual school 
will have the use of a bulletin BOARD in the Professional Staff Member 's 
lounge, designated for ASSOCIATION amnouncements. No political 
announcements will be posted on said bulletin BOARD. (The word "political" 
as used in this CONTRACT refers only to public sector candidate endorsements 
and does not include ASSOCIATION politics.)
1.03.2 The ASSOCIATION shall be able to make brief non-political announcements 
during School Faculty meetings. Permission to make announcements shall not 
be unreasonably withheld, and the ASSOCIATION shall have use of the building 
public address system to make non-political announcements subject to the 
prior approval of the Building Principal.
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1.03.3 The ASSOCIATION building representative will have the right to use 
individual school equipment. The use is strictly to service the legitimate 
business of the ASSOCIATION as it relates to the membership within the 
building, such as the duplication of records, notices, correspondence, etc. 
The purpose is for internal business use of the ASSOCIATION and is not for 
public distribution. Supplies in connection with such equipment used will 
be furnished or paid for by the ASSOCIATION.
1.03.4 ASSOCIATION has the right to use a school building, provided that a request 
is made and use arranged for in advance. The ASSOCIATION building 
representative shall have the right to call meetings of ASSOCIATION members 
assigned to the building. Prior to scheduling or calling any such meeting, 
the ASSOCIATION building representative shall advise the Building Principal 
of the meeting. No ASSOCIATION meeting may be scheduled during class time, 
in conflict with other previously scheduled meetings, or at any time when 
the meeting will disrupt the work activity of any Professional Staff Member 
to be in attendance at the meeting without the prior approval of the 
Building Principal. Such approval shall not be unreasonably denied.
1.03.5 The ASSOCIATION has the right to place organizational identification on its 
members' school mailboxes.
1.03.6 The ASSOCIATION shall receive an advance copy of the agenda of each BOARD 
meeting. Such agenda shall be sent to the ASSOCIATION by inter-school mail 
at the same time it is sent to the news media. The ASSOCIATION shall also 
receive copies of all public documents released by the BOARD. Such 
documents shall be sent to the ASSOCIATION by inter-school mail at the time 
they are released to the public. A representative of the ASSOCIATION shall 
be permitted to address the BOARD during the hearing of the Bargaining 
Units.
1.03.7 The following information shall be provided to the ASSOCIATION as early as 
practicable following BOARD or administrative action:
A. The names and addresses of newly employed Professional Staff Members.
B Notification of all Professional Staff Members transferred from one work 
site to another.
C. The names and addresses of reserve teachers who reach their 61st day in 
the same assignment.
1.03.8. The ASSOCIATION has the right to participate in the initial orientation 
meeting for new Professional Staff Members if such meeting is held.
1.03.9 The ASSOCIATION shall be serviced by the BOARD'S regular daily inter-school 
mail system including pickup and delivery and use of individual school 
mailboxes so long as the ASSOCIATION maintains its office within the city 
limits of the City of Dayton, Ohio. The inter-school mail system may be 
used to send mailings to the ADMINISTRATION and to the elected officers of 
the ASSOCIATION and the Building Representatives of the ASSOCIATION and to 
individual Professional Staff Members; provided, however, all bulk mailings 
shall be sent to and distributed in individual mailboxes by the Building 
Representative. The inter-school mail system may not be used by the 
ASSOCIATION as a means to disseminate political information. All mail sent 
by the ASSOCIATION through the inter-school mail system will relate to the 
current business of the Dayton Public Schools.
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1.03.10 The ASSOCIATION will be granted a leave of absence from active teaching
duties for up to two (2) Professional Staff Members per school year. The 
ASSOCIATION will reimburse the BOARD monthly the total cost for the 
Professional Staff Member's regular contractual salary, health, dental and 
life insurance. The Treasurer of the ASSOCIATION shall make arrangements
with the Treasurer of the BOARD for a payment schedule. The Professional
Staff Member(s) shall accrue all rights and privileges provided by this 
CONTRACT and shall receive payroll checks by inter-school mail. At the 
commencement of the school year following the expiration of the leave of 
absence, a Professional Staff Member on leave under this paragraph will be 
returned to the same position held prior to the leave, if available, or, if 
not available, to a position comparable to that which was occupied prior to 
the granting of the leave, with consideration given to the length of service 
and teaching certification of the returning Professional Staff Member.
1.03.11 The President or Vice President of the ASSOCIATION and/or a designee and/or
the Labor Relations Consultant of the ASSOCIATION shall have the right to
visit schools. Either prior to or immediately upon the President's, Vice 
President's or the Labor Relations Consultant's arrival at any school, the 
President, Vice President and/or Labor Relations Consultant shall advise 
the Principal, or in the absence of the Principal the acting building 
administrator, of his/her desire to visit the school and secure the 
permission of such administrator to make the visit. Such permission will 
not be denied but may be delayed only if the visit, at the time desired, 
will, in the opinion of the Principal, interfere with the normal teaching 
duties of the Professional Staff Member to be contacted. Visits that are 
made to discuss with the Principal special problems of Professional Staff 
Members must be arranged in advance with the Principal or, in the 
Principal's absence, with the acting building administrator.
1.04 Directory
The ADMINISTRATION will make available to all Professional Staff Members a 
directory listing the names, addresses, phone numbers and job assignments on 
record of all employees of the BOARD. The target date for the availability of 
this directory will be December 1st.
1.05 Copies of CONTRACT
The ADMINISTRATION will provide a copy of this CONTRACT to all Professional 
Staff Members.
1.06 Fair Share Fee
1.06.1 All Professional Staff Members who are not members in good standing of the 
ASSOCIATION, are required to pay the ASSOCIATION a fair share fee, as 
permitted by the provisions of Section 4117.09(C) of the Ohio Revised Code. 
The fair share fee amount shall be certified to the Treasurer of the BOARD 
by the ASSOCIATION. Nothing herein shall be construed as requiring any 
Professional Staff Member to become a member of the ASSOCIATION as a 
condition for serving or retaining employment or any benefits under this 
CONTRACT.
1.06.2 The amount to be deducted from the pay of all fee payers shall not exceed 
the total dues as paid by members of the ASSOCIATION, and such deductions 
shall continue through the remaining number of payroll periods over which 
ASSOCIATION membership dues are deducted.
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1.06.3
ASSOCIATION also agrees to notify the BOARD if a Professional Staff Member 
files a court action or Unfair Labor Practice. The ASSOCIATION will provide 
the BOARD with a copy of all decisions issued by impartial decision makers 
with respect to objections made by non-members.
Under Ohio law, employees who choose not to join the ASSOCIATION may elect 
to not pay the portion of their fair share fees based upon ASSOCIATION 
expenditures in support of partisan politics or ideological causes not 
germane to the work of the ASSOCIATION in the realm of collective 
bargaining. To elect not to pay that portion, the non-member must file a 
written objection according to a procedure adopted by the ASSOCIATION. Not 
later than December 15 of each year, or not later than thirty (30) days 
prior to the commencement of the check-off of the fair share fee, whichever 
is applicable, the ASSOCIATION will send each non-member an explanation of 
the procedure and an explanation of the basis for the fair share fee to 
enable the non-member to gauge the propriety of the fee.
Payroll deduction of such annual fair share fees shall commence on the first 
pay date which occurs on or after January 15th annually. In the case of 
unit employees newly hired after the beginning of the school year, the 
payroll deduction shall commence on the first pay date on or after the 
latter of:
A. Sixty (60) days of employment in a bargaining unit position; or
B. January 15th.
The Treasurer of the BOARD shall, upon notification from the ASSOCIATION 
that a member has terminated membership, commence the check-off of the fair 
share fee with respect to the former member, and the amount of the fee yet 
to be deducted shall not be greater than the annual membership dues less the 
amount previously paid. The deduction of said amount shall commence on the 
pay date occurring on or after forty-five (45) days from termination of 
membership.
1.06.4 The BOARD agrees to promptly transmit all payroll deducted fair share fees 
to the ASSOCIATION. The BOARD further agrees to accompany each such 
transmittal with a list of the names of the bargaining unit members for whom 
all such deductions were made, the period covered, and the amounts deducted 
for each.
1.06.5 The ASSOCIATION agrees to indemnify the BOARD for any cost or liability 
incurred as a result of the good faith implementation and enforcement of 
this provision, provided that:
A. The BOARD shall give a ten (10) day written notice of any claim made or 
action filed against the BOARD by a non-member for which indemnification 
may be claimed;
B. The ASSOCIATION shall reserve the right to designate counsel to represent 
and defend the BOARD, unless the BOARD elects to select its own counsel, 
in which event the BOARD shall be responsible for paying its own attorney's 
fees.
5
ARTICLE TWO - NEGOTIATIONS PROCEDURE
2.01
2.02
2.03
2.04
2.05
2.06
2.07
2.08
Initiation of Negotiations
The BOARD or the ASSOCIATION will serve written notice on the other of its 
intention to either terminate, amend or modify this CONTRACT, not more than one 
hundred and twenty (120) and not less than sixty (60) days prior to the 
expiration date.
Scope of Negotiations
The BOARD shall meet with the recognized bargaining representatives for the 
purpose of negotiating in good faith all items which may affect the wages, 
salaries, hours and other terms and conditions of employment of the employees 
and the continuation, modification or deletion of an existing provision of this 
CONTRACT.
Meetings
Meetings between the negotiating team of the ASSOCIATION and the BOARD shall be 
scheduled for a mutually satisfactory time within fifteen (15) days after the 
request for a meeting, unless a mutually satisfactory later date is agreed upon. 
Negotiations shall be completed within sixty 60) days from the date of the first 
negotiation meeting, unless there is a mutually agreed upon extension.
Negotiations Representatives
Neither party shall have any control over the selection of the negotiation 
representatives of the other party. The negotiation representatives of each 
party shall be clothed with all power and authority necessary to make proposals, 
consider proposals, make concessions and reach tentative agreements subject only 
to ratification by both parties.
Reporting Negotiations Progress
Interim reports of progress may be made to the ASSOCIATION by its 
representatives and to the BOARD by the Superintendent or his/her designated 
representative; however, each party shall be restricted to reporting to its own 
organization.
Media Releases
While negotiations are in progress, any release prepared for the news media 
shall be approved by both groups. In the event that either party declares 
impasse, this provision shall no longer be binding.
Written Proposals and Counterproposals
The parties shall make a good faith effort to present proposals and 
counterproposals in written form.
Disagreement
The BOARD and the ASSOCIATION agree to utilize an alternate settlement dispute 
procedure through the Federal Mediation and Conciliation Service, as opposed to 
the fact finding process contained in O.R.C. Section 4117.14(C) and under Ohio 
Administrative Code Rule 4117-9-05(B),(C).
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2.09 CONTRACT
2
2
2.10
2.11
2.12
3.01
3.02
3
3
.09.1 Final CONTRACT
When the parties reach agreement on a CONTRACT, it shall be reduced to 
writing and presented to the BOARD by the Superintendent and to the 
membership of the ASSOCIATION by its President or his/her designee.
.09.2 Adoption of Final CONTRACT
Adoption of the aforesaid CONTRACT shall be accomplished upon ratification 
by the membership of the ASSOCIATION and ratification by the BOARD. 
Signature of the completed CONTRACT shall occur within ten (10) days after 
ratification by both parties.
No Reprisals
No reprisals of any kind shall be taken by either party or by any member of the 
ADMINISTRATION against any party involved in negotiations.
Reopening of Negotiations
Negotiations on the existing CONTRACT may be reopened on any item(s) at any 
time prior to the expiration of the CONTRACT, provided that both parties 
mutually agree to reopen negotiations on said item(s).
Bargaining History
If proposed language does not appear in the final settlement, such proposed 
language shall be treated as never having been proposed. In other words, the 
parties desire that "bargaining history" not be a factor in the interpretation 
of this CONTRACT.
ARTICLE THREE - GRIEVANCE PR
Grievance Definition
A "grievance" is defined as any question or controversy between any Professional 
Staff Member or the ASSOCIATION with the BOARD and/or the ADMINISTRATION 
concerning the interpretation, application of, compliance with or non- 
compliance with the provisions of this CONTRACT.
Concern Procedure
.02.1 A "concern" is defined as any question or issue between any Professional 
Staff Member or the ASSOCIATION with the BOARD and/or the ADMINISTRATION 
concerning any complaint, dispute, problem or other condition which is not 
a grievance as defined in Section 3.01.
.02.2 The procedures set forth in Section 3.07 shall be applicable to the 
processing of any concern. The provisions of Level Four - Arbitration - 
shall not be applicable to any concern, and the decision of the 
Superintendent shall be final with respect to any concern.
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3.03
3.04
3.05
3.06
3.07
3
The limits in days under each section shall be counted as calendar days; 
however, the calendar days during the Winter break, Spring break and 
intersession shall not be counted in computing the time limits. The number of 
days indicated at each level shall be considered as maximum. The time limits 
may, however, be extended by mutual contract of the parties concerned, expressed 
in writing. Requests to extend the time limits will not be unreasonably denied.
Filina Timeline
If any grievance is not initiated at Level One within thirty (30) days after 
the Professional Staff Member knew of the event or condition upon which it is 
based or with reasonable diligence should have known of such event or condition, 
the grievance shall be considered waived, shall no longer be deemed a grievance, 
and may not be processed as such. This thirty (30) day timeline includes the 
informal level. However, if a condition is recurring, the thirty (30) day time 
limit will be applied to the most recent occurrence.
Notification of Adjustment to ASSOCIATION
Nothing required by this formal grievance or concern procedure shall be 
construed as limiting the privilege of any Professional Staff Member having a 
complaint or problem to discuss the matter informally with any appropriate 
representative of the ADMINISTRATION and having such matter adjusted without 
intervention and/or consultation of the ASSOCIATION, provided the adjustment 
is not inconsistent with the terms of this CONTRACT. The ASSOCIATION shall be 
advised of such adjustment at the time it is given.
Grievance Representative
The ASSOCIATION shall designate one Professional Staff Member as its 
representative for processing grievances or concerns in each school building. 
Any Professional Staff Member may consult this representative for assistance; 
provided, however, any activity of this type shall be conducted at times which 
will not interfere with the normal classroom teaching duties of the Professional 
Staff Members involved.
Processing of Grievances
All grievances shall be processed as follows:
.07.1 Informal Procedure:
A Professional Staff Member with a grievance should discuss it with the 
Principal of the school to which the Professional Staff Member is regularly 
assigned or, in the case of traveling Professional Staff Members, in the 
event the subject matter of the grievance involved events which occurred 
in a different school, the Principal of the school in which such event 
occurred, either individually or together with the Professional Staff 
Member's official ASSOCIATION representative. Dispositions of any 
grievances at this level shall be without precedent to either the 
ADMINISTRATION or the ASSOCIATION for any purpose whatsoever.
Davs Defined
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3.07.2 Formal Procedure
A. Level One - Principal
1. In the event the Professional Staff Member does not desire to utilize 
the Informal Procedure or in the event the Professional Staff Member 
is not satisfied with the disposition of the grievance at the Informal 
Procedure level, or if no decision has been rendered by the Principal 
within seven (7) days after the discussion of the grievance referred 
to in the Informal Procedure, the Professional Staff Member may file 
the grievance in writing with the Principal using the prescribed form. 
The ASSOCIATION representative may and should assist in writing the 
grievance. Whether the Informal Procedure has or has not been 
followed, such filing in writing must take place no later than thirty 
(30) days after the Professional Staff Member knew of the event or 
condition upon which it is based or with reasonable diligence should 
have known of such event or conditions and shall state the specific 
basis for the grievance and the specific section of this CONTRACT at 
issue.
2. Within seven (7) days after receipt of the grievance, the Principal 
shall either issue a decision to the aggrieved person in writing or 
conduct a meeting to investigate the grievance.
3. In the event the Principal desires (s)he may conduct a meeting to 
investigate the grievance. The meeting will include a supervisor 
or Principal (or his/her representatives), the aggrieved person, the 
ASSOCIATION representative, and any other employee of the BOARD. In 
the event such a meeting is held within seven (7) days following the 
day of the meeting, the Principal shall render his/her written answer 
to the grievance.
B. Level Two - Lead Principal
1. In the event that either the Professional Staff Member or the 
ASSOCIATION is not satisfied with the disposition of the grievance 
at Level One, or if no decision has been rendered within seven (7) 
days from the date of the receipt of the grievance or the holding of 
the Level One meeting, whichever is applicable, either the 
Professional Staff Member or the ASSOCIATION may appeal the grievance 
to the Lead Principal or the Superintendent's designee, by filing 
such appeal in writing, stating the specific basis for the appeal. 
A grievance may be filed at Level 2 when the Administrator involved 
at Level One does not have the authority pursuant to BOARD policy to 
resolve the grievance.
2. A grievance may initially be filed at Level Two in accordance with 
the provisions of Section 3.09. A representative of the ASSOCIATION 
may file the grievance in writing, stating the specific basis for the 
grievance and the specific section of this CONTRACT violated with the 
Lead Principal or the Superintendent's designee. Such filing in 
writing must take place within the thirty (30) day period set forth 
in Section 3.04.
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3. The Lead Principal or the Superintendent's designee shall, within 
seven (7) days of receipt of the Level Two appeal of the grievance, 
conduct a meeting concerning the grievance. The meeting may include 
the Professional Staff Member who filed the grievance, an ASSOCIATION 
representative, the supervisor involved, the Principal, and the Lead 
Principal, or the Superintendent's designee. Within seven (7) days 
after this meeting, the Lead Principal or the Superintendent's 
designee will issue the decision along with the reasons, in writing, 
as to the disposition of the grievance. A copy will be furnished to 
the aggrieved person, the ASSOCIATION, the supervisor, and the 
Principal involved.
C. Level Three - Superintendent
1. In the event that either the Professional Staff Member or the 
ASSOCIATION is not satisfied with the disposition of the grievance 
at Level Two, or if no decision has been rendered within seven (7) 
days from the date of the receipt of the grievance or the holding of 
the Level Two meeting, whichever is applicable, either the
Professional Staff Member or the ASSOCIATION may appeal the grievance 
in writing, stating the specific basis for the appeal to the 
Superintendent. A grievance may be filed at Level Three when the 
administrator involved at Level One and Two does not have the 
authority pursuant to BOARD policy to resolve the grievance.
2. The Superintendent or his/her designee shall, within seven (7) days
of receipt of the Level Three appeal, conduct a meeting concerning the 
grievance. The meeting will include the Professional Staff Member who 
filed the grievance, ASSOCIATION representatives, the supervisor 
involved, the Principal, and the Superintendent or the
Superintendent's representative. Within seven (7) days after this 
meeting, the Superintendent or his/her designee will issue the 
decision along with the reasons, in writing, as to the final
disposition of the grievance. A copy will be furnished to the
aggrieved person, the ASSOCIATION, the supervisor and the Principal 
involved.
D. Level Four - Arbitration
1. Only the ASSOCIATION shall have the right to appeal any grievance, as 
defined in Section 3.01 to arbitration. In the event it is claimed by 
the ADMINISTRATION that any matter filed as a grievance is not a 
grievance as defined in Section 3.01, such issue, as such, may be 
appealed to arbitration, with the arbitrator having the authority to 
rule on the arbitrability issue in addition to hearing any evidence 
or issuing any ruling on the merits of the dispute.
2. Notification of the intent of the ASSOCIATION to appeal a grievance 
to arbitration must be submitted in writing to the Superintendent 
within seven (7) work days after the written answer was given by the 
Superintendent under Level Three of the grievance procedure, otherwise 
the matter shall not be subject to arbitration. The ASSOCIATION will 
request the American Arbitration ASSOCIATION to provide the parties 
with a panel of arbitrators from which the parties can select an 
arbitrator in accordance with the rules of the American Arbitration 
ASSOCIATION. In the event the parties are unable to select an 
arbitrator from any list provided by the American Arbitration
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ASSOCIATION, the ASSOCIATION shall not have the authority to 
independently designate an arbitrator but shall furnish the parties 
additional lists until an arbitrator can be selected from a list 
furnished by the American Arbitration ASSOCIATION.
3. Neither party will be permitted to assert in any arbitration 
proceeding any ground or to rely on any evidence not previously fully 
disclosed to the other party.
4. The BOARD and the ASSOCIATION shall equally share the fees and 
expenses of the arbitrator and any expenses incidental to the 
arbitration proceeding. Each, however, shall be responsible for the 
fees and expenses of its representative.
5. Unless contrary to law, the decision of the arbitrator shall be final 
and binding upon the BOARD, the ASSOCIATION, and any Professional 
Staff Member involved in the matter.
6. The arbitrator shall not have the power to add to, subtract from, or 
modify this CONTRACT and shall only have the authority to interpret 
the provisions of this CONTRACT in light of applicable law as the same 
relate to the specific grievance appealed to arbitration.
3.08 Right to Representation
During the term of this CONTRACT, no Professional Staff Member will be 
represented by any Professional Staff Member organization other than the 
ASSOCIATION in any grievance or concern initiated pursuant to the provisions of 
this CONTRACT.
3.09 Right to File a grievance
The ASSOCIATION shall have the right to file a grievance or concern, if the 
subject matter involves an alleged violation of this CONTRACT, with respect to 
rights or privileges granted to the ASSOCIATION, its officers, or its 
representatives.
3.10 Miscellaneous 
3.10.1 A grievance or concern may be withdrawn at any level without prejudice or 
record.
3.10.2 Copies of all written answers to grievances and concerns shall be sent to 
the Professional Staff Member involved, the ASSOCIATION President, and the 
ASSOCIATION representative.
3.10.3 Nothing in this CONTRACT shall require the ASSOCIATION to pursue any 
grievance or concern at any level or prohibit the ASSOCIATION from 
exercising discretion in determining whether or not to pursue an alleged 
grievance or concern.
3.10.4 Forms for filing and appealing grievances and concerns will be jointly 
developed by the President of the ASSOCIATION and the Superintendent's 
designee. (Appendix G)
3.10.5 If the Professional Staff Member who initiates a grievance is not assigned 
to a particular school or if the grievance or concern does not involve the
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ADMINISTRATION of a particular school, whenever the term 'Principal' 
appears in this Article, such term shall refer to the immediate supervisor 
of the Professional Staff Member who initiated the grievance.
3.10.6 All documents, communications and records dealing with the processing of 
grievance(s) shall be filed separately from the personnel files of the 
participant(s), and shall be confidential.
3.11 No Reprisal
Any Professional Staff Member who participates in any grievance shall not be 
subjected to any reprisal because of such participation.
ARTICLE FOUR
PROFESSIONAL CONFERENCES AND ASSOCIATION ACTIVITIES
4.01 Association Leave
The BOARD shall authorize the ASSOCIATION up to a maximum of one hundred (100) 
total days of absence without loss of pay per year (September 1st through August 
31st) to Professional Staff Members elected to represent the ASSOCIATION or 
chosen to serve on programs or in official representative capacity at 
ASSOCIATION, N.E.A., O.E.A., or W.O.E.A. meetings, conferences or conventions. 
The one hundred (100) total days shall be the maximum total days available for 
such programs. Such leave may not be used for meetings, conferences, or 
conventions of any other Professional Staff Member organizations. To be valid, 
a request for use of this leave must be submitted by the President of the 
ASSOCIATION to the Superintendent or the Superintendent's designee, in advance.
4.02 use q£ Facilities
At times other than before or immediately after the work day when individual 
school meetings are normally held, the ASSOCIATION must request the use of 
facilities as described in The Manual For The Use of School Buildings and 
Grounds adopted by the BOARD.
ARTICLE FIVE
JOINT ADMINISTRATION/ASSOCIATION MEETINGS
The Superintendent or his designee(s) shall meet at least once a month with the 
representatives of the ASSOCIATION.
ARTICLE SIX- JOB DESCRIPTION
6.01 Description Requirement
There shall be a job description for each of the positions named in this 
CONTRACT which are to be maintained by the BOARD in the Human Resources 
Department. The ASSOCIATION shall be given a copy of each of these job 
descriptions.
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6.02 Incorporation into CONTRACT
All job descriptions for any position listed in this CONTRACT shall be 
incorporated into this article by reference.
ARTICLE SEVEN
WORK YEAR. SCHOOL PXTJgNPAB AND PAY DATES
7.01 Definition of Work Year
7.01.1
7.01.2
A.
B.
7.01.3
A.
B.
7.01.4
A.
B.
7.01.5
A.
B.
The work year for Professional Staff Members shall consist of 200 days, as 
follows:
178 Student Days
2 Professional Staff Member Work/Record Days 
4 Staff Development Days
1 Parent/Professional Staff Member Conference Day
15 Paid Holidays, including Labor Day, Thanksgiving and the Friday after 
Thanksgiving, Christmas Eve Day and Christmas Day, New Year's Eve Day, New 
Year's Day, Presidents' Day, Martin Luther King Day, Good Friday, Memorial 
Day, and four (4) Floating Holidays.
The work year for Professional Staff Members doing the job description of 
a Counselor shall be:
The calendars as in 7.01.1.
Secondary and intermediate counselors - 5 additional days.
Lead counselors - 10 additional days.
The work year for Professional Staff Members doing the job description of 
Librarian/Media Center shall be:
The calendars as in 7.01.1.
10 additional days (one week before, one week after, the regular school 
year).
The work year for Professional Staff Members doing the job description of 
Resource Teacher shall be:
The calendars as in 7.01.1.
10 additional days (one week before, one week after, the regular school 
year.)
The work year for Professional Staff Members doing the job description of 
OT/PT shall be:
The calendars as in 7.01.1.
5 additional days.
7.02 Determination of School Calendar and Pav Dates
The School Calendar and schedule of pay dates for each school year shall be 
developed by the BOARD,through negotiations with the ASSOCIATION, prior to the
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April BOARD Meeting of the year prior to the school year. A copy of the School 
Calendar and schedule of pay dates for the school year shall be posted in each 
school. In the event the BOARD and the ASSOCIATION are unable to reach agreement 
on a School Calendar and schedule of pay dates following negotiations for a 
reasonable period of time, not less than thirty (30) calendar days, the BOARD 
shall have the right to adopt a temporary calendar and payroll schedule. The 
temporary calendar and payroll schedule will be in effect until negotiations are 
concluded.
7.03 Number of Pavs
The BOARD agrees to a schedule of twenty-six (26) equal pays or a schedule of 
twenty (20) pays at the employee's option, per school year, beginning on the 
Friday of the first regularly scheduled pay date. For those electing twenty 
pays, the first and last pay shall be for days worked. All other pays shall be 
equal pays. (This could result in 21 paychecks.) All Professional Staff Members 
in year round schools shall be 26 pay employees.
Election or Change of Pay Schedule must be submitted to the Human Resources 
Department no later them August 1 of each year.
7.04 Altering of School Calendar
In the event the school year for students is extended to a Professional Staff 
Member's work year, the Professional Staff Member year shall be extended to one 
day beyond the students' last day unless otherwise agreed to by the ASSOCIATION 
and the BOARD.
ARTICLE EIGHT- SCHOOL DAY
8.01 Definition of School Dav
For purposes of identifying the school day, the following definitions shall 
apply:
8.01.1 "Regular classroom Professional Staff Member * shall be defined as any 
Professional Staff Member except support staff who meets with the same 
students more than one-half (1/2) hour per day on a regularly scheduled 
basis.
8.01.2 -Support Staff- shall be defined as those certificated Professional Staff 
Members, including Professional Staff Members, who may offer services in the 
areas of nursing, counseling, speech and hearing, media center, and other 
special instructional service Professional Staff Members.
8.01.3 "Student contact time" shall be defined as that period of time during the 
student day in which a Professional Staff Member has assigned responsibility 
for a student and/or students, and may include instructional time, movement 
between classes, movement to and from lunch, and/or recess time.
8.01.4 "Planning time" shall be defined as the time set aside during student 
contact time when Professional Staff Members do not have assigned 
responsibility for students.
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8.01.5
8.01.6
•Student supervision time" shall be defined as the time during which 
Professional Staff Members have responsibility for students entering and 
leaving the building, bus duty, and playground duty.
"Lunch" shall be defined as the guaranteed thirty (30) minutes uninterrupted 
duty-free time for lunch. If a Professional Staff Member is required to 
supervise the lunch room, (s)he will be provided thirty (30) minutes 
uninterrupted lunch. Such thirty (30) minutes will not be a part of planning 
or developmental time.
8.01.7 •Developmental time* for elementary Professional Staff Members shall be 
defined as that period of time used for: Individual or Group Conferences; 
ADMINISTRATION scheduled faculty meetings; audio-visual explanations, 
planning sessions; departmental meetings; parent-Professional Staff Member 
conferences; in-service training; sharing of specialized service; and such 
other activity as may be approved or determined by the ADMINISTRATION after 
consultation with the School Faculty Council.
•Developmental time" for middle school Professional Staff Members shall be 
defined as that period of time used for common team planning in the 
following areas: review of the intermediate magnet grades assessment, 
training for young adolescents, the writing process, the development of a 
building intermediate magnet school philosophy, the development of an 
intermediate magnet school discipline plan, the advisor/advisee concept, a 
parent involvement plan, an in-service on clustering, the instructional 
improvement plan, and other relevant in-services as determined by the 
ADMINISTRATION.
8.02 Professional Staff Member's Dav
8.02.1 Pre-School
A. Professional Staff Members teaching pre-school will be provided at least 
twelve (12) hours of planning time per month.
B. ECE/Chapter 1 Professional Staff Members' planning time will be jointly 
scheduled by the ECE staff and the Consultant.
Special Education pre-school Professional Staff Members' planning time 
will be jointly scheduled by the staff and their supervisor.
8.02.2 Kindergarten
A. The normal regular classroom day for Professional Staff Members who teach 
both a morning and an afternoon kindergarten session shall consist of no 
more them 435 continuous minutes scheduled as follows:
330 minutes - Student contact time 
30 minutes - Lunch
30 minutes - Before or after student day in 
supervision of students 
45 minutes - Developmental time
Professional Staff Members teaching kindergarten will be provided a total 
of 225 minutes planning time. Planning time for Professional Staff Members 
teaching kindergarten will be provided in time blocks of no less than 
thirty (30) consecutive minutes.
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B. The normal regular classroom day for Professional Staff Members who teach 
only one half day kindergarten session shall consist of no more than 215 
continuous minutes scheduled as follows:
165 minutes - Student contact time 
30 minutes - Developmental time 
20 minutes - Before or after student day 
in supervision of students
Half-time Professional Staff Members teaching kindergarten will be provided 
a total of 112 minutes planning time each full week.
8.02.3 Elementary (Grades 1-6)
A. The normal regular classroom day for Professional Staff Members teaching 
in elementary grades (Grades 1 through 6) shall consist of no Jfcore than 
435 continuous minutes scheduled as follows:
345 minutes - Student contact time 
30 minutes - Lunch
15 minutes - Before or after student day 
in student supervision time 
45 minutes - Developmental time
Professional Staff Members teaching grades 1, 2, 3, 4, 5 and 6 Art, Music 
and Physical Education will be provided a total of 225 minutes planning 
time each full week. Planning time for Professional Staff Members teaching 
grades K-6 will be provided in time blocks of no less than thirty (30) 
consecutive minutes.
If any Professional Staff Member teaching grades 1 , 2, 3, 4, 5 or 6 
believes that scheduling can occur more efficiently, the Principal and 
Professional Staff Member shall meet to review the schedule. The 
Professional Staff Member can make recommendations for schedule changes.
8.02.4 Middle School (Grades 7-8)
The normal regular classroom day for Professional Staff Members teaching 
in the middle school (Grades 7-8) shall consist of no more than 435 
continuous minutes scheduled during a seven (7) period day as follows:
360 minutes - Student contact time 
30 minutes - Lunch
15 minutes - Before or after student day in 
student supervision time
30 minutes - Developmental time (before or after 
school)
Professional Staff Members teaching in middle schools will teach five 
periods, have one staff development period, and one individual planning 
period each day.
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8.02.5 High School (Grades 9-12)
A. The normal regular classroom day for Professional Staff Members in the 
high school shall consist of no more than 435 continuous minutes scheduled 
as follows:
375 minutes 
30 minutes 
15 minutes
15 minutes
Student contact time 
Lunch
Before student day in supervision of 
students
After student day in supervision of 
students
Professional Staff Members teaching in high school will not be obligated 
for student contact beyond the time contained in this Article.
Professional Staff Members teaching in high schools will be provided five 
(5) planning periods per week.
8.03 Temporary Adjustments
Temporary adjustments to the "normal" conditions set forth in Section 8.01 may 
be made by the ADMINISTRATION only on an emergency basis and after consultation 
with the School Faculty Council in the school building affected by the change.
8.04 Support Staff Dav
The support staff day will be the same as the regular classroom Professional 
Staff Member day in the building in which they are assigned. The arrangement of 
this time will be established by the Building Principal, after consultation with 
the support staff, in such a manner so as to accommodate the special needs of the 
support staff role.
8.05 Traveling Staff. Number of Building Assignments
Every reasonable effort will be made so that traveling Professional Staff Members 
will be assigned to a maximum number of two (2) buildings. Art, Music and 
Physical Education Professional Staff Members who travel shall be assigned to a 
specific group of students on a permanent basis.
8.06 Securing of Reserve Teachers
8.06.1 The ADMINISTRATION will make a reasonable effort to provide a reserve 
teacher whenever a regular classroom Professional Staff Member is absent. 
It is recognized, however, that in all cases of absence by Professional 
Staff Members, reserve teachers may not be able to be secured. The 
determination by the ADMINISTRATION that a reserve teacher cannot be 
secured shall be final.
8.06.2 When a reserve teacher cannot be secured, a Professional Staff Member may 
be requested by the Building Principal to waive his/her planning period to 
assume the responsibilities of teaching a class in lieu of a reserve 
teacher. A non-teaching Professional Staff Member may also be requested 
by the Building Principal to waive his/her planning period to assume the 
responsibilities of teaching a class in lieu of a reserve teacher when a 
reserve teacher is not present.
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8.06.3 The Principal will keep a record of the times when each Professional Staff 
Member has accepted such teaching responsibilities. Such assignments will 
be rotated among those available Professional Staff Members in the school 
for the class period involved; however, no Professional Staff Member will 
be requested to waive planning time/periods an unreasonable number of 
times, as determined by the Building Principal. Professional Staff Members 
who are required by their Building Principal to waive their planning 
time/period to assume the responsibilities of teaching a class in lieu of 
a reserve teacher shall be compensated for performing such additional 
teaching responsibilities at the hourly reserve teaching rate established 
by the BOARD.
8.06.4 Professional Staff Members who provide educational support services will 
not have their regular programs or classes canceled for the purpose of 
reserve teaching. Examples of such Professional Staff Members include 
Special Assistance Reading and Math, Speech Pathologist, Individual and 
Small Group Instructor, Library/Media Center Personnel, etc.
8.06.5 If a reserve teacher is not available, and a class is divided among 
Professional Staff Members, those Professional Staff Members shall equally 
share the compensation which would have been paid to a reserve teacher.
8.07 Required After Hours Functions
The Building Principal at each school may schedule up to two (2) parent- 
Professional Staff Member public functions each school year. All Professional 
Staff Members assigned to the school may be required by the Building Principal 
to be in attendance during such functions and to participate in programs 
conducted during such functions. Professional Staff Members may be excused from 
participating in a required attendance function for good cause as approved by the 
Building Principal. The School Faculty Council shall be involved in the planning 
for such functions. Participation in such functions may include, but shall not 
be limited to, meeting with parents and guardians of students and conducting 
programs. After school hours functions which may require total staff 
participation in excess of two (2) during any school year may be held with the 
concurrence of the School Faculty Council. The School Faculty Council will work 
with the Principal to provide for both an equitable distribution of such 
functions among the Professional Staff Members assigned to the building and 
Professional Staff Member presence at school functions or school activities.
ARTICLE NINE - SCHOOL PROCEDURES
9.01 Handbooks
Each Principal will provide each Professional Staff Member assigned to the 
building with that school's Handbook, written rules, regulations and/or 
procedures at the beginning of the school year.
9.02 Changing School Procedures
All changes in building policies and procedures shall be in accordance with 
Section 10.04.
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9.03 Weekly Building Calendar
With the exception of unforeseen activities or unscheduled school events, each 
Principal will provide each Professional Staff Member with a written weekly 
bulletin detailing school activities for the following week, no later than 
Friday prior to said week.
ARTICLE TEN - SCHOOL FACULTY COUNCIL
10.01 Membership of Faculty Council
Within each school building there shall be a School Faculty Council consisting 
of Professional Staff Members assigned to such school building. Such Council 
shall have among its members the ASSOCIATION building representative(s) . The 
Building Principal or his/her designee shall be a non-voting member of the 
School Faculty Council. The size, additional membership, and Chairperson of the 
Council will be decided by the faculty no later than September 30th of each 
school year at a meeting of all faculty assigned to the building. This meeting 
shall not be open to the attendance of the Building Principal. The first 
meeting of the Council must be scheduled by the Chairperson by mid-October.
10.02 Purpose of Faculty Council
The purpose of the Council will be to provide a vehicle for communication 
between the Professional Staff Members and the administration of the school 
concerning matters unique to the school which have not been made the subject of 
a grievance.
10.03 Agendas and Meeting of Faculty Council
The Council will meet upon call of either the Building Principal or the 
chairperson or of a majority of the Professional Staff Members who are members 
of the School Faculty Council. All Professional Staff Members will have the 
opportunity to place items on the agenda. The agenda will be distributed to the 
staff at least twenty-four (24) hours before any regular meeting. Minutes of 
all meetings will be distributed to Professional Staff Members following each 
meeting.
10.04 Function of Faculty Council
10.04.1 It is the function of the School Faculty Council to consider such items 
as:
A. Discussion of building policies and procedures (See Article Nine, School 
Procedures);
B. Building maintenance and cleanliness;
C. Student discipline and building security matters (See Article Twenty- 
Six) ;
D. Instructional programs;
E. Fund raising events and/or activities (see Article Sixteen, Section 
16.03);
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F. Methods to secure better and equitable participation by Professional Staff 
Members assigned to a building in school/building finactions, activities 
and events (See Article Eight);
G. Planning the school open house; and
H. Other similar matters and events.
10.04.2 All changes in building policies and procedures in any school building will 
be reviewed, discussed and consensus reached with the School Faculty Council 
before being established by the Building Principal.
10.05 No Reprisals for Faculty Council Representatives
Membership on the Faculty Council will neither be used to jeopardize a 
Professional Staff Member's job security nor to adversely affect a Professional 
Staff Member's evaluation or advancement.
10.06 Attendance at Faculty Council
The Professional Staff Members of the School Faculty Council may meet without 
a school administrator present at times other than the scheduled Faculty Council 
meetings.
ARTICLE ELEVEN - PROFESSIONAL ACTIVITIES WIND
11.01 Amount and Purpose of Professional Activities Fund
The School Faculty Council of each individual school building will be provided 
by the BOARD with a Professional Activities Fund of $20.00 per full-time 
Professional Staff Member assigned to the building, based on the full-time 
professional staff equivalency from the State Report for the current school 
year. This Professional Activities Fund will be used at the discretion of the 
School Faculty Council after consultation with the Building Principal to provide 
for items necessary for professional staff needs, such as teaching materials and 
equipment, professional books, professional magazines, faculty room furniture, 
and professional growth and travel. This Fund may not be used to defray the 
cost of any telephone installation or telephone service charges.
11.02 Account Records
An accurate accounting of all funds allocated to this Fund will be maintained 
by each Building Principal under the supervision and direction of the Treasurer 
of the BOARD. Such account records will be available for inspection by the 
Faculty Council.
ARTICLE TWELVE - CLASS SIZE
12.01 Primary (K-3)
The class size in each homeroom in the primary division of an elementary school 
should be no greater than the following number of students per one (1) regular 
classroom Professional Staff Member :
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Grades K & 1 G ra d e s  2 & 3
25 27
The class size in art, music and physical education classes should be no greater 
than the following number of students per one (1) art and/or music or physical 
education Professional Staff Member :
Grades K ft 1 Grades 2 & 3
25 27
12.02 Elementary (4-6)
The class size in each homeroom in the intermediate division of an elementary 
school should be no greater than the following number of students per one (1) 
regular classroom Professional Staff Member :
Grades 4 through 6
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The class size in art, music and physical education classes should be no greater 
them the following number of students per one (1) art and/or music or physical 
education Professional Staff Member :
Grades 4 through 6
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12.03 Middle—LZ-8)
The pupil load will not exceed 160 pupils per day for middle school Professional 
Staff Members. The class size for each instructional period in the middle 
school shall be no greater than thirty-two (32) students.
12.04 High School (9-12)
The pupil load will not exceed 170 pupils per day for high school Professional 
Staff Members. The class size for each instructional period in the high school 
shall be no greater than thirty-five (35) students. Certain activity classes 
such as typewriting, physical education and music, and all other programs 
involving group or unit participation or involving laboratory work are excluded 
from this provision.
12.05 Overload Payment
In the event circumstances deem it necessary to exceed the maximum class size 
limit, as outlined in Sections 12.01, 12.02, 12.03 and 12.04, written reasons 
will be given to the Professional Staff Member with copies sent to the 
ASSOCIATION and the Human Resources Department, and the following provisions 
shall apply:
12.05.1 An overload payment of $300 per student per year in grades K-6 is 
calculated for each student over the maximum limit and shall be payable at 
the end of each semester. If a Professional Staff Member has the extra
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student(s) less than a full day and/or less than a full school year, the 
rate per student is pro-rated.
12.05.2 An overload payment of $60 per student per period per year in grades 7-12 
is calculated for each student seen at least one (1) period per day over 
the class size limit and shall be payable at the end of each semester. If 
a Professional Staff Member has the extra student(s) less than five (5) 
periods per week and/or less than a full school year, the rate per student 
is pro-rated.
12.05.3 The maximum student overload in any class shall be four (4) students.
12.06 Special Classes
12.06.1 The class size in special subjects in high schools, such as laboratory and 
industrial arts courses, will be determined by the Building Principal. 
The class size for vocational classes shall not exceed state standards, 
where applicable.
12.06.2 In each elementary school, the pupil load for chorus and band shall be 
determined by the Building Principal after consultation with the chorus 
and/or band director.
12.07 special Education Classes
The class size for special education classes, such as deaf, blind, crippled, 
multi-handicapped, developmentally handicapped and classes for students 
identified as special education will be limited to the maximum number allowed 
under applicable state standards. When identified special education students 
are mainstreamed full time into a regular classroom, during the first (1st) 
year of such mainstreaming the Building Principal should count them as two (2) 
for the purpose of determining class size. Any Professional Staff Member who 
teaches the special education student shall be involved in the planning process 
prior to mainstreaming the special education student.
12.08 Duties of Paraprofessionals During Special Activity Class
The paraprof essional assigned to the homeroom will accompany the homeroom class 
to a special activity class. By mutual contract of the Professional Staff 
Members involved, the aide may stay with the homeroom Professional Staff 
Member.
12.09 Date for Determination of Class Size
Determination of class size for purposes of this article will be made no later 
than thirty (30) school days from the date of the official opening day for 
students.
12.10 Class Size of a Combined Grade Level Class
Except in IGE Magnet Schools, elementary- Professional Staff Members (grades 
1-6) assigned a combination class (two grade levels) will have a class size 
less than other classes of comparable grade levels within that building. 
Wherever possible, Building Principals will provide additional planning time 
to Professional Staff Members with combination classes.
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ARTICLE THIRTEEN - FACULTY MEETINGS
13.01 Purpose of Faculty Meetings
Tuesdays will be reserved for faculty meetings. Faculty meetings are meetings 
which involve all Professional Staff Members assigned to a building for such 
purposes as: school business, Professional Staff Member-pupil relationship, 
assessment and/or any other school-wide purpose identified by the Principal or 
the Superintendent, or by the Principal in cooperation with the School Faculty 
Council. Professional Staff Members may not be excused from faculty meetings 
on a regular basis because of extra-duty commitments.
13.02 Extended Faculty Meetings
Faculty meetings may be scheduled during developmental time. The Principal may 
also schedule one regular faculty meeting per month which extends beyond the 
Professional Staff Member day. Faculty meetings which extend beyond the 
Professional Staff Member day may be scheduled by the Principal with consensus 
of the Faculty Council and may extend sixty (60) minutes beyond the 
Professional Staff Member day. Meetings in excess of this one (1) regular 
meeting require the consensus of the School Faculty Council.
13.03 Posting of Agenda for Faculty Meeting
The agenda for regular monthly faculty meetings should be posted twenty-four 
(24) hours prior to the meeting. The agenda for a special faculty meeting 
should be posted as soon as possible prior to the meeting.
ARTICLE FOURTEEN - ACADEMIC FREEDOM
14.01 Definition of Academic Freedom
A Professional Staff Member seeks to educate people in the educational skills 
and in democratic traditions, to foster a recognition of individual freedom and 
social responsibility, to inspire meaningful awareness of, and respect for, the 
Constitution and the Bill of Rights, and to instill appreciation of the values 
of individual personality. It is recognized that these educational skills and 
democratic values can best be transmitted in an atmosphere which is free from 
censorship and artificial restraints upon free inquiry and learning, and in 
which academic freedom for Professional Staff Member and student is encouraged.
14.02 Resolution of Academic Freedom
It is recognized that the Principal in each school is responsible for all 
teaching conducted in the school and, therefore, has the responsibility to 
supervise each Professional Staff Member with respect to all teaching activity 
conducted within the building. Should differences exist with respect to the 
subject of academic freedom, the Professional Staff Member and his/her 
ASSOCIATION representative shall review the matter with the Superintendent or 
his/her designee.
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14.03 Judgment Involved in Academic Freedom
In the spirit of academic freedom, Professional Staff Members will create a 
classroom atmosphere which invites in-depth study of the critical issues of the 
day. The classroom environment shall be conducive to investigation, 
interpretation, analysis and evaluation of data on all sides of the critical 
issue(s) under study. The Professional Staff Member is responsible for 
exercising reasonable and prudent judgment in selecting for discussion those 
issues (s)he deems relevant to the maturity and understanding of the students 
involved.
14.04 Freedom of Individual Expression
Freedom of individual conscience, association and expression will be 
encouraged, and fairness of procedures will be observed.
ARTICLE FIFTEEN
TEACHING ENVIRONMENT. SUPPLIES. AND FACILITIES
15.01 Environment
15.01.1 Professional Staff Members will be provided clean, well-lighted, safe, 
healthful, and adequately ventilated conditions in all places of 
employment, as determined by the ADMINISTRATION.
15.01.2 Adequate maintenance of all facilities and equipment shall be provided, 
including but not limited to plumbing, lighting, floors, doors, fountains, 
etc., as determined by the ADMINISTRATION.
Standards in A and B above will be maintained. If standards are not met, 
issue will be discussed with Building Principal and Faculty Council. An 
improvement plan will be developed with the assistance of the Lead 
Principal and head of Building Maintenance. If after 30 days the 
improvement plan has not caused a change in conditions, a grievance may 
be filed in compliance with Article Three of this CONTRACT.
15.01.3 All daily routine announcements over the school public address system 
should be made during the homeroom period or designated announcement 
period. Use of the school public address system at other times is 
recognized as being potentially disruptive of the classroom learning 
situation. Therefore, such use is the responsibility of the Building 
Principal. Use of the school public address system at times other than 
the homeroom period or designated announcement period shall not be 
approved by the Building Principal indiscriminately.
15.01.4 Each classroom shall have a usable desk and chair, chalkboard and bulletin 
board space to complement the Professional Staff Member's instruction. 
Bulletin boards shall be located in accessible positions.
15.02 Professional Staff Members Use of Equipment
A duplicating machine and/or copy machine, typewriter, and paper will be made 
available in each school for the use of Professional Staff Members in preparing 
instructional materials. Available typewriters and other office machines and
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equipment may be used by Professional Staff Members for preparation of 
instructional materials, subject to the prior approval of the Building Principal 
or his/her designee.
15.03 Phone Facilities
Existing school phone facilities shall be made available to Professional Staff 
Members. A Professional Staff Member may not make any toll or long distance 
calls from any school phone without the prior approval of the Building 
Principal.
15.04 Supplies
15.04.1 A grade and lesson plan book will be provided by the BOARD for each 
Professional Staff Member at the commencement of each school year. Each 
Professional Staff Member will be required to maintain a lesson plan book 
and grade book which must be available for inspection, upon request, by 
the Building Principal. Lesson plan books must also be available for use 
by a reserve teacher whenever the Professional Staff Member is absent.
15.04.2 Audio-visual equipment, supplies and other materials necessary to teach 
assigned courses will be provided. Approved textbooks and Professional 
Staff Member editions of all approved textbooks (when available for 
purchase), for the staff member assigned to teach from the approved 
textbook, will be provided as delineated in the Dayton Public Schools and 
Department of Instruction Adopted Textbooks and Materials Elementary and 
Secondary Handbook and Adopted Textbooks and Workbooks, Grades K-12.
15.05 Facilities
The Superintendent will, prior to developing plans for submission to the BOARD 
for any new buildings or for any major renovation of existing buildings, seek 
input from several Professional Staff Members, representative of those 
instructional or special areas found in the proposed building, regarding the 
plans for such building or changes. The Professional Staff Members selected 
will be selected by the Superintendent; however, the ASSOCIATION will be given 
the opportunity to suggest the names of individuals to the Superintendent.
15.06 Dress Code
Professional Staff Members are encouraged to dress in appropriate, professirral 
attire in the workplace.
ARTICLE SIXTEEN - NON-INSTRUCTIONAL OTTIES
16.01 Rotation of Non-Instructional Duties
The Faculty Council will work in conjunction with the building administrator 
to determine the responsibilities of a non-instructional nature that may be 
rotated among Professional Staff Members on an equitable basis. In order to 
equitably distribute such duties schedules may be altered and reassigned during 
the course of the school year. Questions or concerns regarding rotation equity 
will be resolved by Faculty Council.
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16.02 Timeline for Submission of Reports
Except in the case of an emergency that could not be anticipated in advance, 
Professional Staff Members will be given a reasonable amount of time, not less 
i-han three (3) work days, to furnish miscellaneous reports which the 
Professional Staff Members are required to submit.
16.03 Fundraising Constraints and Accountability
Before any fund raising event or other activity that involves the collection 
of money is conducted in a school building which will involve the Professional 
Staff Members assigned to the building in any way, the School Faculty Council 
will be involved in the decision whether to conduct the event and, if so, in 
determining the extent of involvement of Professional Staff Members in the fund 
raising activity. The Chairperson of the School Faculty Council will be 
permitted to review the accounting for all fund raising events or activities 
with the Building Principal and/or the school Treasurer or Business Manager. 
In addition the Building Principal will issue quarterly reports to the faculty 
regarding all funds collected and the expenditure of such funds.
ARTICLE SEVENTEEN - COOPERATING PROFESSIONAL STAFF MEMBER
17.01 Philosophy of a Cooperating Professional Staff Member
The BOARD recognizes the responsibilities of Professional Staff Members to 
assist student Professional Staff Members and/or student observers in 
developing into competent professionals. The BOARD also recognizes the fact 
that there is a certain degree of both personal enrichment and self- 
development of the cooperating Professional Staff Members in their work as they 
assist and guide the professional growth of the student Professional Staff 
Member . The BOARD further considers the supervision of student Professional 
Staff Members and/or student observers to be a responsibility in addition to 
the Professional Staff Members' regular teaching duties. Professional Staff 
Members who consent to the assignment of a student Professional Staff Member 
and/or student observer agree to accept such responsibilities. The BOARD also 
recognizes that Professional Staff Member training institutions have a 
responsibility for compensation and remuneration to those Professional Staff 
Members who are supervising student Professional Staff Members and/or student 
observers. This remuneration may come through college credit, free course 
offerings, or through cash payment, as established by the university placing 
the student Professional Staff Member with the system.
17.02 Provision of Materials for Student Teacher
The BOARD will provide student teachers and/or student observers with copies 
of the texts, guides, and building policies to assist them during their student 
teaching assignments.
17.03 Reouired Consent to be a Cooperating Professional Staff Member
No Professional Staff Member will be assigned a student teacher and/or student 
observer without the Professional Staff Member's consent.
26
17.04 Termination of Assignment as a Cooperating Professional Staff Member
In the event the Professional Staff Member feels the necessity to terminate the 
assignment, the Professional Staff Member will contact the Building Principal 
who, in turn, will arrange for a conference between the Building Principal, the 
cooperating Professional Staff Member, the student Professional Staff Member 
and/or student observer, and his/her immediate supervisor/advisor from the 
placing university.
ARTICLE EIGHTEEN
PROFESSIONAL STAFT MEMBERS NEW TO THE SYSTEM
18.01 New Professional Staff Member Orientation
18.01.1 A new Professional Staff Member will receive an orientation to the Dayton 
City Schools immediately preceding the opening of the school year. As part 
of the new Professional Staff Member orientation program, the Professional 
Staff Member will have a conference with the Building Principal, during 
which the building policies and procedures of the school and the School 
Handbook will be reviewed.
18.01.2 Time for an ASSOCIATION presentation will also be incorporated into the 
program schedule.
18.02.3 It is the professional responsibility of each Professional Staff Member 
to provide special consideration to new Professional Staff Members with 
regard to assignments, responsibilities, assistance, and guidance.
18.02 Entry Year Program
18.02.1 In accordance with state standards, an entry year program will be 
implemented for all Professional Staff Members in the first year of 
employment under a new classroom teaching certificate. The entry year 
program shall be jointly developed by the ADMINISTRATION and the 
ASSOCIATION.
18.02.2 Professional Staff Members new to the District or transferred to a new 
subject area or grade level may request or may be requested to become 
involved in the entry year program.
18.02.3 Professional Staff Members that provide mentor assistance to new
Professional Staff Members shall be compensated through state grants. 
Rate of compensation will be determined yearly based upon the amount of 
state grant money available. If no state money is available,
representatives of the BOARD will meet with the ASSOCIATION to determine 
how to handle the situation at that time.
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ARTICLE NINETEEN - PROGRAMMATTr r*w*«WE PROCESS
19.01 Establishment of PCP
Every year the BOARD shall allocate a sum of money subject to the availability 
of such funds for an equitable distribution to buildings to develop annual 
educational enhancement and program improvement changes.
19.01.1 Each building may participate in PCP annually by selecting a committee.
19.01.2 If a committee is formed, members include:
A. ASSOCIATION Representative;
B . Principal;
C. Faculty Council Chair;
D. Others as determined by Building Committee.
19.01.3 Purnose/Guidelines of Building Committee:
A. Purpose is to coordinate; seek staff input; formulate; write; submit; 
defend; and monitor the building PCP document.
B. Guidelines - Plan should enhance education and ultimately improve 
student achievement and Professional Staff Member expertise.
c. Timelines:
1. Plan should be submitted to the District Oversight Committee 
by May 30th for the following year.
2. Reviewed by District Oversight Committee by:
Year Round Schools - August 1 
Traditional Schools - September 1
3. Monies available by:
Year Round Schools - August 30 
Traditional Schools - October 1
19.02 Funding
19.02.1 Purchase requisitions will be approved by PCP Chair, Principal, and Lead 
Principal.
19.02.2 A monthly budget accounting will be given to building staff by the 
elected Treasurer.
19.02.3 Guidelines for spending will be determined by the Building Committee, 
District Oversight Committee and shall meet the purpose of the PCP.
19.03 pep Building Plan
19.03.1 The PCP Building Plan shall be written by the Building PCP Committee by 
May 30, and accepted by two-thirds of Professional Staff Members in the 
building.
19.03.2 The plan shall be the single governing document of the building that 
controls PCP funds.
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19.03.3 Any programmatic changes must be in the PCP Building Plan in order to
be implemented, including but not limited to: Year Round, Magnet Theme,
Block Scheduling, Uniforms, ETT, etc.
19.03.4 The building plan must contain measurable Goals and Objectives and have 
an evaluation component to see if objectives are met.
19.03.5 The building staff decides on the plan. In order for any other district- 
imposed activity to be funded by PCP dollars, all or part of the 
district-imposed activity must be incorporated into the annual PCP plan 
before it is approved by the building staff.
19.03.6 A PCP plan may be rejected by the District Oversight Committee only for 
any or all of the following reasons:
A. Budget is not accurate;
B. Signatures not 66% of the Professional Staff Members in the 
building;
C. Has no measurable goals as defined by the building;
D. Violates terms and conditions of negotiated contract or law {and no 
waiver given.)
19.04 District Oversight Committee (DOC)
19.04.1 DOC is responsible for reviewing the plan and to:
A. Check to see all parts are included per Subsection 19.03.6;
B. Determine if anything is negotiable or illegal, or is not fiscally 
accurate;
C. Meet timelines;
D. Move it through the process;
E. Validate the accuracy of the budget.
19.04.2 DOC membership consists of:
A. Five (5) Administrators;
B. Five (5) ASSOCIATION members, appointed by the ASSOCIATION.
19.04.3 Authority of DOC is that they are limited to the items listed in 
Subsection 19.04.1.
19.04.4 All communications will be jointly signed and agreed to by the entire 
committee and sent to the Chairperson of each building committee.
ARTICLE TWENTY - YEAR-ROUND SCHOOLS
20.01 Establishing Year-Round
The process/procedures for establishing and maintaining year-round schools will 
be pursuant to the programmatic change process contained in Article Nineteen.
20.02 Intersession
20.02.1 Professional Staff Members who teach in the year-round program may be 
reserve teachers during the year-round intersession periods. They will
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be assigned to the reserve teacher rotation list. The salary shall be 
the same amount as a reserve teacher .
20.02.2 Class size limitation during intersessions shall conform to those in the 
regular summer school program. The rate of pay for intersessions shall 
not exceed the summer school rate in effect. There shall be no paid sick 
leave granted during any intersession period.
20.02.3 Reserve teachers will not be used during the intersession classes.
ARTICLE TWENTY-ON*
TMDTVTntTiT.TZiro KHUCATIONAL PLANS (IIPl)
TOR SPECIAL EDUCATION STUDENTS
21.01 Release Time for IEP's
Special education Professional Staff Members will receive up to two (2) 
consecutive days for each group of twelve (12) students or major fraction 
thereof for the purpose of I.E.P. development.
If a school has a total of less than the number of students outlined above 
Professional Staff Members will receive I.E.P. developmental time on a prorated 
basis.
21.02 Assignment of Students Purina IEP's
Other Professional Staff Members will not be assigned additional students due 
to the implementation of this Article.
21.03 IEP Development Time
Professional Staff Members shall be notified of the exact dates reserve 
teachers will be provided. To the extent possible, reserve teachers will be 
provided no later than four (4) weeks prior to the IEP due date.
ARTICLE TWENTY-TWO - SENIORITY
22.01 Definition of Seniority
Seniority will mean the number of continuous years of service commencing with 
the latest date of employment, except as set forth herein. Service rendered 
beyond the normal work year of the Professional Staff Member will not be 
counted toward seniority.
22.02 Accumulation of Seniority
A Professional Staff Member who completes at least 120 days of teaching under 
contract during a school year shall be credited with a year of seniority. A 
Professional Staff Member on reduction in force (Section 25.07) who works as 
a reserve teacher and completes at least 120 days of teaching as a reserve 
teacher during one school year shall be credited with a year of seniority. A 
Professional Staff Member who works less than full time shall be credited with 
one (1) year of seniority for each school year in which such Professional Staff 
Member works 870 or more hours. Less than 870 hours shall be prorated.
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22.03 Breaking of Seniority
A Professional Staff Member on approved leave of absence will not be considered 
to have broken seniority during the time they were not on active working 
status. A layoff and time spent on disability retirement shall not be a break 
in seniority. An employee's seniority shall be broken upon resignation, 
permanent retirement or discharge.
22.04 Breaking the Seniority Ties
In the event that two or more employees in the same area of certification share 
the same seniority date of hire, the ties shall be broken by using the last 
four (4) numbers of the Professional Staff Member's Social Security number. 
The lower Social Security number shall mean that Professional Staff Member has 
the higher seniority.
22.05 Seniority While on Leave
When a Professional Staff Member is on any approved leave, their seniority 
shall not be broken. They shall accrue seniority on leaves if it so states in 
the leave section.
ARTICLE TWENTY-THREE - PERSONNEL RECORDS
23.01 Establishment of a Personnel File
The State Department of Education requests that certain personnel records be 
kept up-to-date and on file for reference at all times. All personnel records 
will be filed in the office designated by the Superintendent on a current 
basis. These personnel records may include:
Application for employment, including references.
Copy of latest contract, properly signed.
Copy of latest salary notice.
Health certificate card.
Health history card.
Ohio teaching certificate.
Personal record card.
Personal and professional data form.
Transcript of college credits showing the official record of the degree 
granted, original or certified copy.
Record of military service.
Record of tuberculosis test or X-ray.
Other documentation which has been properly placed in the file.
23.02 Inclusion of Materials Into the File
Each Professional Staff Member's official personnel file shall be maintained 
in the Personnel Services Department. A Professional Staff Member shall be 
notified of the intent of the ADMINISTRATION to place any material in his/her 
personnel file and shall be provided the opportunity to read any such material 
prior to its being placed in such personnel file. Materials relating to a 
specific incident or occurrence must be placed in the personnel file within 
thirty (30) calendar days of the time of the ADMINISTRATION'S awareness of the 
incident or occurrence. The Professional Staff Member shall acknowledge that 
(s)he has read the material by affixing his/her signature to the copy to be
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filed. If the Professional Staff Member fails or refuses to sign, such failure 
or refusal shall be noted on the material and it may be filed. Signature of 
a Professional Staff Member shall not indicate agreement with the content of 
the material, but indicates only that material has been inspected by the 
Professional Staff Member. The Professional Staff Member shall also have the 
opportunity to reply to such critical material in a written statement to be 
entered in the personnel file. Such reply must be presented to the Building 
Principal, who shall affix his/her signature thereto, acknowledging that the 
Building Principal has read the reply. Such signature shall not indicate 
agreement by the Principal with the content of the reply.
Anonymous Material
Anonymous letters or materials shall not be placed in a Professional Staff 
Member's file, nor shall they be made a matter of record.
23.04 Copies of Material in Personnel File
A Professional Staff Member shall be entitled to a copy, at the Professional 
Staff Member's expense, of any material in his/her personnel file. A 
Professional Staff Member may place letters of merit and commendation in 
his/her personnel file.
23.05 Review of Personnel File
A Professional Staff Member may periodically review his/her personnel file. 
Such review shall take place within a reasonable period of time after the 
request. A third party selected by the Professional Staff Member at the option 
of the Professional Staff Member may be present during such review. A 
representative of the ADMINISTRATION, at the option of the ADMINISTRATION, may 
also be present during such review.
23.06 Confidentiality of Files
At no time nor under any circumstances will the confidential files of any 
Professional Staff Member be opened to the public.
23.07 Purging of the Files
Material once placed in a Professional Staff Member's personnel file may be 
removed from such file by the mutual agreement of the Professional Staff Member 
and the Superintendent or his/her designee. All negative material will be 
removed from the file after 36 months, at the request of the Professional Staff 
Member if there has been no other record of occurrence in the file. Such 
material will also be removed if either a grievance contending that it was 
placed in the file without following the procedures of Section 23.02 is 
sustained or a grievance contending that it is false is sustained.
24.01
ARTICLE TWENTY-FOUR - PROFESSIONAL STAFT MEMBER CONTRACT
Issuance of Employment CONTRACT
The Professional Staff Member CONTRACT and/or salary notice will be issued to 
the Professional Staff Member no later than May 15.
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24.02 Information Required on CONTRACT
The CONTRACT issued each Professional Staff Member will, among other items, 
contain the following:
- Name of Professional Staff Member.
- Type of contract (continuing or limited).
- Employee identification number.
- Base salary (annual and bi-weekly for number of pay periods).
- Salary classification.
- Contract notations.
- School year.
24.03 Information Required on Salary Notice
The annual notice of salary issued each Professional Staff Member on a 
continuing contract will, among other things, contain the following:
- Name of Professional Staff Member.
- Employee identification number.
- Base salary (annual and bi-weekly for number of pay periods).
- Salary classification.
- School year.
24.04 Information on Supplemental Contract
Except in the case of an emergency which requires immediate action by the 
Superintendent to fill a supplemental duty position, all supplemental contracts 
will be issued prior to the date the Professional Staff Members will be 
expected to begin their supplemental duties. Supplemental contracts issued to 
Professional Staff Members will contain the following items:
- Name of Professional Staff Member.
- Employee identification number.
- Details concerning extra duty assignment covered by such contract —  school,
specific assignment, and period of assignment.
- Compensation and basis for compensation.
- School year.
ARTICLE TWENTY-FIVE
EMPLOYMENT. ASSIGNMENTS. REASSIGNMENTS AND PROMOTIONS
25.01 Limitation of Assignments
The ASSOCIATION recognizes the statutory power of the BOARD to employ and the 
Superintendent to assign Professional Staff Members. The ASSOCIATION also 
recognizes the implications of desegregation and the values of an integrated 
school system; therefore, the ASSOCIATION encourages compliance with and 
supports affirmative action in this regard. The ADMINISTRATION'S effectiveness 
is directly related to its ability to implement the principle of "best fit." 
To the degree that the ADMINISTRATION is able to match applicants to positions 
requiring the abilities and characteristics possessed by these applicants, only 
then will the ADMINISTRATION, and thus the schools, be functioning most 
effectively.
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25.02 Transfer - General Provisions
25.02.1 No new Professional Staff Member will be employed and placed in a specific 
position assignment until all transfer requests have been reviewed and 
considered by the Personnel Services Department.
25.02.2 In the event a Professional Staff Member is transferred into a building 
under the provisions of this article and it later develops during the 
school year in which the transfer has been effected that a transfer from 
such building is necessary, the Professional Staff Member who was 
transferred into the building shall not have the right to exercise system 
seniority against other Professional Staff Members assigned to the 
building.
25.02.3 The transfer procedures set forth in this article shall apply to vacancies 
created by terminations, death or disability, leaves, retirements or new 
positions. The parties recognize that from time to time, the BOARD may 
institute magnet programs or implement completely new program initiatives. 
The criteria for selection of Professional Staff Members to participate 
in such programs or initiatives will be subject to negotiations between 
the parties.
25.03 Voluntary Professional Staff Member Transfer
25.03.1 Professional Staff Members who, for various reasons, wish to transfer to 
another building will be eligible to request and be considered for such 
move after completing and date-signing the necessary forms no later than 
May 1. The Professional Staff Member applying for transfer will receive 
a written acknowledgment of receipt of the request from the Human 
Resources Department.
A Professional Staff Member requesting a transfer to another building will 
not be limited to a maximum number of applications, but the offer, 
acceptance or refusal of a position will automatically eliminate the 
Professional Staff Member from further consideration for the current 
school year, unless there is a mutual agreement between the Professional 
Staff Member and the ADMINISTRATION to reconsider the assignment.
25.03.2 The variables to be weighed in considering transfer requests include, but 
cure not limited to, specific professional competencies, experience, co- 
curricular preferences, racial balance, and seniority. Of these, 
seniority will be the most important consideration, except where other 
variable(s) require greater consideration. If the most senior applicant 
does not receive the transfer, he or she will be given the reasons in 
writing. Any Professional Staff Member on a plan of improvement according 
to Article Forty-Five is not eligible for a voluntary transfer as 
described in this section.
25.03.3 Requests for transfer applications will be kept until the end of first 
semester of the following school year after the May 1 submission. A 
Professional Staff Member may revoke the request for transfer at any time.
25.03.4 If an open position occurs during the first semester of a school year, it 
will be filled with a Professional Staff Member on a regular teaching 
contract. If, however, an open position occurs during the second semester
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of a school year, the ADMINISTRATION may fill that position with a long­
term reserve teacher.
25.03.5 A Professional Staff Member will not be permitted a voluntary transfer 
more than once every two (2) years unless approved by the Superintendent.
25.04 Involuntary. Transfer (Principal and Administration Initiated)
Involuntary transfer refers to Principal/Administration initiated transfer 
which has not been approved by the Professional Staff Member.
25.04.1 Involuntary Transfer Due to Cause
A. If a transfer of a Professional Staff Member due to cause is to be made 
during the course of the school year (except in the case of an emergency 
which requires immediate action, as determined by the ADMINISTRATION) , the 
concerned Professional Staff Member will be notified in writing thirty 
(30) days prior to the anticipated date of transfer. The Principal/ 
Administration will identify the problem and discuss such problem with the 
Professional Staff Member involved.
B. At such a conference between the Professional Staff Member and the 
Principal/Administration, suggestions and recommendations for constructive 
steps to resolve the problem will be put into writing.
C. Within four (4) weeks after problem identification, a second conference 
between the Professional Staff Member and the Principal/ Administration 
will be held for purposes of reappraising the situation. Additional 
conferences may be held, if necessary.
D. If progress towards resolving the problem is unsatisfactory and it is 
deemed by the Principal/Administration to transfer the Professional Staff 
Member, the Professional Staff Member may request the reason for the 
transfer in writing.
25.04.2 Displacement Due to Pupil Enrollment/Prooram Reduction and/or Staff
Realignment
A. The ADMINISTRATION may displace Professional Staff Members due to pupil 
enrollment, program reduction, and/or staff realignment.
In determining which individual Professional Staff Member is to be 
displaced, the ADMINISTRATION shall consider the following: (a) racial
balance, (b) system seniority, (d)areas of certification. Department or 
division seniority may also be considered.
B. Before a Professional Staff Member is involuntarily transferred under this 
section, the ADMINISTRATION will consider voluntary transfer requests from 
the same building.
C. When a Professional Staff Member is to be displaced under this section 
(s)he shall have the right to displace the least senior Professional Staff 
Member in the program in which (s)he is being displaced, or if the program 
has been eliminated from the system (s)he shall have the right to displace 
the least senior Professional Staff Member in any other area for which 
(s)he holds certification.
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D. Professional Staff Members displaced under this section shall have the 
right to return to their original school in the event of an appropriate 
vacancy in the reverse order of their transfer out, provided the 
Professional Staff Member meets the qualifications of the position, the 
transfer is consistent with the racial balancing of staff, and the vacancy 
occurs during the summer recess.
E. A Professional Staff Member to be displaced under this section will be 
given at least three (3) work days' notice before the transfer is to 
become effective.
F. All Professional Staff Members who have been displaced and who are unable 
to enact paragraph C of this Subsection shall be placed in vacant 
positions by system seniority before any voluntary transfers are 
initiated.
G. Professional Staff Members returning to a faculty after being a 
Professional Staff Member on special assignment shall be placed on the 
displaced list, by their seniority, and shall have all rights of a 
displaced Professional Staff Member.
25.05 Change in Assignment
25.05.1 Professional Staff Members requesting a change of grade level or teaching 
subject area assignment, in accordance with their certification, shall 
submit a request in writing to their Building Principal. The building 
Principal shall respond in writing regarding this request.
25.05.2 Professional Staff Members assigned by the Principal/Administration to a 
change of grade level or teaching subject area assignment, in accordance 
with their certification, within a building may request a conference to 
discuss the assignment and, if it is finally decided by the 
Principal/Administration that such assignment shall be made, the 
Professional Staff Member may request the reason in writing. It will be 
the responsibility of the Administration to provide orientation when 
changes of assignment occur.
25.06 Assignment of Adjunct Staff
25.06.1 Adjunct staff are those persons employed by Dayton City Schools, who are 
non-certified, who bring some expertise to a particular field. The adjunct 
staff may work with students assigned to the Professional Staff Member in 
small groups, or as otherwise assigned.
25.06.2 Adjunct staff shall not be responsible for grades, lesson plans, or be a 
part of the school's master schedule.
25.06.3 Assignment of adjunct staff shall occur only if a Professional Staff 
Member is responsible for the student.
25.06.4 There shall be no adjunct staff hired if there is a Professional Staff 
Member available to perform the duties.
25.07 Reduction in Teaching Staff
25.07.1 The BOARD may reduce the teaching staff positions because of financial 
reasons, decreased enrollment of pupils, return to duty of regular
36
25.07.2
Professional Staff Members after leaves of absence or by reason of 
suspension of school, or territorial changes affecting the District. In 
making such reduction, the BOARD will proceed to suspend contracts in 
accordance with the recommendation of the Superintendent of Schools, who 
will, within each teaching field affected, give preference to Professional 
Staff Members on continuing contracts and to Professional Staff Members 
who have greater seniority.
Professional Staff Members, whose continuing contracts are suspended, will 
have the right of restoration to continuing service status in the order 
of seniority of service in the District if and when teaching positions 
become vacant or are created for which any of such Professional Staff 
Members are or become qualified.
25.07.3 After giving recall rights to eligible Professional Staff Members with 
continuing contract status, Professional Staff Members whose limited 
contracts have been suspended because of a reduction in force shall have 
the right to recall as follows:
A. Recall rights shall be limited to thirty-six (36) months or the period 
of time the Professional Staff Member was employed by the BOARD, 
whichever is longer, and commence on the day following the employee's 
last day of work.
B. Professional Staff Members whose limited contracts were suspended shall 
be recalled to a vacancy in the inverse order of suspension as positions 
become available in their area(s) of certification. Professional Staff 
Members whose contracts have been suspended must notify the District 
in writing of any changes in their area(s) of certification.
If a Professional Staff Member refuses an offer of recall, said 
Professional Staff Member's name shall be removed from the recall list.
25.07.4 Professional Staff Members on recall status shall have the responsibility 
for keeping the Human Resources Department informed of their current 
address, name change, and telephone number. Notification of recall shall 
be by certified mail at the Professional Staff Member's last known 
address. Failure to contact the Human Resources Department to accept 
such recall within ten (10) calendar days of the date of such mailing 
shall constitute a "turn-down" of offer.
25.07.5 The BOARD shall notify the ASSOCIATION of anticipated positions to be 
eliminated and the names of Professional Staff Members affected, at least 
thirty (30) days prior to such reduction. At least two (2) days prior to 
the mailing of notices to the Professional Staff Members affected by a 
staff reduction, the BOARD will advise the ASSOCIATION of the number of 
Professional Staff Members to receive such notification.
25.07.6 The ADMINISTRATION will make good faith efforts to notify Professional 
Staff Members involved in a staff reduction by May 15th of the school 
year. The parties acknowledge that unforeseen circumstances may make 
further reductions necessary. When this occurs, the ADMINISTRATION will 
notify the ASSOCIATION of the approximate number of Professional Staff 
Members affected, and the reasons for the reduction.
25.07.7 Professional Staff Members involved in a staff reduction who assume 
employment after the start of the school year, and during the succeeding
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school year will have no waiting period for resuming insurance coverage. 
Professional Staff Member must re-enroll to continue insurance coverage 
within five (5) days of recall.
25.07.8 All Professional Staff Members who are involved in a staff reduction 
process will have all insurance coverage continued through August 30th in 
accordance with the provisions of Article Forty-Five.
25.07.9 Opportunity to discuss data necessitating the reduction will be afforded 
to the ASSOCIATION.
25.08 Promotions
25.08.1 Promotional positions are defined as follows: Positions under the control
of the Superintendent (as opposed to the BOARD) paying an increased 
differential and/or positions on the administrative/supervisory level. 
The ADMINISTRATION shall give consideration to qualified candidates from 
within its own staff of employees in addition to other qualified candidates 
when filling vacancies above the Professional Staff Member level.
25.08.2 Whenever a vacancy occurs in a promotional position for which Professional 
Staff Members are qualified and which will involve employment of thirty 
(30) or more days, the ADMINISTRATION will publicize the position by 
special bulletins to each school and the ASSOCIATION. These shall occur 
at least ten (10) days prior to the deadline for applications to be filed. 
Such bulletins shall include information concerning general 
responsibilities, qualifications, procedures for obtaining the position, 
and the deadline for filing the application. Basic criteria to be 
considered for each position will be indicated on all publicity. To the 
extent possible, the ADMINISTRATION will publicize such positions prior 
to the end of the school year.
ARTICLE TWENTY-SIX 
PROFESSIONAL STATF MEMBER PROTECTION
26.01 Development of School Discipline Procedures
Prior to the commencement of the school year, the ADMINISTRATION of each 
school, in conjunction with the School Faculty Council, shall develop school 
procedures to deal with control and discipline of students. It is the 
responsibility of each Professional Staff Member to implement such procedures 
so as to provide an atmosphere for learning to take place. During the first 
full week of school, the Building Principal will meet with students to review 
all school rules and regulations. The ADMINI STRATI ON will provide cooperative 
assistance and counsel to Professional Staff Members as they carry out such 
procedures. Section 3319.41 of the Ohio Revised Code states that a 
Professional Staff Member, Principal or administrator may use such force as 
is reasonable and necessary to quell a disturbance threatening physical injury 
to others, to obtain possession of weapons or other dangerous objects upon 
the person or within the control of the pupils, for the purpose of self- 
defense, or for the protection of persons or property.
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26.02 Student Discipline .Policy
The discipline of students shall be in accordance with Dayton BOARD of 
Education Policy on student suspension/expulsion file JGD/JGE/JCF and the 
"Guide to Student Conduct".
26.03 Removal of Students
Professional Staff Members initiating any request or recommendation or other 
action to remove, suspend, or expel any student for any reason shall be 
required to submit such request or recommendation or action in writing with 
whatever documentation or information is available to support such request, 
recommendation or action and, should the need arise, shall be required to 
testify in any legal or administrative proceedings resulting either from such 
recommendation, request or action or otherwise seeking to remove, suspend, 
or expel any student. The ADMINISTRATION will provide reasonable on-the-job 
protection, counsel and assistance in such situations. Professional Staff 
Members shall immediately be made aware of the disposition of the 
recommendation by the ADMINISTRATION, including the rationale for such 
disposition.
26.04 Civil Disturbance
26.04.1 In the case of a general civil disturbance in the area of a school, a 
Professional Staff Member fearful for his/her safety should contact the 
proper school authorities for instructions as to work assignment.
26.04.2 The ADMINISTRATION will not require any Professional Staff Member to report 
to a school where clear and present danger exists, as determined by the 
ADMINISTRATION.
26.04.3 In the event of disorder or other emergency while school is in session, 
no Professional Staff Member shall leave a class unattended or dismiss a 
class unless instructed to do so by the Building Principal.
26.05 Parent Complaints Against Professional Staff Members
26.05.1 Communications between the community and the school ideally should be such 
that most complaints may be resolved through personal conferences at the 
school level. Various avenues of contact between Professional Staff 
Member, pupil, parent, Principal and other appropriate staff personnel 
should be pursued before using the formal procedures outlined below. If 
such conferences do not lead to understanding and resolution of problems 
involved, a parent may pursue further action by submitting a written 
complaint against a Professional Staff Member to the Building Principal. 
The Principal shall give a copy to the Professional Staff Member.
26.05.2 Further action concerning the complaint shall be initiated by the following 
procedure:
A. If requested by the complainant or the Professional Staff Member, a 
meeting involving the Professional Staff Member, the Principal and the 
complainant will be arranged at a mutually convenient time to discuss 
the complaint.
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26.06
B. If the complaint is unresolved, it may be appealed to the appropriate 
Director or Deputy Superintendent.
C . If it is not resolved at that level, it may be appealed to the 
Superintendent.
D. If it is still unresolved, it may be appealed to the BOARD.
In each of the steps above, a Professional Staff Member may request and 
be accompanied by counsel and/or ASSOCIATION representative. Conferences 
regarding such complaints shall be in private.
Administrative Concerns/Conrolaints Regarding Professional
Staff Members
26.06.1 When an administrative concem/complaint arises regarding a Professional
Staff Member, an informal conference shall be held with the administrator 
and the Professional Staff Member. If the concem/complaint is resolved, 
there shall be no written documentation of the conference placed in the 
Professional Staff Member's personnel file. If the concem/complaint is 
not resolved, the administrator may document the concem/complaint in 
writing and place a copy in the Professional Staff Member's personnel file. 
The Professional Staff Member may attach a response to the
concem/complaint. If the concem/complaint has not reoccurred in the next 
two (2) years from the time the documentation was written, the 
documentation about the concem/complaint shall be removed from the 
Professional Staff Member's personnel file.
26.06.2 A Professional Staff Member may be accompanied by an ASSOCIATION 
representative at any conference in which the Professional Staff Member 
is to be issued written disciplinary documentation.
26.07 Requirement for Administrator to Be in the Building
26.07.1 For the protection of both pupils and Professional Staff Members, there 
shall be an administrator present during the normal school day when the 
building is open. In the absence of an administrator, the Principal shall 
designate another Professional Staff Member to act as the Principal's 
representative, unless a Principal aide has been appointed pursuant to the 
provisions of Subsection 26.07.2.
26.07.2 Principal aides may be appointed in any elementary school that does not 
have an assistant principal.
26.08 Limitations on Observers
Whenever a complaint or court action is pending against a Professional Staff 
Member, no one other than the Professional Staff Member's supervisors or other 
individuals in the employ of the BOARD as designated by the Superintendent, 
will be permitted to observe the Professional Staff Member's class without 
the approval of the Professional Staff Member.
26.09 Assault
All cases of physical threat or violence to Professional Staff Members shall 
be reported to the Principal immediately after occurrence. If, in the 
judgment of the Professional Staff Member and/or the Principal, the assault
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is sufficiently severe, the police shall be notified. The ADMINISTRATION will 
provide reasonable on-the-job protection, counsel, and reasonable assistance 
in such situations. A written report of all assaults on staff personnel will 
be made to the Superintendent's designee for further investigation. (See also 
Article Thirty-Nine - Assault Leave.)
26.10 Role of School Faculty Council in Professional Staff Member Protection.
The School Faculty Council in each school shall have the prerogative to bring 
matters related to student discipline problems and building security problems 
to the attention of the Building Principal. Should discipline in a school 
be in jeopardy because of inadequate security arrangements, it shall be the 
right of the School Faculty Council to request assistance through the 
ASSOCIATION.
26.11 Professional Staff Member Referrals of Student Discipline
Referral forms in each building shall be in triplicate form. When a student 
is sent to the office for disciplinary reasons, the Professional Staff Member 
shall complete a referral form which includes a description of the incident. 
The Professional Staff Member shall retain one copy and forward the other two 
copies to the office. The referral form shall include an option for the 
Professional Staff Member to mark "conference requested." If so marked, the 
Principal and the Professional Staff Member shall discuss the matter prior 
to the administrative determination of the appropriate discipline. The 
purpose of the discussion shall be to give consideration to the appropriate 
discipline. If circumstances preclude holding the conference prior to the 
determination of the appropriate discipline, it will be held within three days 
following the determination of the discipline.
The Principal shall return a copy of the referral form to the Professional 
Staff Member with a description of the discipline taken.
26.12 Joint Discipline Committee
26.12.1 A committee shall be formed consisting of equal numbers appointed by the 
Superintendent and the D.E.A. President in order to continue the process 
of improving student discipline. Both the Superintendent or designee and 
the D.E.A. President or designee shall be members of the committee and 
attend committee meetings. However, the Superintendent and the D.E.A. 
President shall personally attend two meetings during the school year. 
Release time shall be provided for the committee meetings which shall meet 
at least four times during the school year. The committee's purpose shall 
include, but not be limited to, the following:
A. review of the Guide to Student Conduct (to be done annually);
B. review and give assistance to any school that requests assistance in 
regard to student discipline;
C. compilation of an annual report dealing with student discipline which 
details the following information by school:
1. frequency and severity of assaults involving Professional Staff 
Members,
2. incidents involving weapons,
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3. student suspensions and expulsions, including the numbers of 
recommendations for each and the outcome;
26.12.2 Provided discussion and resolution has first been undertaken by the School 
Intervention Team, the committee shall review any specific disciplinary 
issue(s) referred to it by a Professional Staff Member and shall 
investigate the incident and the discipline taken. The purpose of this 
review shall be prospective in nature.
ARTICLE TWENTY-SEVEN - PROFESSIONAL ACCPONT ABILITY
27.01 Definition of Professional Accountability
Professional Staff Member must acquire specialized knowledge, maintain 
certification and uphold professional standards of practice.
27.02 Requirements of Professional Accountability
27.02.1 The Professional Staff Member will maintain an accountability portfolio, 
to be provided by the ADMINISTRATION.
27.02.2 Each Professional Staff Member shall maintain proper certification.
27.02.3 Each Professional Staff Member shall create internal mechanisms to identify 
and diagnose courses of action that lead to learning.
27.02.4 Each Professional Staff Member shall increase the use of good education 
practices, as learned in Staff Development requirements.
27.03 Professional Accountability Requirements
27.03.1 Staff Development Requirement
A. Each Professional Staff Member shall be required to complete 20 hours of 
staff development annually in or out of the District. No more than 7.25 
hours can be obtained through a regularly scheduled staff development 
day. The staff development must be in the Professional Staff Member's 
subject area or enhance their area of expertise. Professional Staff 
Members are encouraged to participate in district staff development. A 
Professional Staff Member may substitute an equal number of clock hours 
in university or college credit to enhance their area of expertise.
B. If a Professional Staff Member is a presenter at an in-district inservice, 
they will be entitled to triple hour staff development credit.
C. If a Professional Staff Member is a mentor to another Professional Staff 
Member, they will be entitled to full credit for the total staff 
development hours.
27.03.2 Evaluation Requirement
Professional Staff Members on limited contract, will be evaluated 
annually, and continuing contract Professional Staff Members will be 
formally evaluated every third year. However, each year all Professional
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Staff Members, whether formally or informally evaluated, will be 
accountable for the following:
A. maintain accountability portfolio;
B. maintaining weekly lesson plans/work schedule;
C. adhere to established curriculum, course of study and/or IEP;
D. maintain personal contact with parents of all students who are 
failing;
E. follow the Guide to Student Conduct;
F. follow the Teachers Code of Ethics of the Education Profession;
G. demonstrate use of four (4) types of teaching methods annually.
27.03.3 Activity Requirement
Each Professional Staff Member will be required to participate in at least 
four activities during the course of the year, including but not limited 
to the following: participation in standing school committees as
determined on a building and district-wide level, participation in peer 
assistance programs; adopt an administrator; attendance at extra­
curricular activities; conducting or participation in academic extra­
curricular activities, including math Olympics, science fair, young 
authors, art, poetry and prose contest, after school tutoring, DEA 
committees, BAR, Back to School, DLAMC, PCP/SIP committees, Faculty 
Council.
Eour -_Activity. Credits
A. those committees scheduled weekly
B. being a cooperating Professional Staff Member
C. SIP/PCP Committee
Two - Activity Credits
A. having student observers
B. those committees scheduled at least quarterly
Participation on a standing committee which meets at least quarterly will 
count as two activity credits. Weekly committees count as four activity 
credits.
All Others - One Activity Credit, such as:
DEA Back to School Committee
DEA DLAMC Committee
Academic Extra-Curricular Activities
Other Extra-Curricular Activities
Contracted Supplemental Activities
Faculty Council
DEC, CEC, REC
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27.04 Documentation of Accountability
27.04.1 A form shall be developed by the ASSOCIATION and completed by the 
Professional Staff Member indicating which section of the accountability 
plan the activity satisfies.
27.04.2 Forms shall be submitted by May 15 for activities that had been completed 
from the previous May 16 to the current May 15.
27.05 Entry Year Requirement
Entry year Professional Staff Members shall be required to only satisfy the 
evaluation and staff development portions of the plan.
27.06 Failure to Meet Accountability Requirement
27.06.1 Failure to satisfy the above requirements may result in the Professional 
Staff Member being placed on a plan of improvement in the first year.
27.06.2 Failure to satisfy requirements set forth in the plan of improvement, 
and/or the requirements of Section 27.03, in the second year may result 
in termination of the Professional Staff Member's contract.
ARTICLE TWENTY-EIGHT - SUMMER SCHOOL AND SUMMER SCHOOL PROGRAMS
28.01 contracts for Summer School
Professional Staff Members appointed to summer school, or other summer programs 
shall be given a supplemental contract for such extra duty assignments. All 
appointments will be made from the Professional Staff Member staff of the 
Dayton Public Schools. Exceptions will be made only if the number of qualified 
applicants fails to meet the number of required position vacancies or in the 
case of externally imposed requirements.
28.02 Seniority for Summer School and Summer Programs
28.02.1 Seniority as used in this section will mean the number of years of 
continuous service in the summer school program, commencing with the 
latest date of service in such program.
28.02.2 Seniority is accrued by teaching a full summer school session. If a 
Professional Staff Member is working in other summer programs, seniority 
is accrued in a proportionate amount to a full summer school session.
28.02.3 Summer school seniority is broken when a Professional Staff Member does 
not apply and does not work in the summer school program.
28.02.4 Summer school seniority is not broken nor accrued if a Professional Staff 
Member applies and because of a drop in students over the previous year 
is not selected to teach in the summer school program.
28.02.5 Professional Staff Members will not be considered to break seniority and 
will be credited with a year of seniority in summer school if such 
Professional Staff Members serve as reserve teachers in the summer school
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program and complete at least 20% of the total days while substitute 
teaching during a summer school session.
28.02.6 Slimmer school seniority is not broken nor accrued if the Professional 
Staff Member has a conflict as stated in Section 28.08.
28.03 Openings for Summer School
28.03.1 A list of openings for summer teaching positions shall be maintained at 
the Human Resources Department in a place accessible to Professional 
Staff Members.
28.03.2 A list of openings for other summer program positions shall be maintained 
in the office designated by the Superintendent and shall be accessible 
to Professional Staff Members. Professional Staff Members who desire to 
be considered for employment in such positions should apply for such 
openings in accordance with the instructions on the posting.
28.04 Applications for Summer School
28.04.1 Applications for summer school teaching positions shall be filed by March 
15th in the Human Resources Department.
28.04.2 Summer school applicants will, if possible, receive notification by the 
May Board meeting that:
A. They have been hired, or
B. There is a possibility of appointment, or
C. They are unlikely to be employed.
28.04.3 In the case of last-minute changes of enrollment, later notification may 
be necessary. The number of individuals appointed to the summer school 
shall be determined by enrollment.
28.04.4 In determining which individual applicants will be recommended for 
appointment to other summer programs, the Superintendent will consider, 
among other factors, the following:
A. Racial balance;
B. The qualifications of the applicant;
C. Past service in the summer position sought.
28.05 Summer School Appointments
28.05.1 The variables to be weighed in considering appointments to summer school 
teaching positions include:
A. Certification;
B. Racial balance;
C. Seniority within the summer school program;
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D. Specific professional competencies;
E. Recent teaching experience in the appropriate subject matter;
F. Attendance patterns in regular and/or past summer school sessions;
G. The applicant's demonstrated summer school performance.
Of these, seniority within the summer school program will be the most 
important consideration, except where other variable(s) require 
greater consideration. If the most senior applicant(s) do(es) not 
receive the appointment, (s)he will be given the reason(s) in 
writing.
28.06 Summer School Working Conditions
28.06.1 Class size limitations shall conform to those in the regular school day 
program.
28.06.2 Summer school Professional Staff Members shall have access to all audio­
visual equipment in the school building and from the central audio­
visual division.
28.06.3 Summer school Professional Staff Members shall receive full payment for 
the July 4th holiday as part of their salary. When July 4th occurs on 
a Saturday or a Sunday and the holiday is not observed on another day, 
the summer school Professional Staff Members shall receive an additional 
day of pay.
28.07 Reduction of Summer School Staff
28.07.1 When decreased enrollments make it necessary for a summer school staff 
reduction during the summer school term, such reductions shall:
A. be made on a program-by-program basis, with the reductions occurring 
in the programs affected by the decreased enrollment;
B. be made based on length of service in summer school and staff racial 
balance, which shall be the criteria determining which existing staff 
members remain in programs affected by the reductions;
C. not grant Professional Staff Members affected by a reduction the 
right to displace any other Professional Staff Member teaching in any 
other summer school program; and
D. permit Professional Staff Members who were employed during the prior 
summer school term, who are not re-employed due to a staff reduction, 
a priority for re-employment the following summer over new hires, 
based upon length of service in summer school and staff racial 
balance.
28.07.2 The term ■program-by-program- as used in this article shall refer to 
broad areas of certification, i.e., Social Studies, Language Arts, etc.
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28.08 Conflicts with Summer School Schedule
Professional Staff Members employed by the BOARD in positions with hours that 
clearly conflict with summer school employment, or who are involved in BOARD 
sponsored professional development activities or the pursuit of additional 
education certification or an advanced degree, shall be ineligible for summer 
school employment. "Clearly'conflicting" shall mean a schedule conflict which 
would result in the employee's absence for two or more summer school days or 
the equivalent thereof and which cannot be accommodated by the Professional 
Staff Member flexing his/her hours in the non-summer school position. If a 
Professional Staff Member with summer school seniority is prevented from 
teaching summer school as a result of a conflict, the employee shall be 
considered on leave of absence from school and the employee's summer school 
seniority shall not be broken by leave.
28.09 Summer School Evaluation
Professional Staff Members may receive an annual evaluation at the conclusion 
of their summer school assignment. The evaluation instrument will be jointly 
developed between the BOARD and the ASSOCIATION (Appendix F) to measure 
effective instruction during the summer school session. The evaluator shall 
be an administrator with the proper certificate to evaluate according to O.R.C. 
Section 4117.
28.10 Sick Leave Accumulation
Sick leave for summer school shall be accumulated according to Section 33.10.
ARTICLE TWENTY-NINE - NIGHT SCHOOL
29.01 Nioht School Defined
As used in this Article, the term "night school" shall be limited in its scope 
to those high school academic courses offered for school credit in the High 
School Division of the Dayton Public Night School. This Section shall have no 
applicability to the individuals employed or to be employed in the 
Miscellaneous Classes Division, and all vocational programs offered through or 
by the Dayton Public Night School.
29.02 Niaht School Application
29.02.1 Persons interested in teaching night school should file their 
applications in the night school office. A person who makes application 
and does not receive an appointment may request an explanation.
29.02.2 An annual list of openings for night school teaching positions in the 
night school programs covered by this article shall be maintained at the 
night school office in a place accessible to Professional Staff Members.
29.02.3 The night school contract shall be on a per hour worked basis.
29.02.4 Regular night school Professional Staff Members shall be notified, when 
possible, at least one (1) week prior to their appointments.
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29.03 Niaht School Registration
Night school Professional Staff Members in the bargaining unit who are employed 
to help with registration shall be compensated at the regular night school 
hourly rate for each hour worked.
29.04 Working Conditions
29.04.1 Class size limitations in the night school programs covered by this 
article shall conform to those in regular day school.
29.04.2 Night school Professional Staff Members shall have access to all audio­
visual equipment in the school building and from the central audiovisual 
division.
29.05 Night School Cancellation
Professional Staff Members shall be paid for all regular hours of work lost 
when a night school class is cancelled on a particular work day by order of the 
Superintendent. This provision is not applicable to cancellation of a class 
due to enrollment decline or budget limitations or other like situations.
29.06 Absences During Night School
29.06.1 Sick leave for night school shall accumulate according to Subsection 
33.09.1.
29.06.2 Extended illness shall not be cause for permanent dismissal from night 
school. Chronic absence from night school teaching assignments shall be 
cause for dismissal from night school duties.
29.06.3 Any night school Professional Staff Member granted leave of absence from 
day school will be granted similar leave of absence from his/her night 
school position.
29.07 Reduction in Night School
When decreased enrollments make it necessary for a night school staff reduction 
in the night school programs covered by this article during a school year and 
after class has commenced, such reductions shall be made on a program-by­
program basis with the reductions occurring in the programs affected by the 
decreased enrollment. Length of service in night school and staff balance shall 
be the criteria determining which of the existing staff members remain in 
programs affected by the reduction. Professional Staff Members affected by a 
reduction shall not have the right to displace any other Professional Staff 
Member teaching in any other night school program. All Professional Staff 
Members who were employed in the night school program covered by this CONTRACT, 
who are not re-employed due to a staff reduction will be given priority for re­
employment in night school programs covered by this CONTRACT for which they are 
qualified.
29.08 Adult Basic and Literacy Education (ABLE)
Full time Adult Basic and Literacy Education staff have preference for rehiring 
rights if there is a reduction in staff. ABLE staff will be given 
consideration over new hires in hiring into the regular school district program
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if a vacancy occurs for a position an ABLE staff member is certified and 
qualified for that position.
ARTZCLX THIRTY - DEPARTMENTALIZATION/CLUSTERING
30.01 Departmentalization
30.01.1 Typical faculty organizations may take the form of departments delineated 
along the lines of subject matter fields at the secondary level and grade 
levels in the elementary schools, so that Professional Staff Members are 
grouped in their respective areas of coupetency.
30.01.2 It is not the intent of this Article, however, to restrict the operational 
structure of schools to the department type of organization. Schools are 
encouraged to experiment with varied organizational patterns in search 
of more effective ways of achieving their objectives.
30.01.3 Where departments are authorized and organized by the Superintendent in 
writing, Department Chairpersons shall be appointed by the Principal, 
after consultation with the department members. The Chairperson shall 
be considered a member of the teaching faculty and shall have no authority 
of an administrative nature.
30.01.4 Provided that no additional staff will be required to be added to the 
teaching staff of the building (as determined by the Central 
ADMINISTRATION), a Building Principal has the discretion to adjust the 
teaching load of a Departmental Chairperson to assist him/her in 
performing the functions of a Department Chairperson.
30.02 Clustering
30.02.1 "Clustering" is a form of faculty organization that can be used at any 
level. A cluster is defined as a school within a school comprised of 160 
students and 5 classroom Professional Staff Members. Clustering is 
intended to provide flexibility in the identification of student needs, 
integration of discipline, parent contact, team teaching/ teaching 
strategies, and in the coordination of school, family, and community 
resources.
30.02.2 Where clusters are authorized and organized by the Superintendent in 
writing. Cluster Leaders shall be appointed by the Principal, after 
consultation with the cluster members. The Cluster Leader shall be 
considered a member of the teaching faculty and shall have no authority 
of an administrative nature.
30.02.3 Provided that no additional staff will be required to be added to the 
teaching staff of the building (as determined by the Central 
ADMINISTRATION), a Building Principal has the discretion to adjust the 
teaching load of a Cluster Leader to assist him/her in performing the 
functions of a Cluster Leader.
49
ARTICLE THIRTY-ONE - JOINT CURRICULUM ADVISORY COMMITTEE
Curricular changes shall be reviewed and recommended for approval by the Joint 
Curricular Advisory Committee consisting of equal numbers of representatives from the 
ASSOCIATION and ADMINISTRATION, before implementation of the change.
ARTICLE THIRTY-TWO - JOINT STAFF DEVELOP!*™* COMMITTEE
32.01 Purpose of Joint Staff Development Committee
The Joint Staff Development Committee will provide clarity of purpose, promote 
maximum participation, provide personal involvement and assist in establishing 
professional accountability for all involved in the educational process. The 
Joint Staff Development Committee will only be involved in these functions as 
they relate to staff development for Professional Staff Members.
32.02 Guidelines of Joint Staff Development Committee
The ASSOCIATION and the ADMINISTRATION will cooperate in providing 
opportunities for up-to-date professional development activities through the 
following guidelines:
32.02.1 A Joint Staff Development Committee consisting of fifteen (15) members
will be chosen in the following way: The ASSOCIATION will select five
(5) Professional Staff Members, and the ADMINISTRATION will select five 
(5) administrators. Those ten (10) committee members will jointly select 
five (5) at-large Professional Staff Members representing the pre-K 
through 12 spectrum. The Superintendent and/or his/her cabinet, members 
of the BOARD, and the ASSOCIATION President may attend ex officio and 
take part in any meeting if they so desire.
32.02.2 Seven of the Committee members, consisting of three administrators, two 
Professional Staff Members, and two at-large Professional Staff Members, 
shall serve an initial term of one year. The remaining eight of the 
Committee members, consisting of two administrators, three Professional 
Staff Members, and three at-large Professional Staff Members, shall serve 
an initial term of two years. After completion of the initial term, all 
members of the Joint Staff Development Committee shall thereafter serve 
for a term of two years.
32.03 Responsibilities of Joint Staff Development Committee
The responsibilities of the committee shall be advisory to the ADMINISTRATION 
and shall be:
32.03.1 To review guidelines for development, implementation and evaluation of 
staff development programs and to communicate these guidelines to all who 
are charged with responsibility for design of and implementation of staff 
development programs.
32.03.2 To examine the existing staff development system and recommend changes 
to be made.
32.03.3 To offer suggestions in promoting and coordinating staff development 
programs, including, but not limited to WOEA Conference Day.
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32.03.4 To contribute to the development of a calendar of staff development 
programs.
A. Staff development programs will be evaluated by participants and 
results of such evaluation will be sent to the joint committee for 
review.
B. To publish or furnish, upon request, results of evaluations.
32.03.5 To submit to the succeeding committee a report of work accomplished and 
a copy of all plans and arrangements for which the committee is directly 
responsible.
32.03.6 To solicit input from all Professional Staff Members and recommend needed 
staff development programs to the appropriate Assistant Superintendent.
32.03.7 To designate and authorize subcommittees to assist in the implementation 
of staff development programs which have been approved by the 
Superintendent or his/her designee.
A. The Joint Staff Development Committee shall develop guidelines for 
subcommittees and submit them to the appropriate subcommittee and to 
the appropriate Assistant Superintendent.
B. The subcommittees shall report regularly, in writing, to the Joint 
Staff Development Committee.
32.04 Review of Administrative Initiated Programs
Staff development programs initiated by the ADMINISTRATION will be submitted 
to the Joint Staff Development Committee for review for purposes of acceptance 
or making recommendations for improvement.
32.05 Approval of Required Attendance
All required attendance at staff development programs conducted after regular 
school hours must be mutually agreed to by the ASSOCIATION and the 
ADMINISTRATION.
ARTICLE THIRTY-THREE - SICK LEAVE
33.01 Entitlement to Sick Leave.
A Professional Staff Member eligible for sick leave shall be granted such leave 
when absent from work and entitled to such sick leave in accordance with the 
provision of 3319.141 of the Ohio Revised Code, as follows: "for absence due
to personal illness, pregnancy, injury, exposure to contagious disease which 
could be communicated to others, and for absence due to illness, injury, or 
death in the employee's immediate family".
33.01.1 Immediate Family - The "immediate family" includes the father, mother, 
current spouse, child, brother, sister, the employee's grandparents and 
grandchildren, and any other dependent of the Professional Staff Member 
who is a permanent resident of the household of the Professional Staff 
Member, and in-laws bearing any of these relationships.
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33.01.2 Other Relatives - “Other relatives" includes uncle, aunt, cousin, niece,
33.
nephew, and in-laws bearing any of these relationships.
.01.3 Recrular Eamincrs - The Der diem comnensation received bv a Professional 
Staff Member while working on the regular day school assignment.
33.02 Application for Sick Leave
33..02.1 The Professional Staff Member is to notify their building Principal of 
their absence. They are to call at least one half hour before the end 
of the school day on the day of their absence if they are to return to 
work the next day.
33..02.2 The BOARD shall require each Professional Staff Member to furnish a 
written, signed statement on forms provided by the BOARD for use of sick 
leave upon return from sick leave. If medical attention is required, the 
employee's statement shall list the name of the attending physician and 
the date (s)he was consulted. The ADMINISTRATION may require a signed 
physician's statement confirming the need for sick leave, after ten (10) 
consecutive days of absence or where the Professional Staff Member has 
established a pattern of absenteeism.
33.03 Accumulation of Sick Leave
A Professional Staff Member shall accumulate sick leave each month at the 
rate of 1.25 times the number of regularly scheduled hours per day in 
accordance with the provisions of 3319.141 of the Revised Code of Ohio (15 
days sick leave with pay per year).
33.04 Accrual of Sick Leave
33.04.1 The maximum number of hours to be accumulated are 250 times the number 
of regularly scheduled hours per day. For administering regulations 
relative to sick leave accumulation, sick leave shall be credited 
fractionally on a monthly basis.
33.04.2 Pursuant to 3319.141 of the Ohio Revised Code, any Professional Staff
Member being employed by the BOARD, who, preceding this employment, has 
been in the employ of another BOARD of education or state, county, or 
municipal government in Ohio will receive full time credit for the sick 
leave accumulated in this previous employment as shown in the records of 
the last employing organization to the maximum accumulation set forth in 
Subsection 33.04.1.
33.05 Insurance on Leave
All insurances will continue as stated in Article Forty-Nine as long as a 
Professional Staff Member is on paid sick leave.
33.06 Advancement of Sick Leave
Pursuant to 3319.141 of the Ohio Revised Code, each beginning Professional 
Staff Member and each Professional Staff Member having used all available sick 
leave will be given an accumulation of sick leave once each school year, as 
prescribed and as limited by 3319.08 of the Ohio Revised Code.
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33.07 Seniority on Sick Leave
All seniority continues to accrue while on paid sick leave.
33.08 Assignment on Return from Extended Sick Leave
The Professional Staff Member will be in the same assignment as before use of 
sick leave. The ADMINISTRATION may temporarily reassign the Professional Staff 
Member for the remainder of a semester.
33.09 Niaht School Sick Leave
33.09.1 Night school Professional Staff Members shall accumulate sick leave at 
the rate of (1) hour sick leave for each 17.3 hours of completed service 
in night school.
33.09.2 Professional Staff Members shall separately accumulate sick leave in the 
day school and in the night school. Absences in the day school shall be 
charged against sick leave accumulated during day school, and absences 
in the night school shall be charged against sick leave accumulated during 
night school.
33.09.3 Each Professional Staff Member who teaches in the night school for the 
first time, will be given an advancement of eight (8) hours of sick leave 
at the beginning of the school year, to be charged against the sick leave 
(s)he subsequently accumulates under this section. If at the end of the 
school year, the Professional Staff Member has not paid back the 
advancement of sick leave, the unpaid amount will be deducted from the 
Professional Staff Member's final paycheck of the school year.
33.09.4 Sick leave accumulation under this section shall not be subject to the 
severance pay provisions of Article Fifty-Three.
33.10 Summer School Sick Leave
33.10.1 Summer school Professional Staff Members shall accumulate sick leave at 
the rate of one (1) hour sick leave for each ten (10) hours of completed 
service.
33.10.2 Professional Staff Members shall separately accumulate sick leave for 
summer school. Absences during summer school shall be charged only 
against sick leave accumulated during summer school. The maximum number 
of hours to be accumulated are six (6) times the number of regularly 
scheduled hours per day.
33.10.3 Each Professional Staff Member who teaches in summer school for the first 
time, will be given an advancement of four and one-half (4-1/2) hours 
of sick leave at the beginning of the summer school program, to be charged 
against the sick leave (s)he subsequently accumulates under this section. 
If at the end of each simmer school program, the Professional Staff Member 
has not paid back the advancement of sick leave, the unpaid amount will 
be deducted from the Professional Staff Members' final summer school 
paycheck.
33.10.4 Sick leave accumulated under this section shall not be subject to the 
severance pay provisions of Article Fifty-Three.
33.11 Sick Leave While on Worker's Compensation
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In the event of a service-connected occupational illness or injury, as 
determined by the Industrial Commission, Professional Staff Members will not 
be required to exhaust sick leave before receiving compensation from the 
Industrial Commission. Professional Staff Members may utilize sick leave to 
receive the difference in pay between Worker's Compensation benefits received 
and regular compensation. If a Professional Staff Member elects to do so, 
there will be a charge against the sick leave credits of the affected 
Professional Staff Member only to the extent necessary on a pro-rata basis. 
Professional Staff Members who desire to do so must present evidence of the 
amount received from the Bureau of Worker's Compensation to the Treasurer of 
the BOARD, and, thereafter, the Treasurer of the BOARD will issue a check for 
the difference and make the appropriate charge against the sick leave credits 
of the affected Professional Staff Member.
Any Professional Staff Member absent from work because of any service- 
connected occupational illness or injury, as determined by the Industrial 
Commission, shall be entitled to reinstatement at the appropriate rate of pay, 
upon approval of the application to return to work. Such application shall 
include medical certification of ability to assume all full-time 
responsibilities of the job description. Such application must be made within 
one (1) school year following the date of the last receipt of compensation 
benefits from the State of Ohio to permit return in accordance with this 
Section.
ARTICLE THIRTY-POOR - ATTIC T.ttXyg BANK
34.01 Establishment of Sick Leave Bank
Sick Leave Bank, hereinafter referred to as •Bank*, shall be established for 
Dayton Education ASSOCIATION. Participation in the Bank shall be voluntary. 
The Bank shall remain in existence, provided that eighty percent (80%) of the 
bargaining unit members volunteer to participate, and shall be governed by the 
procedures in this Article. The participation drive shall attain 80% of the 
Professional Staff Members by October 1.
34.02 Participation in the Sick Leave Bank
Any new employee with one (1) or more days of accrued unused sick leave may 
elect to participate in the Bank and must do so by September 15 of each year. 
This includes new employees who are advanced five (5) days.
34.03 Donation to Sick Leave Bank
A participating employee in the Bank shall contribute one (1) day of sick leave 
to the Bank. Participating employees, except those whose accumulated sick 
leave has been depleted, shall contribute an additional day each time the Bank 
contains days numbering fewer than two hundred (200). Sick leave days shall 
not be returned to the employee except as provided hereinafter for the 
employee's personal illness, accident or injury.
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34.04 Withdrawal from Sick Leave Bank
A Sick Leave Bank Committee (formerly known as Catastrophic Leave Committee) 
shall have three (3) members appointed by the ASSOCIATION, and three (3) 
members appointed by the ADMINISTRATION, and shall be operated by guidelines 
established by that committee to approve or disapprove all requests for 
withdrawal from the Bank within the following limitations:
34.04.1 A withdrawal may be approved only upon the depletion of the respective 
employee's accumulated sick leave.
34.04.2 The maximum withdrawal for any employee shall be forty-five (45) days. 
Additional days may be granted by approval of the Sick Leave Bank 
Committee.
34.04.3 An employee may apply to the Committee for a withdrawal in advance of the 
depletion of such employee's accumulated sick leave, to be granted, if 
needed, upon such depletion.
34.04.4 Withdrawals shall be in full day units.
34.04.5 All applications for withdrawal shall be in writing, shall be verified by 
the Committee, shall contain a physician's referral, and may be submitted 
on behalf of an employee by another person when necessary.
34.05 Replacement of Withdrawal
There shall be no requirement for an employee to replace sick leave days 
withdrawn from the Bank, except as equally required of all other participating 
employees.
34.06 Eligibility, for Sick fre&ve Banfc
A Professional Staff Member who chooses not to participate in the Bank shall 
not be eligible to withdraw any sick leave already contributed by other 
Professional Staff Members to the Bank.
ARTICLE THIRTY-FIVE - PERSONAL LEAVE
35.01 Entitlement to Unrestricted Personal Leave
A Professional Staff Member shall be granted one (1) personal day in each 
school year.
35.01.1 Accumulation of Personal Leave
Personal leave shall not accumulate. In the event personal leave is not 
used before the last ten (10) student days of a school year, it shall be 
paid with the final pay as additional compensation.
35.01.2 Application for Personal Leave
All requests for personal leave must be submitted to the ADMINISTRATION, 
when possible, at least two (2) days in advance of the school day on which 
the Professional Staff Member desires to be off on personal leave.
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35.01.3 Limits of Use of Personal Leave
A. Participation in activities called by or sponsored by the ASSOCIATION 
shall not be considered valid grounds for use of a personal leave day, 
unless prior approval in writing is secured from the Superintendent.
B. Personal leave shall not be charged for a leave of absence unless the 
Professional Staff Member has requested use of such day as personal leave.
C. Personal leave may be taken only in a minimum increment of either one- 
half (1/2) or one (1) full day.
D. ' Personal leave may not be used during the first or last week of school in
any semester or on the day before or after any holiday or vacation.
35.02 Emergency Leave
Four (4) days of emergency leave will be given for the following reasons:
35.02.1 Emergency leave from normal teaching duties of up to a total of four (4) 
days per school year without loss of regular earnings, will be granted by 
the ADMINISTRATION upon submission of satisfactory evidence acceptable to 
the ADMINISTRATION of an actual emergency situation.
35.02.2 Such leave will require a certificate of explanation, signed by the 
professional staff member, giving reason or justification. If the 
justification given is a reason for which sick leave could be used, sick 
leave must be used rather than emergency leave. Examples of justifiable 
emergency leave may be the following:
A. Emergencies
B. Obligations
C. Personal accidents to members of the Professional Staff Member's immediate 
family.
D. Disaster affecting Professional Staff Member's immediate family or family
property. For purposes of this provision, a 'disaster* shall be defined 
as a 'sudden, unexpected and unanticipated calamitous event which produces 
material damage, loss and distress.' Examples of a disaster include, but 
are not limited to: a flood causing damage to the residence of the
Professional Staff Member, a fire in the residence of the Professional 
Staff Member, or a tornado causing damage to the residence of the 
Professional Staff Member.
E. Road conditions making it impossible to report to work. Every effort 
should be expended to report to work, even though the hour may be late.
F. Observance of religious holidays when total abstinence from work is 
required pursuant to the rule of the religion of the Professional Staff 
Member, not to exceed three (3) days per school year.
G. No more than one (1) day for attendance at graduation exercises beyond 
high school involving the Professional Staff Member or a member of the 
immediate family of the Professional Staff Member. This day must be
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either the day of the graduation ceremony, or, if the graduation ceremony 
takes place on a Saturday or Sunday, the last day of the calendar week 
before or the first day of the calendar week after the graduation 
ceremony.
H. No more than one (1) day for attending a wedding involving a member of the 
Professional Staff Member's immediate family (as defined in Subsection 
33.01.1). This day must be either the day of the wedding ceremony, or, 
if the wedding ceremony takes place on a Saturday or Sunday, the last day 
of the calendar week before or the first day of the calendar week after 
the wedding ceremony.
35.03 Attendance in Court
A Professional Staff Member who is summoned for jury duty during normal 
teaching hours or who is not party to a court case or administrative hearing 
who is subpoenaed to appear in a court or administrative hearing during normal 
teaching hours will be granted a leave of absence from normal teaching duties 
to permit compliance, provided the Professional Staff Member meets the 
following:
35.03.1 Notifies the Building Principal of the building to which the Professional 
Staff Member is assigned within two (2) days after receipt of the jury 
summons or subpoena.
35.03.2 Submits a statement signed by the Professional Staff Member to the 
Treasurer stating:
A. the date and time in attendance at the proceeding.
B. the actual amount of compensation which was received as a result of the 
appearance or, if no compensation was received, a statement so stating.
35.03.3 The amount of any witness fee or other compensation, except that which is 
paid specifically for expenses incurred by reason of the subpoena or 
summons, must be remitted by the Professional Staff Member to the office 
of the Treasurer before the end of the pay period in which the absence 
occurred. Adherence to this will result in no loss of salary. If this 
regulation is not followed, the absence will be deemed non-paid leave of 
absence.
35.04 Effect on Salary
In cases in which the Professional Staff Member is a party in an action 
arising out of such Professional Staff Member's employment with the BOARD, the 
Superintendent shall authorize absence with no loss of salary in accordance 
with the provisions of this Section.
35.05 Reserve Duty
A Professional Staff Member who is a member of any reserve component of the 
armed forces of the United States is entitled to a leave from his/her duties 
without loss of pay for such time as they are in the military service on field 
training or active duty for periods not to exceed thirty-one days in any one 
calendar year.
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ARTICLE THIRTY-SIX - fUNERAL T.gXVi:
36.01 Entitlement to Leave
36.01.1 A Professional Staff Member shall be granted up to three (3) days of 
absence without loss of regular pay, not chargeable against sick leave, 
in the event of a death in the immediate family, as defined in Subsection 
33.01.1.
36.01.2 A Professional Staff Member will be granted one (1) day of absence without 
loss of regular pay, not chargeable against sick leave, to attend the 
funeral of other relatives, as defined in Subsection 33.01.2.
36.02 Application for Funeral Leave
The Professional Staff Member should notify their building Principal of their 
intent to use funeral leave and the number of days. Upon return from leave, 
the Professional Staff Member shall submit the application for leave.
36.03 Additional Funeral Leave
If the death of a member of the immediate family or other relative of a 
Professional Staff Member occurs at a distance greater than 150 A.A.A. miles 
from Dayton (one way), the Professional Staff Member may be allowed an 
additional absence of one (1) school day or if the distance is greater than 300 
A.A.A. miles from Dayton (one way) the Professional Staff Member may be allowed 
an additional absence of two (2) school days without loss of pay, not 
chargeable against sick leave for travel time.
ARTICLE THIRTY-SEVEN - P R O F E S S in w *T . T.gxine
37.01 Entitlement to Professional Leave
A professional staff member may be authorized to attend a professional 
conference (which shall not include ASSOCIATION or affiliated organizations 
sponsored activities of a non-instruetional nature), as approved by the 
Superintendent or his/her designee, with no loss of pay.
37.01.1 A professional staff member may be authorized to be absent from assigned 
teaching duties for up to two (2) days in any one school year, without 
loss of pay, for the purpose of visitation of other school buildings in 
the Dayton School System, subject to the prior approval of the 
professional staff member's Building Principal and the Building Principal 
in the building to be observed, if the absence from assigned teaching does 
not require use of a reserve teacher or require the payment of a stipend.
37.01.2 A professional staff member may be authorized to be absent from assigned 
teaching duties for up to two (2) days in any one school year, without 
loss of pay, for the purpose of visitation of other school buildings 
outside the Dayton School System, subject to the prior approval of the 
Superintendent, the Superintendent of Schools of the school district in 
which the visitation is to take place, and the Building Principal in the 
building to be observed.
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37.02 Application for Professional Leave
The professional staff member shall submit his/her application for 
professional leave for a conference at least twenty (20) calendar days in 
advance of the event.
37.03 Accrual of Professional Leave 
Professional leave shall not accrue.
37.04 Professional Leave
Leave under this Section shall not be counted against perfect attendance.
ARTICLE THIRTY-EIGHT - PAID SABBATICAL LEAVE
38.01 Entitlement to Sabbatical Leave
Any Professional Staff Member who has completed five (5) consecutive years 
as a member of the professional staff of the Dayton Public Schools may be 
granted a leave of absence with pay for professional improvement for one (1) 
full semester or two (2) full semesters, but not longer than one (1) school 
year; provided however such pay will be a partial annual salary and will not 
be in excess of the difference between the reserve's pay and the Professional 
Staff Member's salary in accordance with 3319.131 of the Ohio Revised Code.
38.02 Application for Sabbatical Leave
Application for sabbatical leave for professional study, research, or 
professional improvement must be made in writing at least sixty (60) days 
prior to the beginning of such requested leave. The application will go to 
Sabbatical Committee. The applicant will be notified by the ADMINISTRATION 
of the disposition within thirty (30) days of receipt of the request. The 
application for such leave of absence must be accompanied by an outline of the 
program of study or research to be pursued or the proposals for professional 
improvement.
38.02.1 The applicant will submit plans for the use of the sabbatical leave and 
will meet all other requirements as established by the Superintendent or 
his designee.
The decision of the Superintendent or his designee regarding the granting 
of sabbatical leaves shall be final.
38.02.2 It is intended that study and other proposals for professional improvement 
will include a full-time graduate load and will lead to the completion 
of a degree in the member's field or area of professional service, if such 
degree, either undergraduate or graduate, is not already held. For 
purposes of this leave, full-time graduate load will be considered a 
minimum of 12 quarter hours per quarter or 8 semester hours per semester.
38.02.3 Application for leave for travel must outline in detail the scope and 
nature of the travel, make provision for an itinerary covering a minimum 
of four (4) months or eight (8) months, show clearly how such travel will
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contribute directly to improve classroom instruction or to improve 
professional services by the Professional Staff Member, and give reasons 
why such travel may not be accomplished when schools are not in session 
or when the Professional Staff Member is not on duty.
38.02.4 All Professional Staff Members will, as a condition of approval for leave 
of absence for professional growth, sign a written notarized contract to 
return to service in the Dayton Public Schools for a period of at least 
two (2) years immediately following satisfactory completion of the program 
for professional improvement within the specified period, or to refund 
to the BOARD all of the pay received from the BOARD, during the period 
of leave.
38.03 Accumulation of Sabbatical Leave
Sabbatical leave for professional improvement will not be granted to any 
Professional Staff Member more often than once for every five (5) consecutive 
years of service, nor will leave be granted a second time to the same 
individual when other members of the staff in sufficient numbers to fill the 
quota for the period have filed a request for and are awaiting such leave.
38.04 Insurances While on Sabbatical
A Professional Staff Member on a sabbatical leave may continue all insurance 
programs outlined in Article Forty-Nine at their own expense.
38.05 Seniority While on Sabbatical
A Professional Staff Member will continue to accrue seniority while on a 
sabbatical leave.
38.06 Assignment on Return from Sabbatical Leave
A Professional Staff Member will be assigned to a comparable position to the 
one held before leave, for which they are certified.
The refund requirement will not apply in case of death of the Professional 
Staff Member while on leave; in cases of illness or injury, the obligation 
will be deferred until the Professional Staff Member can resume employment. 
Refund of pay received on leave may also be required if the Professional Staff 
Member fails to complete satisfactorily the program of professional 
improvement. Obligations arising under this CONTRACT will be deferred if the 
Professional Staff Member is granted a leave of absence under other provisions 
of these rules and regulations immediately following a leave of absence for 
professional improvement, or if other types of leaves are granted prior to 
the completion of the required year of service, such deferment not to extend 
beyond the other types of leave plus one (1) year.
38.07 Employment While on Sabbatical Leave
A Professional Staff Member will not be granted sabbatical leave from the 
Dayton Public Schools if he or she will be otherwise employed during the time 
of such leave, unless such employment is approved as part of the sabbatical 
leave request.
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38.08 Placement on Salary Schedule
A Professional Staff Member will be given credit on the salary schedule for 
a sabbatical leave of absence.
ARTICLE THIRTY-NIUE - ASSAULT T.IT X V K
39.01 Entitlement to Assault Leave
Any Professional Staff Member absent from regular duties because of a physical 
disability resulting from an assault on the Professional Staff Member which 
occurs in the course of BOARD employment shall be entitled to a paid assault 
leave provided the Professional Staff Member satisfies the conditions set forth 
in Section 39.02.
39.02 Application for Assault Leave
39.02.1 The Professional Staff Member must furnish the Superintendent with a 
signed statement, describing in detail all of the facts and circumstances 
surrounding the assault, including but not limited to, the location and 
time of the assault, the identity of the assailant(s), if known, and the 
identity of all witnesses to the assault, if known.
39.02.2 The Professional Staff Member must submit to the Superintendent 
verification from an attending physician that the Professional Staff 
Member is disabled from performing normal duties, indicating the nature 
of the disability and its probable duration.
39.02.3 The Professional Staff Member must cooperate fully with the Superintendent 
and other public authority (authorities) in the prosecution of the 
assailant(s). In the event the Professional Staff Member requires 
representation by an attorney in the criminal prosecution of the 
assailant(s), the BOARD will provide the Professional Staff Member with 
an attorney selected by and paid by the BOARD to represent such 
Professional Staff Member in such matter. If other legal representation 
is required by the Professional Staff Member, such may be provided by the 
BOARD as approved in advance by the Superintendent of Schools.
39.02.4 The Professional Staff Member shall be required to file for Workers' 
Compensation.
39.02.5 It is the intent of this article to provide for assault leave for 
Professional Staff Members who do not physically initiate the assault on 
their person. In case of a dispute as to whether or not a Professional 
Staff Member has physically initiated an assault, and it is determined 
through either administrative hearing or court action that the 
Professional Staff Member did initiate the assault, the Professional 
staff Member shall be required to either: (a) refund the compensation
received as assault leave, or (b) charge the assault leave taken against 
the sick leave earned by the Professional Staff Member.
39.03 Accumulation of Assault Leave
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The maximum number of days for which assault leave shall be payable to any 
Professional Staff Member shall be forty-five (45) days.
39.04 Insurances
All insurances will remain in effect while the Professional Staff Member is 
on assault leave.
39.05 Seniority
A Professional Staff Member shall continue to accrue seniority while on assault 
leave.
39.06 Assignment Upon Return from Assault Leave
A Professional Staff Member shall be placed in their same assignment upon 
return from assault leave.
39.07 Worker's Compensation While on Assault Leave
In the event the Professional Staff Member is eligible and receives Workers' 
Compensation for all or part of the period of disability due to an assault, 
the amount payable by the BOARD as assault leave shall be the difference 
between the Workers' Compensation benefits paid and the Professional Staff 
Member's regular compensation. This shall be accomplished either by the 
Professional Staff Member receiving his/her regular compensation from the 
BOARD and executing the necessary form so that such Worker's Compensation is 
paid directly to the BOARD, or by the Professional Staff Member following the 
procedure set forth in Section 33.11.
39.08 Assault Leave Charaeabilitv
Assault leave shall not be chargeable against sick leave.
ARTICLE FORTY - UNPAID MEDICAL LEAVE
40.01 Entitlement to Unpaid Medical Leave
A Professional Staff Member shall be entitled to an unpaid medical leave due 
to personal illness, disability (including maternity) , or for serious illness 
in the immediate family. Nothing in this article shall limit a Professional 
Staff Member's rights under the federal Family Medical Leave Act.
40.02 Application
An application for medical leave without pay due to personal illness, 
disability (including maternity), or for serious illness in the immediate 
family must be filed with the Superintendent's designee, accompanied by a 
statement from the attending physician or authorized practitioner stating the 
nature of the disability which prevents the Professional Staff Member from 
performing work and recommending that a leave of absence be granted. A 
Professional Staff Member shall have the option of utilizing sick leave days 
until such days are exhausted, or being placed on unpaid medical leave without 
pay. Any request for extension of leave for personal illness will be 
accompanied by a physician's statement.
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40.03 Accumulation of Leave
This unpaid medical leave will be approved on a school year basis and may be 
renewed, but in no event will extend for more than two (2) school years.
40.04 Insurances
40.04.1 The medical insurance program shall remain in effect for all Professional 
Staff Members entitled to coverage during any period when such 
Professional Staff Member is on unpaid medical leave up to ninety (90) 
days.
40.04.2 A Professional Staff Member on an unpaid medical leave may continue all
insurance programs outlined in Article Forty-Nine at their own expense,
after the expiration of insurance as stated in Section 49.06.
40.05 Seniority While on Unpaid Medical Leave
A Professional Staff Member will not have been considered to have broken 
seniority, but for any leave which is longer than eighty (80) consecutive work 
days in any one school year, they will not accrue seniority.
40.06 Assignment on Return from Unpaid Medical Leave
40.06.1 A Professional Staff Member will be assigned to the same position if the 
leave was for less than a semester. A Professional Staff Member will be 
assigned to a similar position for which they are certified if their leave 
exceeds a semester.
40.06.2 Return from unpaid medical leave prior to the stipulated expiration date 
shall be required when:
A. The need for leave no longer exists or
B. The ADMINISTRATION has a need to fill a vacancy, and the need for 
leave no longer exists.
40.06.3 When granted an unpaid medical leave based on a physician's statement, a
medical release authorized by a physician shall be considered one of the 
conditions for returning to active duty.
40.07 Employment While on an Unpaid Medical Leave
A Professional Staff Member shall not be otherwise employed during their unpaid 
medical leave unless such employment is approved as part of the leave request. 
Employment shall be grounds for termination of the leave and of employment.
40.08 Placement on Salary Schedule
A Professional Staff Member will not be given credit on the salary schedule for 
unpaid medical leave.
40.09 FMLA Entitlement
The employer will provide leave to eligible employees consistent with the 
Family and Medical Leave Act (FMLA). The method for determining the 12 mcnth 
period in which the FMLA entitlement occurs shall be the school year. In 
complying with the FMLA, the employer will adhere to the requirements of the
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collective bargaining agreement, applicable federal and state laws and 
regulations.
ARTICLE FORTY-ON* - PMPAIP CHILD CARE LEAVE
41.01 Entitlement to Unpaid Child Care Leave
A leave without pay for the purposes of caring for a child of the Professional 
Staff Member will be granted after one (1) complete year of service in the 
Dayton Public School system or after a contract has been granted for a second 
year of service.
41.02 application fox unpaid Child Care Leave
A request for an unpaid child care leave must be made in writing to the Human 
Resources Department.
41.03 Accumulation of Unpaid Child Care Leave
Unpaid child care leave may be granted for a maximum of four (4) consecutive 
semesters, including that portion of the semester in which the leave begins.
41.04 Insurances
A Professional Staff Member on unpaid child care leave may continue all 
insurance programs outlined in Article Forty-Nine at their own expense.
41.05 Seniority
Any Professional Staff Member on unpaid child care leave will not accrue 
seniority but will not be considered to have broken seniority by taking a leave 
for child care.
41.06 Assignment on Return from Child Care Leave
A Professional Staff Member will be assigned to the same position if the leave 
was for less than ninety (90) consecutive work days. A Professional Staff 
Member will be assigned to a similar position for which they are certified, if 
their leave is for ninety-one (91) work days or longer.
41.07 Employment While on Unpaid Child Care Leave
A Professional Staff Member shall not be otherwise employed during their unpaid 
child care leave unless such employment is approved as part of the leave 
request. Employment shall be grounds for termination of leave and employment.
41.08 Placement on Salary Schedule
A Professional Staff Member will not be given credit on the salary schedule for 
a unpaid child care leave.
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ARTICLE FORTY-TWO - UNPAID MILITARY LEAVE
42.01 Entitl_ement_t.o__ Unpaid Military Leave
In accordance with the provision of 3319.14, Revised Code of Ohio, military 
leave will be granted to any regular contract Professional Staff Member who is 
drafted or recalled to active duty with any branch of the Armed Services of the 
United States.
42.02 Application
A Professional Staff Member who is drafted or recalled to active duty must 
submit a copy of the orders to the Human Resources Department.
42.03 Insurances
A Professional Staff Member on an unpaid military leave shall have all 
insurances as provided in Article Forty-Nine.
42.04 Seniority
A Professional Staff Member on an unpaid military leave shall not accrue 
seniority but will not be considered to have broken seniority.
42.05 Assignment on Return from Military Leave
A Professional Staff Member returning from military service will be returned 
to a position comparable to that held before leave.
42.06 Termination of Military Leave
Voluntary re-enlistment immediately terminates military leave granted by the 
BOARD.
42.07 Placement on the Salary Schedule
A Professional Staff Member on an unpaid military leave will be given full 
credit on the salary schedule for such service if activated.
ARTICLE FORTY-THREE
LEAVE rOR SERVICE IN SPECIAL GOVERNMENTAL ASSIGNMENTS
43.01 Entitlement to Leave for Special Governmental Assignments
43.01.1 An unpaid leave for service in special governmental assignments will be 
granted after two (2) complete years of service in the Dayton City Schools 
or after a contract has been granted for a third year of service.
43.01.2 Such leave will be granted for such purposes as service in the Peace Corps 
or Action Corps, exchange teaching abroad under federal auspices, overseas 
teaching of dependents of military personnel, or other such assignments 
deemed of special value to the government or to the school system and will 
be granted at the discretion of the Superintendent.
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43.01.3 In cases in which military or governmental service requires special 
absence from the school district of considerable duration, a leave for 
more than two (2) years will be granted at the discretion of the 
Superintendent.
43.01.4 A leave for professional study will be granted after completion of two (2) 
complete years of service in the Dayton City Schools or after a contract 
has been granted for a third year of service.
43.02 Application
A Professional Staff Member shall submit a request in writing for the leave and 
shall attach documentation of the special government assignment.
43.03 Insurances
A Professional Staff Member on a leave for special assignment may continue all 
insurance programs outlined in Article Forty-Nine, at their own expense.
43.04 Seniority
A Professional Staff Member on an unpaid leave for special government 
assignment will not accrue seniority but will not be considered to have broken 
seniority.
43.05 Assignment on Return from Leave for Special Government Assignment
A Professional Staff Member returning from a leave for special government 
assignment shall be assigned to a comparable position held before the leave for 
which they are certified.
43.06 Employment While, on Special Government Assignment Leave
The Professional Staff Member is expected to be employed on this leave.
43.07 Bla.c,ement on, tLe-Salary schedule
Up to two (2) years service credit on the salary schedule will be granted to 
the employee on leave for service in special governmental assignment, as 
determined by the Superintendent.
ARTICLE FORTY-FOUR
LEAVE TOR NATIONAL AND STATE OFFICERS OF 
ASSOCIATION. POLITICAL LEAVE OR FOR PROFESSIONAL 
IMPROVEMENT THROUGH TRAVEL. OR PROFESSIONAL STUDY
44.01 Entitlement to Leave for National and State Officers of ASSOCIATION, Travel or 
Professional Study
44.01.1 A leave for professional improvement through travel will be granted to a 
Professional Staff Member holding a continuing contract, or who has met 
the requirements for continuing contract status.
44.01.2 A leave without pay in order to run for, or serve in, public office will 
be granted for the term of the office.
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44.01.3 Upon request of the ASSOCIATION, a Professional Staff Member elected to 
a state or national office of an affiliated professional organization will 
be granted a leave for the term of the office.
44.01.4 A leave for professional study will be granted after completion of two (2) 
complete years of service in the Dayton City Schools or after a contract 
has been granted for a third year of service.
The leave will be granted only for full-time graduate study and earned 
credits will be filed upon return to the Dayton System. For purposes of 
this leave, full-time study will be considered a minimum of 12 quarter 
hours per quarter or 8 semester hours per semester.
44.02 Application
Any leave listed in this article must be applied for in writing to the Human 
Resources Department with proof of office. The written request for such travel 
leave must include an itinerary and an outline relating it to professional 
growth.
44.03 Accumulation
44.03.1 A political leave shall be granted for the term of the office.
44.03.2 Professional improvement through travel leave will be for one (1) school 
year, but no longer than a school year.
44.03.3 Leave for professional study will be granted only in units of full 
semesters or full years. Such leave is not to exceed two (2) years.
44.04 Insurances
A Professional Staff Member on leave in this article may continue all insurance 
programs outlined in Article Forty-Nine, at their own expense.
44.05 Seniority
A Professional Staff Member on a leave in this article will not accrue 
seniority, but will not be considered to have broken seniority.
44.06 Assignment on Return from Leave
A Professional Staff Member returning from a leave shall be assigned to a 
comparable position held before the leave for which they are certified.
44.07 Employment While on Leave
A Professional Staff Member on any leave under this section will be employed 
for political or ASSOCIATION leave in this article. For any other leave they 
may have employment if it is included in the original request for leave and 
approved.
44.08 Placement on Salary Schedule
A Professional Staff Member will not be given credit on the salary schedule for 
a leave granted under this Article.
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ARTICLE FORTY-FIVE
rORMAL EVALUATION Or PROFESSIONAL STMT MEMBERS AMD DOCUMENTATION
45.01 Evaluation Process
45.01.1 The purpose of the evaluation process is to bring about professional 
improvement of the Professional Staff Member's on-the-job performance and 
will be constructive in approach. Evaluation will identify strengths 
and/or weaknesses in the Professional Staff Member's performance and be 
used in considering whether the performance of the Professional Staff 
Member is acceptable.
45.02 Evaluator
All evaluations will be done by an Administrator according to O.R.C. 4117.
45.03 Evaluation Schedule
45.03.1 A non-tenured Professional Staff Member shall have a formal evaluation 
annually.
45.03.2 A tenured Professional Staff Member shall have a formal evaluation at 
three-year intervals. A rotating schedule based on the alphabetical order 
of last names shall be used as follows for the evaluation of tenured 
Professional Staff Members:
1996- 1997 P-Z
1997- 1998 A-G
1998- 1999 H-0
1999- 2000 P-Z
Such schedule shall continue in sequential rotation through succeeding 
years.
45.03.3 Any Professional Staff Member may initiate a formal evaluation for such 
purposes as self-improvement, upgrading certification, or other employment 
purposes.
45.03.4 A formal evaluation may be initiated by the ADMINISTRATION outside of the 
schedules set forth in Subsections 45.03.1 and 45.03.2 only with 
documented just cause.
45.04 Formal Observation Schedule
45.04.1 All Professional Staff Members scheduled for evaluation will have an 
evaluation conference with the building administrator within 30 school 
days after the beginning of the school year and will be informed as to how 
and when such evaluation shall be conducted. All observations shall be 
completed prior to the last two (2) weeks of the school year.
45.04.2 All observations of the Professional Staff Member shall be conducted 
openly, and with the full knowledge of the Professional Staff Member.
45.04.3 All observations of a Professional Staff Member prior to a formal 
evaluation must be made by the same administrator(s).
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45.04.4 Every classroom observation of a Professional Staff Member must be 
followed as soon as possible, but within seven (7) school days, by a 
discussion between the Professional Staff Member and the observer. 
Evaluation must be objective in approach, must include written suggestions 
for improvement, and must be descriptive of specific strengths and/or 
problems. If the Professional Staff Member's performance is judged to be 
less than satisfactory, the observer shall substantiate this with written 
comments explaining why the performance is unsatisfactory. In addition, 
the observer shall provide written specific recommendations for 
improvement. At least fifteen (15) school days shall elapse between 
observations in order for the Professional Staff Member to implement the 
observer's recommendations.
45.05 Formal Evaluation Process
45.05.1 A “formal evaluation* is defined as one which conforms to the procedures 
set forth in this article and one which is filed with the office 
designated by the Superintendent. All formal evaluations will be done on 
the Evaluation Forms per Subsection 45.06.6 developed by the Joint 
Evaluation Committee composed of representatives appointed by the 
ASSOCIATION and by the ADMINISTRATION separately. Changes in this form 
will be developed by a similar joint committee.
45.05.2 Each formal evaluation of a teaching Professional Staff Member must be 
preceded by at least two (2) classroom observations of at least thirty 
(30) consecutive minutes, the final observation being within twenty (20) 
school days prior to completion of the summative evaluation.
45.05.3 Prior to completing a formal evaluation and upon written request of the 
Professional Staff Member, an objective review will be made of any special 
conditions that may have influenced the effectiveness of the professional 
staff member during the period for which the evaluation is made. The 
administrator will make this review in cooperation with the Professional 
Staff Member.
45.05.4 Evaluation shall be based only upon the Professional Staff Member's 
performance during the Professional Staff Member work day as defined in 
Section 10.02.
45.06 Deficiencies
Should the administrator feel that the performance of a Professional Staff 
Member as evidenced in the evaluation could cause the administrator to 
recommend nonrenewal or termination, the following steps shall be taken.
45.06.1 The names of any Professional Staff Members should be submitted to the 
ASSOCIATION by January 31.
45.06.2 A conference is to be held with the Superintendent's Designee, Lead 
Principal and Professional Staff Member and their representative during 
February. At this conference, the documented deficiencies of the 
Professional Staff Member will be discussed.
45.06.3 A plan of improvement will be developed at this conference and agreed to 
by both parties.
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45.06.4 The Professional Staff Member will be given adequate time, but at least 
one school year, to improve on their deficiencies. Should deficiencies 
continue, this same procedure will continue the second year. For 
Professional Staff Members on the third or more year of a contract, a 
second consecutive less than satisfactory evaluation shall be just cause 
for nonrenewal or termination.
45.06.5 If the decision is made to terminate the employment of a Professional 
Staff Member under limited contract at the end of its term, a final 
conference with the Professional Staff Member will be held in the Human 
Resources Department no later than mid-April of the current CONTRACT year. 
The Professional Staff Member will be given notice of CONTRACT termination 
on or before April 30.
45.06.6 There shall be an evaluation form, developed jointly by the ASSOCIATION
and the ADMINISTRATION, for each of the following positions: Classroom
Professional Staff Member (Appendix A) , Counselor (Appendix B) , Nurse 
(Appendix C), Resource Teacher (Appendix D) , Library Media Specialists 
(Appendix E), and others jointly agreed upon.
45.07 Peer Assistance
Peer assistance, as used in this section, shall include, but not be limited to, 
Resource Teachers and may be used for the improvement of instruction, to 
provide classroom demonstration, and other support as needed. Peer assistance 
shall only be used with the consent of all Professional Staff Members involved. 
Any feedback, discussion, recommendations or the like may be exchanged only 
between the Professional Staff Member being assisted and the Professional Staff 
Member(s) providing the assistance. This information may not be used in any 
proceeding involving a bargaining unit member, except by mutual contract of the 
bargaining unit members involved.
45.08 Supersedes the Law
The evaluation provisions of this article supersede the evaluation provisions 
of ORC 3319.111.
ARTICLE FORTY-SIX
JPST CAUSE/TERMINATION Or CONTRACTS/NONRENEWAL OF CONTRACTS
46.01 Jurisdiction
The provisions of this article and supersede the provisions of Ohio Revised 
Code Sections 3319.11 and 3319.111.
46.02 Just Cause
No Professional Staff Member shall be adversely evaluated, disciplined, 
nonrenewed or reduced in rank or compensation without just cause.
46.03 Just Cause Initiation
Professional Staff Members on a limited contract shall be afforded just cause 
rights for nonrenewal in their third year of employment. The first two years 
will be considered a probationary period.
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46.04 Termination of Continuing Contract or Limited Contract Purina Its Term
46.04.1 The continuing contract of a Professional Staff Member, or the limited 
contract of a Professional Staff Member during its term may be terminated 
by the BOARD for gross inefficiency or immorality, for willful and 
persistent violation of reasonable regulations, or for other good and just 
cause. All procedures in Article Forty-Five must be followed before a 
decision to terminate for performance is made. The procedures the BOARD 
must follow in terminating a contract of a teaching Professional Staff 
Member are outlined in the Ohio Revised Code, Section 3319.16 and Article 
Forty-Eight.
46.04.2 Any Professional Staff Member who has been notified of intent to dismiss 
under this section must be informed of his/her right to counsel or 
ASSOCIATION assistance and representation, if desired. A conference will 
be held with the Professional Staff Member and his/her representative 
regarding the ADMINISTRATION'S pending action.
46.05 Nonrenewal of Limited Contract at the End of Its Term
46.05.1 The BOARD will provide reasons for non-renewal to a Professional Staff 
Member whose contract is non-renewed during the probationary period.
46.05.2 When a problem exists which could result in the nonrenewal of a 
Professional Staff Member's employment for cause at the end of the term 
of a limited contract, the following procedure shall apply:
A final conference with the Professional Staff Member will be held in the 
office of the Executive Director of Human Resources no later than mid- 
April of the current CONTRACT year. The Professional Staff Member will 
be given notice of contract nonrenewal on or before April 30. This 
notification will be given in lieu of the notice of intention not to re­
employ referred to in Section 3319.11, Ohio Revised Code.
46.06 Supplemental Contracts
46.06.1 The provisions of this section are intended by the parties to replace the 
statutory procedures for non-renewal of supplemental contracts set out in 
Section 3319.11, Ohio Revised Code.
46.06.2 Supplemental contracts shall terminate automatically in accordance with 
their terms, without notification from the BOARD.
46.06.3 Supplemental positions held by Professional Staff Members during the 
current school year shall be posted only if a vacancy occurs in the 
position.
ARTICLE FORTY-SEVEN - MEDICAL. EXAMINATION
47.01 Right to Request Medical Examination
47.01.1 The BOARD and/or the ADMINISTRATION may require Professional Staff Members 
to receive a physical or mental examination. If Professional Staff 
Members are required to receive a physical or mental examination, the 
Professional Staff Member may:
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A. Request an examination by a physician designated by the ADMINISTRATION at 
the BOARD'S expense; or
B. Receive an examination by his/her personal physician. All expense for 
such examination shall be paid by the Professional Staff Member.
47.01.2 A complete report regarding any physical and/or mental examination given 
pursuant to this article shall be submitted to the physician designated 
by the ADMINISTRATION and/or the Professional Staff Member's physician. 
The report shall not be released by either of these physicians to anyone 
else without the prior approval of the Professional Staff Member. Nothing 
in this Section shall preclude a review of this medical report by a 
physician contacted as a consultant by either the ADMINISTRATION 
designated physician or the Professional Staff Member's physician. The 
ADMINISTRATION'S designated physician may issue a report to the 
Superintendent concerning the matters at issue. This report shall be 
confidential. The Superintendent may use facts from this report in making 
conclusions and recommendations concerning personnel actions under 
consideration or instituted and involving said Professional Staff Members.
47.02 Physical/Mental Examinations Procedure
If the Professional Staff Member elects to be examined by his/her personal 
physician, such physician shall, as set forth in Section 47.01, provide the 
Superintendent with a report, setting forth sufficient information so that the 
Superintendent can determine a course of action. After review of the report 
from the Professional Staff Member's physician, the BOARD may require the 
Professional Staff Member to be examined by a physician designated by the 
ADMINISTRATION. The expense of such physician shall be paid by the BOARD. In 
the event there is disagreement between the report submitted by the physician 
selected by the Professional Staff Member and the physician designated by the 
ADMINISTRATION, the matter shall be submitted to a third physician who shall 
be selected by the other two physicians. The findings and conclusions of the 
third physician, after the examination of the Professional Staff Member and 
consultation with the other two physicians, will decide the matter. The 
Professional Staff Member and the BOARD shall share equally the fees and 
expenses of the third physician.
47.03 Required Health Examinations or Vaccinations
Opportunity for health examinations or vaccinations required by the State of 
Ohio or required locally must be provided without cost to the Professional 
Staff Member. If a Professional Staff Member elects to have a private 
examination or vaccinations, the Professional Staff Member will pay the cost 
and provide a documented statement of satisfactory completion of the required 
examination or vaccinations.
ARTICLE FORTY-RIGHT - DISCIPLINE OT PROFESSIONAL STAFF MEMBERS
48.01 Informal Warning
First offenses which are not extreme cases shall be disposed of by an informal 
notice to the employee. Such informal notice shall not be recorded in the 
employee's personnel file.
72
48.02 Progressive Discipline
Formal disciplinary action shall be taken only for just cause and shall not 
exceed the gravity of the employee's offense, including but not limited to the 
repetition of an action without progressing to the next step.
First Step: Written reprimand(s);
Second Step: Suspension(s) with or without pay;
Third Step: Discharge (Only the BOARD shall have the authority to discharge
an employee, and such discharge shall be implemented in compliance 
with the provisions of Article Forty-Five of the CONTRACT.)
48.03 Due Process Procedure
48.03.1 Except in extreme cases requiring immediate suspension, no employee shall 
be disciplined without first having been given due process in accordance 
with the following procedure:
A. Notice of Allegations and Conference
A written notice setting forth the allegations which, if substantiated, 
could result in disciplinary action, shall be provided by the BOARD by 
certified mail or by hand delivery. Said notice shall include the time 
and place of a hearing to discuss said allegations.
B. Hearing
The hearing to discuss the allegations shall be attended by the 
Professional Staff Member, the ASSOCIATION representative and the 
BOARD'S representative(s). Said hearing shall be held no sooner than 
three (3) days nor later than ten (10) days following the receipt of 
the notice of allegations or at the time and place mutually agreed upon 
by the parties.
C. Notification of Disposition
The Professional Staff Member and the ASSOCIATION President shall be 
notified within ten (10) work days by certified mail or by hand 
delivery of the disposition of the matter. If a determination has been 
made to take disciplinary action, the notice of disposition shall 
include the disciplinary action to be taken and the reason(s) for said 
action.
48.03.2 In extreme cases requiring immediate suspension, the written notice of 
allegations shall be presented to the employee within twenty-four (24) 
hours following the suspension, and the conference shall be held as 
expeditiously as possible.
48.04 Confidentiality
The discipline of an employee shall be imposed in private and all events and 
communications related thereto shall remain confidential to the extent 
permitted by law.
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ARTICLE FORTY-NINE - INSURANCE
49.01 Medical and Dental Enrollment
A Medical Insurance Program shall be available in accordance with the 
provisions of this article for all Professional Staff Members covered by this 
CONTRACT who complete the required applications for such insurance and transmit 
such applications to the Treasurer of the BOARD during the required enrollment 
period. Insurance coverage is not automatic.
Appropriate information and application forms will be provided to all new 
Professional Staff Members at the time of employment. If the date of 
employment is later than the open enrollment period, required insurance forms 
shall be filed with the office of the Treasurer within five (5) work days of 
receipt. Forms that are not returned in five (5) work days will result in 
coverage being delayed until the first day of the month after they are
received.__This Penalty for delay shall be clearly noted to the new employee.
Forms not filed within thirty (30) davs of commencement of employment, coverage 
will not be available until the next open enrollment period.
49.02 Specific Coverage
United Health Care__Option 1 Benefits
COVERED SERVICE IN PANEL OUT OF PANEL
Routine & Preventative
1. Office Visit $5 co-pay per visit 75% R&C after deductible
2. Routine Physicals $5 co-pay per visit Not Covered
3. Well child care $5 co-pay per visit 75% R&C after deductible
4. immunizations $5 co-pay per visit 75% R&C after deductible
5. Consultations $5 co-pay per visit 75% R&C after dedictible
6. Routine Pap test $5 co-pay per visit 75% R&C after deductible
Mammograms
Diagnostic Lab & X-Rav Exam 100% coverage 75% R&C after deductible
Hospital ER Services $25 co-pay - Hosp. ER $25 co-pay-Hosp. ER
$5 co-pay - 75% R&C after deductible, 
urgent care facility
Prescription Drug Card $3.50 co-pay if drug 75% R&C after cost
is $17.50 or less 
20% co-pay if drug cost 
exceeds $17.50
deductible
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COVERED SERVICE IN PANEL OUT OF PANEL
Hospital Services (Inpatient)
Room and board - semi 
private room, meals, 
general nursing, special 
duty nursing, ancillary 
services, operating room 
anesthesia supplies, 
diagnostic/therapeutic x-ray 
services, lab tests, radiation 
therapy, drugs & medications, 
special care units, chemotherapy 
and renal dialysis.
Physician & Surgeon 
Services (In-Hospital)
Surgeon, anesthesiologist, 100% coverage 75% R&C after deductible
radiologist, pathologist, 
specialist, etc.
Hospital Services (Outpatient)
Radiation, cobalt and 
radioisotope therapy, 
therapeutic x-ray 
services, ancillary 
services, surgery, 
chemotherapy and 
renal dialysis as 
medically necessary.
Human Organ Transplant
Inpatient 
Physician
80% coverage Not covered
80% coverage Not covered
100% coverage 75% R&C after 
deductible
100% coverage 75% R&C after deductible
(Prior Plan Approval (Prior Plan Approval
required) required)
Skilled Nursing Facility Care
Home Health Services
90% R&C after deductible 75% R&C after deductible 
to 365 days in lieu of 
hospitalization 
(Prior Plan Approval required)
100% coverage
(Prior Plan Approval 
required)
75% R & C  after 
deductible in lieu 
of hospitalization. 
(Prior Plan Approval 
required)
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COVERED SERVICE IN PANEL OUT OF PANEL
Mental Health/Chemical Dependency
(Inpatient - MH/CD) 80% coverage
Maximum 30 days per calendar year 
(Prior Plan Approval required)
(Outpatient - MH/CD) $10 per visit
Combined maximum of 45 group or 
individual visits per calendar year
To receive in-panel MH/CD benefits, 
all care must be authorized or 
provided by United Behavioral Services.
Appliances and Durable
Medical Equipment 80% coverage
Allergy./Acne Treatment
Allerov Testing
Physical Therapy (Outpatient)
Chirgp.rac.tic Services
Deductibles
80% coverage 
80% coverage 
80% coverage
Maximum 30 visits per year
Not covered
No annual deductible 
will apply to any 
in-panel services.
Annual out-of-pocket 
maximum is $750/person 
or $1500/family.
(Expenses associated with 
with Mental Health & 
Chemical Dependency 
treatment do not apply 
to maximum out-of- 
pocket limits.)
49.03 Dental Benefits
60% R&C after deductible 
$10,000 maximum per year
50% R&C after deductible 
$5,000 maximum per year
50% R&C after deductible 
(Requires Prior Plan 
Approval)
75% R&C after deductible 
75% R&C after deductible 
50% R&C after deductible
75% R&C after deductible
Out-of-panel benefit 
levels are subject 
to an annual 
deductible of $200/ 
person or $400/family. 
Annual out-of-pocket 
maximum including 
deductible is $2000/ 
person or $4000/family.
(Expenses associated 
with Mental Health & 
Chemical Dependency 
treatment do not apply 
to maximum out-of- 
pocket limits.)
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The dental insurance policy shall provide for dental care expenses which are 
not the result of occupational accident. Covered dental expenses are the 
reasonable and customary charges for necessary dental treatment as follows:
Type I - Preventative: One hundred percent (100%) coverage (dental examination, 
scaling and cleaning of teeth, dental X-rays, fluoride treatments, space 
maintainers)
Type II - Basic eighty percent/twenty percent (80%/20%) co-insurance (basic 
restorative, oral surgery, anesthesia, periodontics, endodontics)
Type III - Major restorative: Fifty percent/fifty percent (50%/50%) co- 
insurance (major restorative, gold inlay, crowns, prosthodontics)
Type IV - Orthodontia: Fifty percent/fifty percent (50%/50%) co-insurance
Type II and III benefits are subject to a $25.00 deductible per person, per 
year, and a calendar year maximum of $1,500 benefits per person. Type IV 
benefits are subject to a $5,000 lifetime maximum per person.
Coverage for dental prescriptions shall be provided by the BOARD. The plan 
shall be decided by the BOARD.
49.04 Life Insurance
Life insurance shall be provided in an amount of $40,000.
Accidental Death and Dismemberment insurance shall be provided in the amount 
of $40,000.
Professional Staff Members may buy additional insurance at their own expense, 
at the BOARD'S rate. Such payment for additional insurance shall be by payroll 
deduction.
49.05 Premium Payments
49.05.1 The BOARD and the full-time Professional Staff Member contribution to the 
monthly premium for medical insurance shall be: 15% paid by the
Professional Staff Member, 85% paid by the BOARD up to a cap of:
CAPS
Family: $438 1-1-97
$438 7-1-98
$468 7-1-99
Single: $174 1-1-97
$174 7-1-98
$189 7-1-99
Any amount over the cap will be paid by the Professional Staff Member, 
subject to Subsection 49.09.4.
Effective 4/2/93, all employees hired thereafter will pay 20% of the 
monthly premium.
49.05.2 The BOARD shall pay 90% of dental insurance.
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49.05.3 The BOARD shall pay 100% of the life insurance premium.
49.05.4 For purposes of this article only, a "part-time Professional Staff Member" 
is a Professional Staff Member employed on a continuous basis by the 
BOARD, who performs services for which compensation is paid during each 
week after employment commences or after such Professional Staff Member 
is placed under contract with the BOARD on a regular basis with the number 
of hours of service to be performed scheduled on a regular and recurring 
basis. It is understood that any individual employed by the BOARD excluded 
from the definition of a Professional Staff Member, pursuant to Subsection
1.02.2 of this CONTRACT, and any individual employed by the BOARD on an 
"on call" basis is not considered a regular part-time employee. Medical 
insurance shall be provided to part time Professional Staff Members working 
less than thirty (30) hours per week, and at least thirty-six (36) weeks 
per year or who have an annual contract with the BOARD, in accordance with 
the following schedule:
Number of hours 
regularly scheduled 
to work during work 
week
Portion of total 
premium cost for 
medical and dental 
insurance to be 
paid by BOARD
Portion of total premium 
cost for medical and 
dental insurance to be 
paid by Professional Staff 
Member
At least 10, but less
than 15 ............
At least 15, but less
than 20 ............
At least 20, but less
than 25 ............
At least 25, but less 
than 30 ............
1/3 2/3
1/2 1/2
2/3 1/3
5/6 1/6
The maximum contribution by the BOARD as set out above will be applied to the 
current premium or the limits set forth below, whichever is less.
49.06 Coverage While on Leave
The Medical Insurance Program shall remain in effect for all full-time 
Professional Staff Members entitled to coverage during any period when such 
Professional Staff Member is: (1) on the active working payroll, (2) on 
compensated sick leave, (3)on sabbatical leave, (4) on non-compensated approved 
leave of less than thirty (30) days (except personal illness leave of absence), 
(5) on non-compensated leave for personal illness of less than ninety (90) 
days, or (6) working only during the regular school year and not working 
during the summer break period until such Professional Staff Members either 
resign their employment status or fail to return to active working status at 
the commencement of the next school year.
Professional Staff Members on non-compensated approved leaves or approved 
medical leave who desire to continue insurance coverages past the period for 
which the BOARD has agreed to continue such coverage on the basis set forth 
in Section 49.06 may do so by paying the full premium for any such insurance 
to the Treasurer on or before the seventeenth (17th) day of the month prior
to any such month such coverage is desired to be continued. In the event 
coverage is discontinued for any period, coverage cannot be re-acquired through
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the BOARD until the Professional Staff Member returns to active working status.
49.07 Insurance Provided in Summer
All insurance programs shall be continued for Professional Staff Members on 
the same basis as such insurance is provided during the school year during the 
months of June, July and August. Professional Staff Members submitting 
resignations which take effect at the end of a school year will also have their 
insurance coverage continued during these months on the same basis as such 
insurance is provided during the school year provided:
such Professional Staff Member was covered under the insurance during 
his/her period of employment during the school year;
such Professional Staff Member remains in the employ of the BOARD through 
the end of the regular school year;
such Professional Staff Member advises the BOARD on or before March 15 or 
as soon thereafter as is possible of the intention of such Professional 
Staff Member not to renew his/her contract with the BOARD.
49.08 Determination of Monthly Premium
In the implementation of the foregoing, the Treasurer shall annually determine 
the annual premium cost to be payable by each Professional Staff Member and 
withhold sufficient sums from the compensation payable to such Professional 
Staff Member during the period such Professional Staff Member receives payroll 
checks to cover that portion of the premium due from the Professional Staff 
Member during months when the Professional Staff Member is not receiving 
payroll checks (e.g. during the summer months when school is not in session).
49.09 Additional Coverage
49.09.1 If during the life of this CONTRACT National Health Care Insurance is 
implemented, the BOARD agrees to pay the difference between the National 
Health Care Insurance premium amount and the amount up to the cap currently 
agreed to by the BOARD in order to maintain the current level of benefits.
49.09.2 The parties are committed and agree to negotiate with insurance carriers 
to include a premium rate for an employee and one dependent in addition 
to the current single and family rates, if the addition of such rate 
decreases the cost of the premium.
49.09.3 The parties agree to review the current insurance carrier for the purpose 
of selecting a carrier to provide the best benefits within the scheduled 
caps by May 1 as set forth in Subsection 49.05.1. If the parties do not 
agree on a change of benefits, and/or a provider to stay at or below the 
caps, the caps will be applied, and enrolled Professional Staff Members 
will pay premium costs in excess of the caps.
49.10 Flexible Spending Account
49.10.1 Medical Reimbursement
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The BOARD will make arrangements to afford individual Professional Staff 
Members the option to subscribe to a Flexible Spending Account, upon 
written request, in lieu of all medical insurance coverages provided in 
this Article, subject to the limitation on BOARD contributions toward the 
cost of such option contained in the following paragraph. Subsequent 
opportunity to exercise or to revoke the exercise of such option shall be 
provided as may be mutually agreed upon by the BOARD and the ASSOCIATION, 
but not more frequently than once in any twelve (12) month period.
On behalf of each Professional Staff Member subscribing to a Flexible 
Spending Account under the preceding paragraph, the BOARD will reimburse 
the Professional Staff Member up to $600 (six hundred) dollars each year, 
after medical expenses have been submitted.
49.10.2 Cash Potion
The BOARD will make arrangements to afford individual Professional Staff 
Members the opportunity to elect a cash option upon written request, in 
lieu of all medical insurance coverages provided in this article, subject 
to the limitation on BOARD contributions toward the cost of such option 
contained in the following paragraph. Subsequent opportunity to exercise 
or to revoke the exercise of such option shall be provided as may be 
mutually agreed upon by the BOARD and the ASSOCIATION, but not more 
frequently than once in any twelve (12) month period.
On behalf of each Professional Staff Member electing the cash option under 
the preceding paragraph, the BOARD will pay the Professional Staff Member 
six hundred dollars ($600.00) each year. The quarterly gross payments 
shall be $150.00.
49.11 125 Plan
The benefits provided by Section 125 of the Revenue Act of 1978 shall be made 
available to any Professional Staff Member so requesting that their benefit 
elections be non-taxable. An amount not to exceed 50% of salary may be set 
aside by the Professional Staff Member for the selection of benefits, under 
Section 125 of the Internal Revenue code, which includes:
Part A - Insurance premiums on payroll deduction 
Part B - Medical spending account 
Part C - Dependent care account.
49.12 Continuation Coverage
49.12.1 Every covered Professional Staff Member, covered spouse of a Professional 
Staff Member and/or covered dependent(s) of a Professional Staff Member, 
whose group health insurance is terminated for reasons of:
termination of the employment, layoff or reduction in the hours of 
employment of the Professional Staff Member; or
death of the Professional Staff Member; or
eligibility of the Professional Staff Member for Medicare; or 
divorce or separation from the Professional Staff Member; or
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change in dependent status (for example, children who attain a certain 
age under the policy, finish school, marry, etc.)
shall be eligible to elect continuation coverage under the group health 
insurance policy offered to employees, at group rates which represent 102% 
of the premium cost. Where group coverage terminates by reason of divorce, 
separation or change in dependent status, the Professional Staff Member, 
spouse and/or dependent must give notice of such event, in writing to the 
BOARD, within 60 days of such event. If elected, continuation coverage 
shall be available at the cost of the Professional Staff Member or 
dependent (s), for 18 months if coverage is terminated by reason of a 
termination, layoff or reduction in hours, and 36 months for the other 
above-stated reasons.
49.12.2 Continuation coverage elected pursuant to Subsection 49.12.1 above shall 
terminate if any of the following events occur:
A. Premiums are not paid when due; or
B. The person(s) continuing coverage become eligible for Medicare, or 
covered by another group health insurance policy; or
C. The BOARD no longer offers group health insurance coverage to its 
employees.
49.12.3 The provisions of Section 49.12 are to be interpreted and administered in 
full accord with the Consolidated Omnibus Budget Reconciliation Act of 
1986 (P.L. 99-272) as such Act amended the Public Health Service Act.
ARTICLE FIFTY
SALARY 3 UBS FOR CLASSROOM PROFESSIONAL STAFF MEMBERS
50.01 Salary
50.01.1 By February 28, 1997 an accountability plan incentive of 3% of each
Professional Staff Member's base salary will be paid to each Professional 
Staff Member.
50.01.2 Effective on the specified dates the following salary schedules shall be 
in effect:
Effective July 1, 1997 a 3% base salary increase on Salary Schedules and
hourly rates negotiated by ASSOCIATION including, but not limited to:
summer school, small group instructors, night school, VEET, etc.
Effective July 1, 1998 a 3% base salary increase on Salary Schedules and
hourly rates negotiated by ASSOCIATION including, but not limited to:
summer school, small group instructors, night school, VEET, etc.
Effective July 1, 1999 a 3% base salary increase on Salary Schedules and
hourly rates negotiated by ASSOCIATION including, but not limited to:
summer school, small group instructors, night school, VEET, etc.
81
CLASSROOM PROrXflSIOHXL 8TAJT MXMBZKf - KrTRCTZVZ 1/1/97
SIRVZCZ C D C r CSTEP BACHELOR’S BA ♦ 18 MASTER 1S MA ♦ 30 PH. 0
1 25,953.41 26,373.87 28,303.27 29,257.79 31,353.32
2 25,953.41 26,373.87 28,303.27 29,257.79 31,353.32
3 25,953.41 26,373.87 28,303.27 29,257.79 31,353.32
4 27,130.04 27,550.49 29,654.52 30,609.04 32,704.56
5 28,306.46 28,727.11 31,005.75 31,960.98 34,055.80
6 29,483.28 29,903.73 32,356.99 33,311.53 35,407.04
7 30,659.88 31,080.34 33,708.23 34,662.77 36,758.28
8 31,836.49 ■ 32,256.96 35,059.49 36,014.02 38,109.53
9 33,013.12 33,433.58 36,410.74 37,365.26 39,460.77
10 34,189.73 34,610.19 37,761.97 38,716.50 40,812.00
11 35,366.37 35,786.82 39,113.22 40,067.75 42,163.27
12 36,542.97 36,963.42 40,464.46 41,419.00 43,514.51
13 37,719.60 38,140.05 41,815.72 42,770.24 44,865.77
14 38,896.23 39,316.68 43,166.95 44,121.47 46,217.00
IS 40,072.83 40,493.29 44,518.20 45,472.73 47,568.25
20 41,072.83 41,493.29 45,518.20 46,472.73 48,568.25
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CLASSROOM PROFESSIONAL STAFF MEMBERS - EFFECTIVE 7/1/97
C D E F G
SERVICE
STEP BACHELOR'S BA + 18 MASTER'S MA -i- 30 PH.P.
1 26,733 27,166 29,154 30,136 32,295
2 26,733 27,166 29,154 30,136 32,295
3 26,733 27,166 29,154 30,136 32,295
4 27,945 28,378 30,545 31,529 33,687
5 29,157 29,590 31,937 32,920 35,078
6 30,369 30,802 33,328 34,312 36,471
7 31,580 32,014 34,721 35,703 37,862
8 32,793 33,225 36,112 37,096 39,254
9 34,005 34,438 37,504 38,487 40,645
10 35,216 35,650 38,895 39,879 42,037
11 36,429 36,861 40,288 41,271 43,429
12 37,640 38,073 41,679 42,662 44,821
13 38,852 39,286 43,071 44,055 46,212
14 40,064 40,497 44,463 45,446 47,604
15 41,276 41,709 45,855 46,838 48,997
20 42,276 42,709 46,855 47,838 49,997
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CLASSROOM PROFESSIONAL STAFF MEMBERS - EFFECTIVE 7/1/98
C D E F G
SERVICE
STEP BACHELOR'S BA ♦ 18 MASTER'S om+SI PH .EL-
1 27,535 27,981 30,029 31,041 33,264
2 27,535 27,981 30,029 31,041 33,264
3 27,535 27,981 30,029 31,041 33,264
4 28,784 29,230 31,462 32,475 34,698
5 30,032 30,478 32,896 33,908 36,131
6 31,281 31,727 34,328 35,342 37,566
7 32,528 32,975 35,763 36,775 38,998
8 33,777 34,222 37,196 38,209 40,432
9 35,026 35,472 38,630 39,642 41,865
10 36,273 36,720 40,062 41,076 43,299
11 37,522 37,967 41,497 42,510 44,732
12 38,770 39,216 42,930 43,942 46,166
13 40,018 40,465 44,364 45,377 47,599
14 41,266 41,712 45,797 46,810 49,033
15 42,515 42,961 47,231 48,244 50,467
20 43,515 43,961 48,231 49,244 51,467
84
CLASSROOM PROFESSIONAL STAFF MEMBERS -  EF FEC TIVE  7/1/99
SERVICE
C D E F G
STEP BACHELOR * S BA + 18 MASTER'S Mft + 30 PH. Pi
1 28,362 28,821 30,930 31,973 34,262
2 28,362 28,821 30,930 31,973 34,262
3 28,362 28,821 30,930 31,973 34,262
4 29,648 30,107 32,406 33,450 35,739
5 30,933 31,393 33,883 34,926 37,215
6 32,220 32,679 35,358 36,403 38,693
7 33,504 33,965 36,836 37,879 40,168
8 34,791 35,249 38,312 39,356 41,645
9 36,077 36,537 39,789 40,832 43,121
10 37,362 37,822 41,264 42,309 44,598
11 38,648 39,107 42,742 43,786 46,074
12 39,934 40,393 44,218 45,261 47,551
13 41,219 41,679 45,695 46,739 49,027
14 42,504 42,964 47,171 48,215 50,504
15 43,791 44,250 48,648 49,692 51,982
20 44,791 45,250 49,648 50,692 52,982
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OCCUPATIONAL AND PHYSICAL THERAPISTS -  EF FEC TIV E  1/1/97
SERVICE
STEP BACHELOR * S MASTER'S MA + 30
1 30,950.25 35,624.54 37,049.04
2 32,335.33 37,009.56 38,434.06
3 33,720.35 38,394.59 39,818.67
4 35,105.48 39,779.63 41,204.12
5 36,490.41 41,164.65 42,589.14
6 37,875.44 42,549.69 43,974.18
7 39,260.47 43,934.71 45,359.21
8 40,645.49 45,319.73 46,744.23
9 42,030.53 46,704.76 48,129.26
10 43,415.55 48,089.80 49,514.28
11 44,800.57 49,474.82 50,899.31
12 46,185.62 50,859.85 52,284.35
13 47,570.64 52,244.87 53,669.37
OCCUPATIONAL AND PHYSICAL THERAPISTS - EFFECTIVE 7/1/97
SERVICE
STEP BACHELOR'S MASTER'S MA + 30
1 31,880 36,694 38,162
2 33,307 38,121 39,589
3 34,733 39,547 41,014
4 36,160 40,974 42,442
5 37,586 42,400 43,868
6 39,013 43,827 45,295
7 40,439 45,254 46,721
8 41,866 46,680 48,148
9 43,292 48,107 49,574
10 44,719 49,533 51,001
11 46,146 50,960 52,427
12 47,572 52,386 53,854
13 48,999 53,813 55,28
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OCCUPATIONAL AND PHYSICAL THERAPISTS - EFFECTIVE 7/1/98
SERVICE
STEP BACHELOR'S MASTER'S MA ♦ 3Q
1 32,837 37,795 39,307
2 34,307 39,265 40,777
3 35,775 40,734 42,245
4 37,245 42,204 43,716
5 38,714 43,672 45,185
6 40,184 45,142 46,654
7 41,653 46,612 48,123
8 43,122 48,081 49,593
9 44,591 49,551 51,062
10 46,061 51,019 52,532
11 47,531 52,489 54,000
12 49,000 53,958 55,470
13 50,469 55,428 56,940
OCCUPATIONAL AND PHYSICAL THERAPISTS - EFFECTIVE 7/1/99
SERVICE
STEP BACHELOR'S MASTER'S MA + 30
1 33,823 38,929 40,487
2 35,337 40,443 42,001
3 36,849 41,957 43,513
4 38,363 43,471 45,028
5 39,876 44,983 46,541
6 41,390 46,497 48,054
7 42,903 48,011 49,567
8 44,416 49,524 51,081
9 45,929 51,038 52,594
10 47,443 52,550 54,108
11 48,957 54,064 55,620
12 50,470 55,577 57,135
13 51,984 57,091 58,649
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50.01.3 Columns C through G represent the annual salary paid including holidays 
and vacation within the school year as established by the School Calendar 
and as paid bi-weekly as set forth in the Schedule of Pay Dates. The per 
diem compensation of each Professional Staff Member working under the 
compensation set forth in Columns C through G shall be one two-hundredth 
(l/200th) of such Professional Staff Member's annual compensation, as set 
forth in such Schedule.
Column C - Professional Staff Members with Bachelor's degree.
Column D - Professional Staff Members with Bachelor's degree plus 18 
graduate semester hours or 27 quarter hours' credit. Graduate credits 
shall be those earned following conferral of the Bachelor's degree and 
must be part of a graduate program leading to an advanced degree in 
Teaching/Education as certified by the University.
Column E - Professional Staff Members with Master's degree.
Column F - Professional Staff Members with Master's degree plus 30 
graduate semester or 45 quarter hours beyond Master's degree, or an 
Educational Specialist degree. Graduate credits shall be those earned 
following conferral of the Master's degree under the following provisions: 
(1) University confirmation of all courses completed in a graduate program 
leading to a Doctoral degree; (2) completion of the requirements for the 
Educational Specialist degree, a second Master's degree, or completion 
of the requirements for a new certificate beyond those already held.
Column G - Professional Staff Members with an earned Doctorate in an 
accepted educational or teaching field.
50.01.4 Professional Staff Members may advance on the schedule from one degree 
level to another upon the completion of schedule requirements. In order 
to so advance, a Professional Staff Member must present satisfactory 
evidence from the training institution not later than the fifth (5th) day 
after the commencement of each nine-week grading period, that the 
necessary degree has already been granted or that all the work required 
for the degree or Post Master's Certification has been satisfactorily 
completed.
A. Each step through Service Step 15 represents one (1) year of service 
as a full-time Professional Staff Member, or the equivalent thereof, 
as recognized by the Superintendent's Office. Service Step 20 
represents completion of nineteen (19) or more years of service and is 
payable with the commencement of the twentieth (20th) year of service 
as a full-time Professional Staff Member as recognized by the 
Superintendent's Office. Professional Staff Members may advance a step 
on the schedule only at the beginning of a school year. In order to 
so advance, a Professional Staff Member must have been employed in the 
Dayton Schools at the preceding step on the schedule for at least six 
(6) consecutive months (twenty-four (24) weeks or one hundred twenty 
(120) days) within a single school year. These six (6) months may shall 
be interpreted to include the sixty (60) consecutive school days spent 
in the same position by a reserve teacher before his/her placement on 
the salary schedule at a regular two (2) weeks' rate. A Professional 
Staff Member is considered ■employed- on all days for which (s)he is 
paid, but not on any days when (s)he is absent without pay. Except for 
the sixty (60) consecutive school days preceding the placement of a
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reserve teacher on the regular salary schedule, reserve teaching on an 
hourly basis shall not be considered in placing a Professional Staff 
Member on the schedule.
B.
In placing a Professional Staff Member on the schedule, one year of 
service credit shall be given for each year of full-time kindergarten 
teaching (including both morning and afternoon sessions).
A Professional Staff Member entering the Dayton Schools for the first 
time or re-entering the Dayton Schools after January 1, 1956, shall not 
be placed above Step 7 on the salary schedule. For purposes of 
placement on the salary schedule, a Professional Staff Member hired 
during or after the 1987-88 school year will be deemed to have entered 
or re-entered the Dayton City Schools when (s)he becomes a member of 
the bargaining unit as a long-term reserve .
50.01.5 For Professional Staff Members entering the Dayton schools or re-entering 
the Dayton Schools following a break in seniority, one hundred twenty 
(120) days of reserve teaching experience in the Dayton Schools in a given 
year shall count as a year of experience for placement on the salary 
schedule.
50.02 Vocational Professional Staff Member Placement
Professional Staff Members employed specifically to teach vocational shop or 
related subjects in trades or industries and properly certificated for such 
teaching by the Ohio State Department of Education.
50.02.1 One (1) year of approved trade or business experience (approved by the 
Superintendent's Office) shall be considered equivalent to eighteen (18) 
semester hours of undergraduate college credit. To be approved for this 
purpose, the experience must have been in the trade or business to be 
taught or in the trade to which the subjects to be taught are related.
50.02.2 Not more than seven (7) years of trade or business experience shall be 
counted as equivalent to college credit.
50.02.3 A vocational shop Professional Staff Member, having seven (7) years of 
approved trade experience, four (4) years of apprenticeship experience 
and three (3) years of journeyman experience), shall be placed on the 
Bachelor's degree salary level and may advance to the maximum salary for 
that level without further training except that required for continuous 
certification as a vocational Professional Staff Member.
50.02.4 For advancement beyond the Bachelor's degree salary level, actual college 
credits must be presented in addition to any that have been counted 
toward the Bachelor's level itself. For this purposes, two (2) semester 
hours of approved undergraduate college credit shall be considered 
equivalent to one (1) semester hour of graduate college credit.
50.02.5 A vocational shop or related-subject Professional Staff Member having 
thirty-six (36) semester hours of approved undergraduate college credit 
beyond the requirements for attaining the Bachelor's degree salary level, 
shall be placed on the Bachelor's degree plus eighteen (18) graduate 
semester hours or equivalent salary level and may advance to the maximum 
salary for that level.
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50.02.6 A vocational shop or related-subject Professional Staff Member having 
sixty (60) semester hours of approved undergraduate college credit beyond 
the requirements for attaining the Bachelor's degree salary level, shall 
be placed on the Master's degree salary level and may advance to the 
maximum salary for that level.
50.02.7 Although not more than seven (7) years of trade or business experience 
may be counted as equivalent to college training, each year of such 
experience beyond the number counted as equivalent to college training 
shall be considered equivalent to one (1) year of successful teaching 
service for placement on the salary schedule.
50.02.8 In giving credit for trade and business experience either as the 
equivalent of college training or as the equivalent of teaching 
experience, ten (10) calendar months of trade or business experience 
shall be considered as one (1) full year of service.
50.02.9 With respect to Schedules for BA +18 through Ph.D., such credits and 
degrees must be in education or in areas offered by the curriculum of the 
Dayton Public Schools and such credits and degrees must be received from 
institutions approved, at the time the credits and/or degrees were earned, 
by the State of Ohio, Department of Education, and the North Central 
Association of Schools.
50.02.10 Service Step 20 shall be applicable to Professional Staff Members who 
have completed nineteen (19) or more years of service as recognized by 
the Superintendent's Office and is payable with the commencement of the 
twentieth (20th) and subsequent years of service as recognized by the 
Superintendent's Office. Professional Staff Members on Service Step 20 
shall receive bi-weekly pay at the Service Step 15 bi-weekly rate and 
shall receive the additional $1000 salary (the difference between the 
salary applicable to Service Step 15 and Service Step 20) in two (2) 
equal installments of $500 each payable on the tenth (10th) and twentieth 
(20th) pay period payroll distribution.
50.03 Salary Schedule Advancement for Staff Development and Committee Work
Staff development hours taken by Professional Staff Members shall be applicable 
to salary schedule advancement in accordance with the following:
50.03.1 Thirty (30) hours worked on a BOARD committee equals one (1) CEU.
50.03.2 BOARD-sponsored staff development or staff development taken outside the 
district - Every three (3) CEU's shall equal one semester hour of credit 
for salary schedule placement/advancement.
BOARD-sponsored staff development shall include CEU credit. Staff 
development hours taken may be used in combination with graduate hours 
for salary schedule placement/advancement.
50.04 Salary Schedule Advancement for Graduate Hours
Professional Staff Members shall be placed on the salary schedule and shall 
advance through the salary schedule for graduate hours taken after conferral 
of the B.A. degree which meet the following requirements:
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The hours must be reasonably related to the Professional Staff Member's 
current assignments; or
The hours must be reasonably related to an area of certification the 
Professional Staff Member currently possesses; or
The hours must be part of a program leading to additional certification; 
or
The hours must be part of a program leading to an advanced degree; or
The hours must be requested and approved by the ADMINISTRATION.
Headings on the salary schedule columns are stated in semester hours. Quarter 
hours convert to semester hours by multiplying the quarters by two thirds 
(2/3) .
Thereafter, Professional Staff Members shall submit courses taken for review 
for compliance with the foregoing criteria to the Director of Personnel's 
office. Course work already completed or in progress may be submitted for 
compliance review; however. Professional Staff Members are encouraged to seek 
review as soon as practical. When courses are denied, the ASSOCIATION shall 
be informed. Hours taken for placement/advancement beyond the M.A. degree must 
be taken after conferral of the M.A. degree. In order to advance on the 
columns of the salary schedule, a Professional Staff Member must present 
satisfactory evidence from the training institution, no later than the fifth 
day after commencement of each nine week grading period, that the necessary 
credits have been completed.
50.05 Hourly Salaried
Effective as indicated, the following compensation plan shall be in effect.
50.05.1 Position and Degree (Part-Time and Special Assignments)
A. Individual and Small Group Instructors and Professional Staff Members for 
Out-of-School and Hospitalized Students - Professional Staff Members who 
regularly teach handicapped children individually in the home or in 
hospital cure to be paid as follows for each clock hour worked:
B. Night School Professional Staff Members - The rate for teaching in all 
night school classes at the Dayton Night School shall be payable per hour 
of actual service. The same rate shall be paid to Professional Staff 
Members serving as high school registrars:
Effective Effective Effective
7/1/97 7/ 1/98 7/ 1/99
With 4-year College Degree $22.35 
Without 4-year College Degree $21.74
$23.02
$22.40
$23.71
$23.07
Effective Effective
7/ 1/97 7/ 1/98
Effective
7/1/99
$22.35 $23.02 $23.71
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C. Summer School Professional Staff Members:
Effective Effective
7 L.1I.21 7 / 1/98
Effective
7 / 1/99
$22.03 $22.69 $23.37
Regular Professional Staff Members shall be paid at the same rate for the 
legal holiday, July 4th, in accordance with Subsection 28.06.3.
The rate for reserve summer school teachers will be the same as for 
regular summer school Professional Staff Members.
D. Resource Teachers will be on the regular pay schedule of Professional 
Staff Members plus $50 bi-weekly.
50.06 Travel
50.06.1 Any Professional Staff Member required in the course of his/her work to
drive a personal automobile will be reimbursed at the highest applicable 
rate allowable by the I.R.S. Any change in the rate will be paid from 
the effective date of such change as published in the Federal Register; 
provided, however, that no change in the rate will be retroactively 
applied.
50.06.2 Professional Staff Members shall not be required to use their personal
automobiles for the purpose of transporting students on field trips, 
transporting athletic teams or other business of the Dayton Public 
Schools.
Professional Staff Members attending staff development workshops on time 
outside the regular school day will be compensated at the rate of $7.50 per 
hour.
For BOARD-initiated committees that utilize Professional Staff Member time 
beyond the regularly accepted work day and are scheduled to meet for two or 
more meetings, those Professional Staff Members elected to participate shall 
be compensated at the rate of $7.50 per hour.
50.09 Extra-Curricular Activities
50.09.1 Extra-curricular activities are an important part of the educational
program. Responsibility for these activities rests with the entire 
teaching staff of each school. It is reasonable to expect that an 
equitable division of the responsibilities in this area should be made. 
To the extent possible. Professional Staff Member preferences shall be 
observed in such assignments.
50.09.2 In view of the extra involvement the following assignments will carry
additional pay in the amounts indicated, payable, unless otherwise 
specified, with the last pay check in each semester.
50.07 Staff Development Compensation
50.08 Curriculum Committees
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50.10 Provisions Applicable to Pav for Extra-Curricular Activities
No change of rate paid during school year as a result of changes in teaching 
staff salary schedule during school year. All percentages shall mean that 
percentage of the B A minimum salary per Section 50.01. Unless otherwise 
indicated, all supplemental contracts shall be for one (1) school year.
50.10.1 High School
a . Band Director 1 7 .50%*
Minimum Requirements:
Stammer Rehearsals and Band C a m p ........ 50 hours
Rehearsals and Performances during the school year for 10 
football shows or soccer games . . . .  80 hours
All other special performances, concerts, 
competitions, auditions, basketball-pep 
band performances, etc................ 80 hours
* To be allotted as a pre-season pay of 4% plus 13.5% in equal amounts 
during the regular 20-pay contracted period.
b . Assistant to the Band Director 13.50%*
Minimum Requirements:
Summer Rehearsals and Band C a m p .......... 50 hours
Rehearsals and performances during 
the school year for 10 football
shows or soccer games.................. 80 hours
All other special performances, concerts, 
competitions, auditions, basketball-pep 
band performances, etc.................. 80 hours
* To be allotted as a pre-season pay of 4% plus 9.5% in equal amounts during 
the regular 20-pay contracted period.
C. Vocal Director .35%
Orchestra Director
Concerts, contests, special events, NTE 10, 
per event
D. Music-Theater Production 11.50%
NTE 1 per school year (e.g. Voc.Director;
Ind. Art Instaructor) (This amount to be divided 
by participating staff with concurrence of the 
Supervisor of Music and the Principal.)
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4.00%E. Plav Director (if more than one director
involved in presenting a play, above extra 
duty pay should be divided) NTE 2 major stage 
productions per school year
Note: Guidelines are on file in office of Supervisor of Music, Division of Music 
Education, Department of Instruction.
F. Newspaper Advisor Not to exceed per school year 3.30%
or
1/2 the amount per school year 
plus staff or journalism period 
(optional to Professional Staff Member; 
nine or more issues)
G. Yearbook Advisor Not to exceed per school year 3.30%
or
1/2 the amount per school year 
plus staff or journalism period 
(optional to Professional Staff Member; 
hardback publication)
H. Pep Club Advisor 1.50%
i. class AdyiSQr
Two advisors per class. Each advisor will 
be paid the stipulated amount. When there 
are over two advisors, only two will be 
compensated.
Senior: 3.30%
Junior: 2.60%
S ophomore: .80%
Freshman: .80%
J. Forensics Sponsor (NTE 8 contests per school year) .34%
K. Cheerleader. Drill Team (NTE 2 sessions per 5.00%
school year)
L. Student Council Advisor 3.30%
M. Audio-Visual Chairperson
or one unassigned period 2.60%
(optional to Professional Staff Member)
N. Subject Area Chairperson 3.20%
O. 1 Head Coach: Football, Basketball 1J 17.00%
2 17.50%
3 18.00%
4 18.50%
5 19.00%
1
2 Number of years in position
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P. 1 Head Coach: Wrestling 1J 11.00%
2 11.50%
3 12.00%
4 12.50%
5 13.00%
0- 1 Head Coach: Baseball. Track. Volleyball V 10.00%
and Soccer 2 10.50%
3 11.00%
4 11.50%
5 12.00%
R. 1 Assistant Coaches: Football. Basketball 1* 10.00%
2 10.50%
3 11.00%
4 11.50%
5 12.00%
S. 1 Head Coach: Tennis. Golf. Cross Countrv 12 5.00%
2 5.25%
3 5.50%
4 5.75%
5 6.00%
T. 1 Assistant. Coach: Baseball. Vollevball, Track, 1* 5.00%
Soccer, Wrestling, Elementary Head 2 5.25%
3 5.50%
4 5.75%
5 6.00%
U. Athletic Directors 25.00%
(Guidelines are on file in the Division of Athletics)
V. Assistant Athletic Directors 14.00%
(Guidelines are on file in the Division of Athletics)
Reserve teachers will be provided for coaches whose teams 
are competing at Sectional, District, Regional or State 
level when absence for the school day is required.
W. Intramural Leader 3.90%
X. Intramural Assistant 2.00%
Y. Snecial Education Liaison 2.00%
Z. Intervention Team Coordinator 2.00%
1
2 Number of years in position
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AA. National Honor Society 2.00%
BB. Cluster Leader 3.20%
CC. Career Exploration
Chairpersons $600.00
Patterson Building $300.00
Chair Leaders $200.00
DD. Job Coordinator - Patterson Co-op $175.00
2 Middle School
A. School Treasurer 7.50%
B. Cluster Beads* 3.20%
C. Cheerleader Advisor (NTE 2 sessions per school year) 2.00%
D. Eighth Grade Advisor .70%
E. Seventh Grade Advisor .70%
F. Newspaper Advisor 2.00%
G • Yearbook Advisor 2.00%
H. Pep Club Advisor .70%
I. Vocal Director/Orchestra Director 
Concerts, contests, special events; NTE 
per event
10; .35%
J. Music - Theater Production 8.00%
NTE 1 per school year (e.g. Voc. Director;
Drama Director; Orchestra Director; Producer;)
(This amount to be divided by participating staff with 
concurrence of the Supervisor of Music and the Principal.)
K. Band Director
NTE 8; per performance .35%
L. Student Council Advisor 1.50%
M. Safetv Patrol (K-3 buildings) 2.10%
N. Book Room 2.00%
0 . Sports Coordinator (Guidelines are on file in rhe
Division of Athletics)
Maximum 7.50%
Per Season 2.50%
1
2 Number of years in position
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p. Tntermural Leader 4.00%
Q. Intermural Assistant 2.00%
R. 1 Head C5ach 1J 5.25%
2 5.50%
3 6.00%
4 6.50%
5 7.00%
S. 1 Assistant Coach 1J 5.00%
2 5.25%
3 5.50%
4 5.75%
5 6.00%
T. Intermediate Special Education Liaison 2.00%
U. Audio-Visual Chairperson 2.00%
V. Intervention Team Coordinator 2.00%
w. Jr. National Honor Society 2.00%
X. Career Exploration and Motivation $350.00 -$650.00
Chairperson
10.3 Elementary School
A. Cluster Leader 3.20%
B. School Treasurer 3.75%
C. Safety Patrol 2.10%
D. Student Council Advisor .90%
E. Music/Art: (NTE 3 contests, concerts, or special .35%
events per school year approved by the Supervisor
and Principal)
F. Intramural Activities 3.50%
G. Book Room 2.00%
H. Audio-Visual Chairperson 1.00%
I. Special Education Liaison 2.00%
1
J Number of years in position
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J. Intervention Team Coordinator 2.00%
K. Career Motivation and Career Orientation
Chairpersons $350.00-$650.00
L. Principal Aides $750.00
♦Coordinator has data on file as to distribution.
50.10.4 If the Central Administration requests participation of any of the above 
persons for special performances, compensation will be provided. 
Remuneration will be consistent with that provided in the appropriate 
category.
Payment for the positions herein listed shall be paid to the individual (s) 
fulfilling a supplemental contract. Supplemental contracts may be divided 
between two (2) or more individuals, and the BOARD reserves the right to 
not fill a supplemental position set forth herein.
51.01
ARTICLE FIFTY-ONE
STRS PICK-UP UTILIZING THE SALARY K -•♦Ml**"■ION METHOD
STRS Pick-up
The BOARD shall designate each employee's mandatory contributions to the State 
Teachers Retirement System of Ohio as "picked up" by the BOARD as contemplated 
by Internal Revenue Service Revenue Rulings 77-464 and 81-38. They shall 
continue to be designated as employee contributions as permitted by Attorney 
General Opinion 82-097, in order that the amount of the employee's income 
reported by the BOARD as subject to federal and Ohio income tax shall be the 
employee's total gross income reduced by the then-current percentage amount 
of the employee's mandatory State Teachers Retirement System contribution 
which has been designated as "picked up" by the BOARD. The amount designated 
as "picked up" by the BOARD shall be included in computing final average 
salary, provided that no employee's total salary is increased by such "pick 
up," nor is the BOARD'S total contribution to the State Teachers Retirement 
System increased thereby.
51.01.1 The pick up percentage shall apply uniformly to all members of the 
bargaining unit as a condition of employment. The pick up shall apply to 
all compensation including supplemental earnings thereafter.
51.01.2 The parties agree that should the rules and regulations of the IRS, or 
retirement system change making this procedure unworkable, the parties 
agree to return, without penalty, to the former method of enployee/eraployer 
contributions.
51.01.3 Payment for sick leave, personal leave, severance and supplementals, 
including unemployment and worker's compensation, shall be based on the 
employee's daily gross pay prior to reduction as basis (e.g., gross pay 
divided by the number of days in the Professional Staff Member 's 
contract).
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51.02 Requirements of STRS Pick-Up
Such salary reduction shall not result in a salary which is less than the 
salary available under the State minimum salary schedule. Should the 
reduction calculation result in a salary that is less than the State minimum 
salary schedule pro rata reduction shall result with the employee contributing 
that portion which falls below such State minimum level.
ARTICLE riFTY-TWO - AUTHORIZED PAYROLL DEDUCTIONS
52.01 List of Payroll Deductions
The following payroll deductions shall be permitted without cost to the 
Professional Staff Member:
52.01.1 Payroll deduction for Dayton Area School Employees' Federal Credit Union 
for all Professional Staff Members eligible to participate in the Dayton 
Area School Employees' Federal Credit Union.
52.01.2 Payroll deduction for income protection insurance for all Professional 
Staff Members from among the carriers approved by the Treasurer and the 
ASSOCIATION.
52.01.3 Payroll deduction for the United Way for all Professional Staff Members who 
elect to participate in the United Way by executing the United Way payroll 
deduction authorization.
52.01.4 Payroll deduction for the premium cost of any insurance premiums due from 
the Professional Staff Member for an insurance secured through the BOARD.
52.01.5 Payroll deduction for ASSOCIATION dues and fair share fees in accordance 
with Section 52.03.
52.01.6 Payroll deduction for such other purposes mutually agreeable to the 
Treasurer of the BOARD and the Professional Staff Member or as required by 
law.
52.01.7 Payroll deduction through amendment of contract salary for all Professional 
Staff Members wishing to participate in a tax sheltered annuity program. 
There shall be one (1) open enrollment period each year between September 
1 through November 30. Salary deducted for such annuities shall be 
transmitted to the appropriate annuity company no later than three (3) work 
days following the payroll date.
52.01.8 Payroll deduction for the purchase of STRS service credit.
52.01.9 Payroll deduction for contributions to the Section 125 Flexible Benefit 
Plan outlined in Section 49.11.
52.01.10 Such deductions shall be made at a time convenient to the deduction 
schedule established by the Treasurer of the BOARD.
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52.02 T im e lin e s s  o f  R e m itta n ce s
All sums deducted from the payroll of a Professional Staff Member will be 
promptly remitted by the office of the Treasurer to the Fiscal Agent for the 
purpose of the withholding.
52.03 ASSOCIATION Dues
52.03.1 Authorization for payroll deductions for membership dues in the ASSOCIATION 
and other affiliated or parent organizations of the ASSOCIATION, including 
the National Education ASSOCIATION, the Ohio Education ASSOCIATION, and 
the Western Ohio Education Association, shall be on an annual basis. The 
total amount of the deduction will be prorated into fifteen (15) equal 
installments for twenty (20) pay employees and twenty (20) equal 
installments for 26 pay employees, effective with the pay period mutually 
agreed upon in writing as the starting point by the President of the 
ASSOCIATION and the Treasurer of the BOARD. Said deduction shall continue 
in full force and effect until such time as the Professional Staff Member 
gives written notice to the Treasurer of the BOARD to discontinue the 
deduction, or the ASSOCIATION gives notice to the Treasurer of the BOARD 
that the Professional Staff Member has terminated his/her membership in 
the ASSOCIATION. Upon such notification, the Treasurer of the BOARD shall 
commence the check-off of fair share fees as authorized in Section 1.06 
of this CONTRACT.
52.03.2 The ASSOCIATION agrees to hold the BOARD harmless from any liability that 
may be incurred to any person or persons due to the BOARD'S good faith 
enforcement of this provision.
52.04 Electronic Transfers
The BOARD shall make electronic transfers for a Professional Staff Member who 
so notifies the Treasurer's office in writing. There shall be a sign-up period 
during the month of September each school year. Electronic transfers may be 
canceled by the Professional Staff Member at any time. A Professional Staff 
Member's salary shall be paid by electronic transfer to a bank(s) and/or 
savings and loan institution(s) selected by the Professional Staff Member and 
within the distributing financial institution's network, no later than the pay 
date. If the pay date is other than a regular pay date, the electronic 
transfer to the distributing financial institution will be made no later than 
the date that paychecks are distributed.
ARTICLE FIFTY-THREE - SEVERANCE ALLOWANCE
53.01 Severance Rights
Pursuant to Section 124.391 of the Revised Code of Ohio, the following policy 
shall be applicable to the conversion of accumulated and unused sick leave at 
the time of retirement of a Professional Staff Member.
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53.02 Eligibility for Severance
A Professional Staff Member is eligible for severance if (s)he is a person 
who:
53.02.1 Has been employed by the BOARD continuously for a period of at least five 
(5) years prior to the date of retirement;
53.02.2 Accrues sick leave pursuant to the provision of the Revised Code of Ohio;
53.02.3 Is eligible to receive a retirement pension benefit as a result of 
employment by the BOARD pursuant to the provisions of the Revised Code of 
Ohio; and
53.02.4 Retires from the employ of the BOARD after the effective date of this 
CONTRACT.
53.03 Conversion Factor
All sick leave accumulated by the Professional Staff Member, to a maximum of 
one hundred eighty (180) total days, may be converted to severance pay and 
paid as such on the basis of one (1) day of severance pay for each four (4) 
days of accumulated and unused sick leave converted. The maximum number of 
days paid as severance pay under this article shall be forty-five (45) days.
53.04 Elimination of Sick Leave
Payment for sick leave on this basis shall be considered to eliminate all sick 
leave credit accrued by the Professional Staff Member at that time. Payment 
shall be based on the Professional Staff Member's rate of pay at the time of 
retirement. Such payment shall be made only once to any Professional Staff 
Member.
53.05 Severance Account
The following Severance Account shall be effective:
53.05.1 Professional Staff Members must accumulate the maximum 250 days of sick 
leave to be eligible to accumulate days in the Severance Account.
53.05.2 Excess sick leave days beyond the 250 maximum will be transferred into a 
Severance Account for the Professional Staff Member.
53.05.3 Severance Account days may not be used as sick leave days.
53.05.4 Accumulated Severance Account days will be paid at a ratio of 1 day's pay 
for each 4 days of accumulated Severance Account days at the time of 
retirement. Maximum payment of Severance Account days is limited to 45 
days.
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A R TIC LE  F IF TY -P O U R  -  EXTENDED TIM E ASSIGNMENTS
54.01 Establishment of Rates of Compensation
All extended time assignments shall be awarded on a per diem rate. If the 
extended time is a supplemental contract, it must be bargained.
54.02 Requirement for Extended Time
Involvement in extended time outside the regular contractual year will be 
voluntary on the part of each Professional Staff Member.
54.03 Payment for Extended Time
The BOARD will make every effort to make sure the payment for extended time 
will be made no later them one (1) month following the performance of such 
work.
ARTICLE FIFTY-FIVE - SCHOOL NURSES
55.01 Nurses Meetings
The Director of Health Services will schedule one regular nurses' meeting per 
month. At the discretion of the Director of Health Services and as dictated 
by conditions, additional meetings may be scheduled. Meetings may not extend 
longer than nurses' regular hours. The Director is to distribute a written 
agenda at least twenty-four (24) hours before the meeting, if possible.
55.02 Nursing Supplies
To the extent practicable, each school building will have uniform equipment 
and supplies for the administration of first aid as shall be determined to be 
necessary by the Director of Health Services.
55.03 Nursing Work Environment
The Building Principal will consult with the nurse about the establishment 
of a clinic area with appropriate supplies in each building. After 
consultation, every reasonable effort will be made to provide the following:
55..03.1 A designated clinic area with sink, toilet, chairs and other equipment 
necessary for clinic activities.
55.03.2 A designated area for confidential conversation, which shall be a private
room.
55..03.3 A designated area for supervision of ill children.
55..03.4 Reasonable means of securing confidential medical record and medication.
55..03.5 A phone in the designated clinic area.
55,.03.6 Access to all medical records.
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55.04 Reserve Nurses
If a nurse is on a long-term absence the Director of Health Services will, to 
the extent possible and practicable, provide coverage for the absent nurse.
55.05 Nurses * Use of Clerical Services
A school nurse will be permitted to utilize the clerical services of the 
school.
55.09 Nurses' Planning Time
A nurse shall have a minimum of thirty (30) minutes of planning time per day.
ARTICLE FIFTY-SIX - LIBRARY/MEDIA CENTERS
56.01 Requirement for Librarv/Media Centers
The BOARD shall provide full time Library/Media Professional Staff Members in 
each middle school and high school. Field Library/Media Specialists shall be 
provided at the elementary level.
56.02 Librarv/Media Budget
The BOARD will provide an annual operating budget for library/media centers 
based on minimum state standards. The School Faculty Council and the school 
Librarian/Media Center personnel will make recommendations to the school 
Principal for each school's annual appropriations budget.
56.03 Evaluation of Library Needs
Existing collections may be evaluated by the School Faculty Council and/or the 
School Librarian/Media Center personnel for the purpose of making 
recommendations to the Library/Media Services Department regarding acquisition 
or changes required to provide for the range of curriculum needs within each 
individual school building.
56.04 Library Schedule
The Building Principal will set the Library/Media Center schedule in 
accordance with the individual school's philosophy, the Library/Media Center's 
facilities and the staff. Desired changes in the Library/Media Center 
schedule will be discussed with the School Faculty Council.
ARTICLE FIFTY-SEVEN - COUNSELORS
57.01 Counselor's Immediate Supervisor
The school counselor shall be directly responsible to the Building Principal 
or his/her designated representative.
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57.02 Implementation of Goals
It will be the responsibility of the Building Principal and the Building 
Counselors to implement the "Essential Minimum Goals" as established by the 
Superintendent's designee, and to establish additional goals important or 
unique to a particular building.
57.03 Counselor's Working Conditions
To provide needed services to students, staff and community, a counselor, will 
be:
57.03.1 A professional educator with a graduate degree and certification in 
guidance and counseling by the State of Ohio.
57.03.2 Available during the school day without permanently assigned duties 
unrelated to guidance activities. Nothing in this article will prohibit 
counselors from assisting with regular duties which are rotated among all 
Professional Staff Members assigned to the building. A counselor will not 
be responsible for developing the master schedule for the building to 
which (s)he is assigned. Counselors will not be used to cover an 
assignment in order to provide planning time to another Professional Staff 
Member.
57.03.3 Provided an office area conducive to effective counseling within the 
limitations of the building, as determined by the Building Principal.
57.03.4 Provided the clerical services necessary to carry out the duties of the 
counselor position.
ARTICLE FIFTY-EIGHT - INDIVIDUAL AND SMALL GROUP INSTRUCTORS
58.01 Work Environment of Small Group Instructors
The ADMINISTRATION will work with the Individual and Small Group Instructors 
to provide a quiet, uninterrupted place to work with students.
58.02 Instructional Period
Individual and Small Group Instructors will normally instruct each assigned 
student for the maximum of one (1) hour per day, provided the need for such 
time is established, student time is available, and the instruction is 
approved by the designated Administrator.
58.03 Calculation of Part Time Status
Individual and Small Group Instructors shall be considered part-time employees 
of the BOARD and will be regularly scheduled to work seven (7) hours per day. 
Such instructors shall be paid for hours worked at the rate set forth in 
Article Fifty of this CONTRACT. The regular work schedule will include:
Five (5) hours Student Contact Time - as per Article Eight 
Thirty (30) minutes Lunch Period
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58.04
Thirty (30) minutes Planning Time
One (1) hour Travel, Testing/IEP Writing and Parent/Professional Staff 
Member Conferences
If Instructors are employed for less than seven (7) hours per day, time for 
planning, testing/IEP writing, and parent/Professional Staff Member 
conferences shall be prorated according to the student contact hours worked. 
If an instructor is scheduled to work 5 1/2 hours per day or less, that 
Instructor will not be entitled to a paid lunch period.
The maximum number of schools assigned to an Instructor shall be three (3). 
The ADMINISTRATION will endeavor to limit the number of assigned schools to 
less than three (3) in order to maximize student contact time.
Transfer of Small Group Instructors
Small Group Instructors shall be afforded transfer rights as set forth in 
Article Twenty-Five, provided however, they shall be considered probationary 
employees during the first two years of a regular teaching contract. After the 
second year of the regular teaching contract, they shall be eligible for a 
continuing contract if requirements for such are met.
ARTICLE FIFTY-NINE - MONTESSORI SCHOOLS
59.01 Steering Committee
A steering committee will be established with elected representatives from 
each site. This committee will meet on a regular basis and review all 
Montessori issues. Professional Staff Members will have a right to submit 
agenda items. A written report will be given to each Professional Staff 
Member and to ASSOCIATION.
59.02 Class Size
Class size shall be no larger than 25 students.
59.03 Classroom Materials
The BOARD will provide approved classroom materials appropriate to each age 
grouping.
59.04 Use of Assigned Paraprofessionals
Instructional aides will be provided and shall be used in the classroom, 
within the guidelines of Section 12.08, as follows:
one per kindergarten classroom
one for every primary multi-aged grouped classroom (ages 6-9 years) 
one for every two elementary multi-age grouped classrooms (ages 9-12 
years)
one for every special education and Art classroom
Paraprofessionals shall accompany students to music and physical education 
classes unless otherwise agreed to by the Professional Staff Members involved.
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Resource centers at each site shall contain copies of appropriate student and 
Professional Staff Member instructional materials.
59.05 Resource Centers
ARTICLE SIXTY
PROFESSIONAL STAFF MEMBERS TOR OPT OF SCHOOL AMP HOSPITALIZED STUDENTS
60.01 Work Environment
The ADMINISTRATION will work with Professional Staff Members of out of school 
and hospitalized students to provide a quiet uninterrupted place to work with 
students.
60.02 Hours of Assignment
Professional Staff Members will normally instruct each assigned student for ten 
(10) hours per two-week period, as determined by the designated administrator. 
Make-up hours may be authorized by the designated administrator for students 
unable to receive the scheduled instruction, such hours to be made up within 
the calendar year of regular instruction.
60.03 Pav Practices for Professional Staff Members of Out of School and
Hospitalized Students
In order to establish equity with other Professional Staff Members in relation 
to time, responsibility and duties, the following pay practices will be 
followed for Professional Staff Members of out of school and hospitalized 
students:
60.03.1 Professional Staff Members of out of school and hospitalized students 
shall be considered part-time employees of the BOARD and will be scheduled 
to work a maximum of five (5) hours per day, except when compensation is 
due under 60.02. Such Professional Staff Members shall be paid for hours 
worked at the rate set forth in Article Fifty of this CONTRACT.
60.03.2 Make-up hours will be authorized as outlined in Section 60.02 above.
60.04 Staff Development Programs
Professional Staff Members for out of school and hospitalized students will 
be paid for required staff development programs at the rate authorized for 
other Professional Staff Members for specific programs. Attendance at a before 
school year orientation session and a closing school year session will be 
expected of all Professional Staff Members as a part of their acceptance of the 
instructional responsibility without additional compensation.
60.05 Holidays
Professional Staff Members will be paid for scheduled holidays and recess 
periods as recognized by the school calendar beginning with the third week of 
assigned instruction at the rate determined by the daily hours assigned for the 
preceding week prior to the holiday.
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60.06 Personal Leave
Professional Staff Members will be paid for the personal leave day negotiated 
for other Professional Staff Members at the rate determined by the daily hours 
assigned for the preceding two-week pay period prior to the Personal Leave Day.
60.07 Additional Record Keeping Time
Professional Staff Members will be paid an additional two (2) hours per pupil 
per year for IEP writing, up to a maximum of ten (10) hours per year per 
Professional Staff Member. Example: If a Professional Staff Member has only
three (3) students, the maximum would be an additional six (6) hours per year.
60.08 Additional Preparation Time
Preparation Time/New Students: An out of school Professional Staff Member
will receive one (1) hour preparation time for each new student assigned, so 
long as the total work hours for the day do not exceed five (5) hours. In 
addition, an out of school Professional Staff Member will receive one (1) hour 
of paid time for completion of the necessary paperwork whenever a student 
assignment is terminated.
60.09 Cancellation Pav
If a Professional Staff Member for out of school and hospitalized students is 
not notified by the close of the previous school day of the cancellation of a 
scheduled work hour, such Professional Staff Member for out of school and 
hospitalized students who reports to his/her assignment will receive his/her 
normal compensation for a canceled assignment.
ARTICLE SIXTY-ONE - LONG-TERM RESERVE TEACHERS AFTER THE 60TH DAY
61.01 Movement to New Bargaining Unit
In accordance with Subsection 1.02.2 of this CONTRACT, a reserve teacher shall 
become a long-term reserve teacher and a member of the bargaining unit on the 
61st work day in the same position, and shall remain a member of the bargaining 
unit until terminated in said position.
61.02 Placement on Salary Schedule
A long-term reserve teacher shall be placed on the salary schedule outlined in 
Article Forty-Six at the appropriate column and step as provided for in said 
article.
61.03 Assessment of Long-Term Reserve Teachers
The Building Principal or immediate supervisor shall evaluate a long-term 
reserve teacher if (s)he is working in the position for more than sixty (60) 
work days. A recommendation will be made to the Executive Director, Personnel 
Services or his/her designee, regarding the long-term reserve teacher's 
potential for hiring as a regularly contracted Professional Staff Member.
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The appointment of a long-term reserve teacher will automatically terminate at 
the end of a school year, without the need for notification of non-renewal from 
the BOARD pursuant to the provisions of Section 3319.11, Ohio Revised Code.
61.04 Automatic Nonrenewal
ARTICLE SIXTY-TWO
SPECIAL EDUCATION WORK STUDY COORDINATORS
62.01 Pav and Extended Time of Special Education Work Study Coordinators
Special Education Work Study Coordinators will be paid in accordance with the 
salary schedules set forth in Article Fifty of this CONTRACT. In addition, 
such coordinators may be extended up to 2.5 additional pays to insure adequate 
coverage of student employment throughout the entire calendar year. The 
selection of coordinators to work extended time shall be based on seniority 
within the "high incidence" area and within the "low incidence" area of the 
student population being served. Coordinators will be notified of the work 
schedule for the summer break on or before April 30th.
62.02 Flexible Time
Special Education Work Study Coordinators shall work 7.25 hours per day. The 
regular work hours shall be 8:00 a.m. to 3:15 p.m. The needs of the student 
population being served may require that coordinators flex their work schedules 
between the hours of 7:00 a.m. and 8:00 p.m., as approved by the Director of 
Special Education.
62.03 Scheduling of Work Davs
Special Education Work Study Coordinators will work the same number of days 
each school year as regular classroom Professional Staff Members, but the 
actual days worked may be flexed in order to meet the needs of the student 
population being served. Decisions regarding which work study coordinator(s) 
will work during scheduled breaks will be jointly made by the coordinators and 
the Director of Special Education no later than September 30 of each school 
year. In the event a contract cannot be reached, the least senior
coordinator(s) will be required to work the scheduled breaks.
62.04 Development of IEP's
Special Education Work Study Coordinators, and the Special Education 
Professional Staff Members will jointly schedule time to be used for IEP 
development.
ARTICLE SIXTY-THREE - AUXILIARY SERVICES PERSONNEL
63.01 Auxiliary Services Defined
Professional Staff Members in Auxiliary Services provide services to the non­
public schools according to Auxiliary Services Regulations.
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63.02 Work Year of Auxiliary Services
The work year of the Professional Staff Members in Auxiliary Services will 
conform as closely as possible to the calendar of the non-public school (s) they 
serve.
63.03 Auxiliary Counselors and Speech Therapists
Professional Staff Members who are employed as Counselors and Speech Therapists 
in the Auxiliary Services Program are regularly contracted Professional Staff 
Members, and are considered full-time employees of the BOARD.
63.04 Work Dav for Auxiliary Services
Individual and Small Group Instructors in Auxiliary Services will be regularly 
scheduled to work a minimum of six (6) hours per day. Such Instructors shall 
be paid for hours worked at the rate set forth in Article Fifty of this 
CONTRACT.
63.05 Exclusions of Contract Provisions
The provisions of the CONTRACT shall apply to Individual and Small Group 
Instructors in Auxiliary Services except for the following: Articles Seven
(except 7.03), Nine, Ten, Eleven, Sixteen, Thirty, Sixty, Sixty-Two and 
Sections 26.01, 26.02, 26.03, 26.04, 26.07 26.10 and 58.03.
63.06 Counselors and Speech Therapists
The exclusions outlined in subsection 63.05 shall apply to Professional Staff 
Members employed as Counselors and Speech Therapists in the Auxiliary Services 
Program.
63.07 Faculty Council
An Auxiliary Services Program Faculty Council will be implemented based upon 
the provisions of Article Ten.
63.08 Handbook for Auxiliary Services
A handbook shall be jointly developed by the Professional Staff Members and the 
program supervisors that will outline the Auxiliary Services program 
procedures, and a copy shall be sent to the ASSOCIATION office.
ARTICLE SIXTY-FOUR - EFFECTS OF THE CONTRACT
64.oi Puration
This CONTRACT shall be effective from January 21, 1997 to June 30, 2000 except 
that, for statutory representational purposes only, it shall be treated as a 
three year CONTRACT (January 1, 1997 through December 31, 1999) with an
automatic six month extension (January 1, 2000 through June 30, 2000.). The 
BOARD or the ASSOCIATION will serve written notice on the other of its 
intention to either terminate, amend or modify this CONTRACT, not more than one
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64.02
hundred and twenty (120) and not less than sixty (60) days prior to the 
expiration date. The BOARD and the Association agree to utilize an alternate 
settlement dispute procedure through the Federal Mediation and Conciliation 
Service, as opposed to the fact finding process contained in ORC 4117.14(C) and 
under Ohio Administrative Code Rule 4117-9-05(B),(C).
The statutory notice requirement contained in ORC 4117.14(D) (2) will remain in 
effect throughout the negotiations.
Implementation
64.02.1 The BOARD and/or ADMINISTRATION agrees that it will not, during the period
of this CONTRACT, officially adopt or implement any condition of 
employment affecting Professional Staff Members that is not contained 
within this CONTRACT until such term or condition has been a subject of 
negotiations between the parties.
64.02.2 This CONTRACT supersedes any policy, rules, regulations or practices of 
the BOARD which may be contrary to or inconsistent with the terms of this 
CONTRACT.
64.02.3 At any time during the implementation of any aspect of this CONTRACT or
64.03
in any situation which may lead to the implementation of any aspect of 
this CONTRACT, a Professional Staff Member will have the right to 
ASSOCIATION representation.
Grammatical Interpretation
In reference to the terms of this CONTRACT, whenever the singular is used, the 
plural is also understood.
64.04 Severability
If any provision of this CONTRACT or any application of this CONTRACT to the 
BOARD, the ADMINISTRATION, the ASSOCIATION, or to any Professional Staff 
Members who are covered by this CONTRACT is found to be contrary to law, then 
such provision or application shall not be deemed valid except to the extent 
permitted by law, and all other provisions of this CONTRACT shall continue in 
full force and effect.
That provision which has been found contrary to law shall be negotiated by the 
parties within thirty (30) days of such court decisions. Should the parties 
fail to reach agreement within sixty (60) days, the last best offer of both 
parties shall be submitted to expedited arbitration under the provisions of 
Article Three.
64.05 Non-Discrimination
Unless specifically stated otherwise, all aspects of this CONTRACT shall 
affect all Professional Staff Members equally and without qualification. The 
provisions of this CONTRACT shall be applied and employees shall otherwise be 
treated without unlawful regard to the race, creed, color, religion, national 
origin, age, gender, handicap, sexual preference or marital status of any 
employee.
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64.06 Management's Rights
All rights and powers heretofore possessed by the BOARD, except as otherwise 
specifically modified by express provisions of this CONTRACT, shall be 
retained solely and exclusively by the BOARD.
64.07 No Reprisals
The BOARD and the ASSOCIATION agree that there will be no reprisals of any 
kind taken against the employee for action taken relative to negotiations, 
and/or membership representation, and/or holding office in the ASSOCIATION, 
and/or for the formal filing of a grievance.
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IN WITNESS WHEREOF, the parties executed this CONTRACT this 22nd day of 
HA1_______ , 1 9 9 7 .
BOARD OF EDUCATION OF THE 
DAYTON CITY SCHOOL DISTRICT
BV A jt//,
Giselle S. Johnson, Esq. 
Designated Representative
By
John F. Lenehan, Esq. 
Designated Representative
By / I M X -
Robert R. Cannarozzi 
Associate Director of 
Certificated Personnel/ 
Team Member
By ME-Wean Hutson 
Hearing Officer/Team Member
By O o A / / ^  _________
Judy K% Peck
Budget Director/Team Member
DAYTON EDUCATION ASSOCIATION
Syce A./Fulwilei/ Shawhan 
President/Team Member
By [aJlQ&s*' A- ■
Willie A. Terrell, Jr.
Vice President/Ex-Officio Team 
Member
Ann S. Bayou
Labor Relations Consultant 
Ohio Education Association 
Designated Representative
Team Member
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Dayton Public Schools
Teacher Performance Assessment Summary
Teacher _______________________________________  School _______________
Grade _________  Subject ____________________  School Year 19___
Dates of Observation _______  _______  _______  _______
Assessment Summary: □  Satisfactory □  Unsatisfactory
Evaluator's Comments: _______________________
Teacher's Comments:
If the decision were to be made at this time, would you recommend this person 
for re-employment? (Check appropriate box)
□  Without reservation □  With reservation □  Would not recommend 
If eligible, would you recommend this person for a continuing contract (tenure)?
□  Yes □  No
If you have checked "no", please give reasons:____________________________
Observer's Signature & Date Teacher's Signature & Date
Signature indicates that the written assessment has been seen and discussed.
(Use the back of this form for additional comments.)
___ _ _____
THE DAYTON PUBUC SCHOOLS
TEACHER PERFORMANCE ASSESSMENT SYSTEM INSTRUMENT
INSTRUCTIONS:
L Baaed on the evidence from observation and discussion, the observer la to observe and assess the teacher s 
performance with respect to the eight major functions of teaching listed below.
2 The observer/assessor is encouraged to add pertinent comments at the end of each major function.
2 The teacher Is provided an opportunity to react to the oboervatlon and the observer's /assessor s comments.
<  The observer/assessor and the teacher must discuss the results of the observation and any recommended
action pertinent to It
5 The teacher and the observer/asaessor must sign the instrument In the assigned spaces. The signature 
does not indicate agreement
6 The Instrument must be filed In the teacher's personnel folder. AO the obaervatlon/aasessment reports 
become a part of the final evaluation.
7. The assessment categories will be as follows:
SATISFACTORY: The teacher performs the scope of competence m a recognizably consistent manner In 
Instructional and non-instructlonal duties. Teaching practices meet the performance expectations.
UNSATISFACTORY: The teacher does not maintain a consistent demonstration of the scope of 
compentencies in Instructional and non-ins tructlonal duties. Teaching practices do not meet acceptable 
performance expectations.
NO OPPORTUNITY TO OBSERVE Qf/O): For purposes of this observation, these behaviors or functions were 
not observed.
L Major Function: Management of Instructional Time
SATISFACTORY UNSATISFACTORY N/O
1.1 Teacher has material* supplies & equip* 
ment ready at the start of the lessons or 
Instructional activity.
12 Teacher gets the class started quickly.
12 Teacher gets students an task quickly at the
h »g lnn tng o f  aa^ta leaSGQ OT ln M fH(»«tnwa|
activity.
IA Teacher maintains a high level of student
time-on-task.
Strengths:
W eaknesses:
Recommendations for Improvement:
Com m endation*:
2  Major Function: Management o f Student Behavior
SATXSFACTCKr tSBAnSPACTORT N/O
2J Teacher baa established a  aet of rule*
and procedure* that govern the handing
of routine administrative matters. _ _ _ _  _____  ____
22  Teacher ha* established a  aet of rule* and 
procedurea that govern student verbal 
participation and talk during different 
types of activities—whole-class instruction.
small group Instruction, etc. ______ ______ ____
23 Teacher has established a set of rules and ' 
procedures that govern student movement 
in the classroom during different types of
Instructional activities. ______ _____  _____
24  Teacher frequently monitors the behavior 
of all students during whole-class, small 
group, and seat work activities and during
transitions between Instructional activities. ______ ______ _____
25  Teacher stops Inappropriate behavior 
promptly and consistently, yet
the dignity of the student _ _ _  ■ ____
Strength*:
W eaknesses:
Recom m endations for Improvement:
Com m endations:
2 Major Function: Instructional Presentation
■ATBFACT0K7 UN&AT&FACIOKT H/O
21 Teacher begins lesson or Instructional 
activity with an appropriate review of 
previous material.
Teacher Introduces the lesson or Instruc­
tional activity and specifies learning 
objectives when appropriate.
-22
3.3 Teacher speaks fluently and precisely.
3.4 Teacher presents the lesson or instruc­
tional activity using concepts and language 
understandable to the students.
3.5 Teacher provides relevant examples and demon­
strations to illustrate concepts and skills.
3£ Teacher assigns tasks that students
handle with a high rate of success. _
3.7 Teacher asks appropriate levels of ques­
tions that students handle with a high 
rate of success. _
3B Teacher conducts lessons or Instruc­
tional activities at an appropriate pace, 
slowing presentations when necessary 
for student understanding but avoiding 
unnecessary slow-downs.
3J9 Teacher makes transitions between les­
sons and between Instructional activities 
within lessons efficiently and smoothly.
3.10 Teacher makes sure that the assignment
Is dear. _
3.11 Teacher provides opportunities for the
application of concepts and *km « taught _
3.12 Teacher relates content to prlor/future 
learning.
3.13 Teacher summarizes the main polnt(s)
of the lesson at the end of the lessons or 
Instructional activities. _
Strengths: «
W eaknesses:
Recommendations for Improvement:
Com m endations:
4 Major Function: Instructional Monitoring of Student Performance
SATISFACTORY UNSATISFACTORY N/O
4.1 Teacher maintains clear. Arm and reason­
able work standards and due dates.
4.2 Teacher circulates during class to 
check all students' performance.
43 Teacher routinely uses oral, written, and 
other work products to check student 
progress.
4.4 Teacher poses questions clearly and ' 
one at a  time.
Strengths:
W eaknesses:
Recommendations for Improvement:
Com m endations:
5 Major Function: Instructional Feedback
OATESFACTOKT UNSATISFACTORY N/O
5.1 Teacher provides feedback on the 
correctness or incorrectness o f ln-
class work to encourage student growth. _____  ______ _
52  Teacher regularly provides prompt feed­
back on assigned out-of-class work. _____  ______ ___
52  Teacher affirms a correct oral response
appropriately and moves on. _____  ______ _ _
5.4 Teacher provides sustaining feedback
after an incorrect response by probing, 
repeating the question, giving a due.
or allowing more time. ______ _____ ___
Strengths:
W eaknesses:
Recom m endations for Improvement:
Commendations:
6 Major Function: Facilitating Instruction
6.1 Teacher has an instructional plan which 
is compatible with the school and system- 
wide curricular goals.
62 Teacher uses diagnostic information from 
tests and other assessment procedures to 
develop and revise objectives and/or tasks.
63 Teacher maintains accurate records to 
document student performance.
6.4 Teacher has instructional plan that 
matches/aligns objectives, learning stra­
tegies. assessment, and student needs 
at the appropriate levels of difficulty.
6.5 Teacher uses available human material 
resources to support the instructional 
program.
Strengths: ______________________________________________
W eaknesses:
SATISFACTORY UNSATISFACTORY N/O
Recommendations for Improvement:
Com m endations:
7. Major Function: Interacting Within the Educational Environment
SATISFACTORY- UNSATISFACTORY N/O
7.1 Teacher treats all students in a fair 
and equitable manner.
72 Teacher interacts effectively with students, 
co-workers, parents, and community.
Strengths:
W eaknesses:
Recommendations for Improvement:
Com m endations:
& Major Function: Performing Non-Instructional Duties
SAHSFACTOKT UNSATISFACTORY N/O
8.1 Teacher carries out non-instructlonal duties. ______  ______ _____
&2 Teacher adheres to established laws.
policies, rules, and regulations. _____  _____ _ _ _
83 Teacher follows a plan for professional develop­
ment and demonstrates evidence of growth. _____  _____  _____
Strengths: ____________________________________ _________________________________________________________________
W eaknesses:
Recommendations for Improvement:
Com m endations:
Observer's Sum m ary Comments:
Teacher's Reactions to Assessm ent:
Observer s/Assessor's Signature Ac Date Teacher's Signature Ac Date
Signatures indicate that the written Assessment has been seen and discussed.
APPENDIX B
RECOMMENDED FOR THE ASSESSMENT OF 
COUNSELOR PERFORMANCE IN THE DAYTON PUBLIC SCHOOLS
COUNSELOR PERFORMANCE ASSESSMENT SYSTEM
INSTRUCTIONS
1. Based on the evidence from observation and discussion, the observer/assessor 
is to assess the counselor's performance with respect to the ten major 
functions of counseling listed below.
2. The observer/assessor must add pertinent comments at the end of each major 
function when unsatisfactory is marked.
3. The counselor is provided an opportunity to react to the observer's/assessor’s 
observation and comments.
4. The observer/assessor and the counselor must discuss the results of the 
assessment and any recommended action pertinent to it.
5. The counselor and observer/assessor must sign the Instrument in the assigned 
spaces. The signature does not indicate agreement.
6. The instrument must be filed in the counselor's personnel folder.
7. The assessment categories will be as follows:
Satisfactory: The counselor performs the scope of competence in a 
recognizably consistent manner in Instructional and non-instructional duties.
Unsatisfactory: The counselor does not m aintain  a consistent demonstration of 
the scope of competencies In counseling and non-counseling duties. Counseling 
practices do not meet acceptable performance expectations.
No Opportunity to Observe (N /O ): For purposes of this observation, these 
behaviors or functions were not observed.
SATIS- UNSATIS- N/O  
FACTORY FACTORY
1. Major Function: Informational Services
1.1 Counselor provides access to ______  ______  ______
current vocational and career
information, Including non- 
tradltlonal careers
1.2 ‘ Counselor provides access to ______  _______ ______
future education and training 
Information
1.3 Counselor provides access to ______  ______  ______
special education programs
information
1.4 Counselor provides access to ______  ______  ______
personal and social development
information, including substance 
abuse and chemical dependency
Strengths:
Weaknesses:
Recommendations for Improvement:.
Commendations:.
SATIS- UNSATIS- N/O  
FACTORY FACTORY
2. Major Function: Pupil Appraisal 
and Record Services
2.1 Counselor will assist with a 
comprehensive testing program 
Including the CAT, PSAT, ACT, 
and SAT
2.2 Counselor provides Information 
about the GEO testing services
,2.3 Counselor provides orientation 
to assessment results and their 
use
2.4 Counselor uses test results In 
assisting students with 
educational and career 
decision-making
S trengths:_____________________________
Weaknesses:.
Recommendations for Improvement:.
Commendations:.
SATIS- UNSATIS- N/O  
FACTORY FACTORY
3. Major Function: Group Guidance Services
3.1 Counselor provides orientation 
to students new to building
jc/631
3.2 Counselor provides group 
counseling to enhance students' 
decision making skills as they 
apply to educational, career, 
and personal p lan n in g
3.3 Counselor provides group 
counseling to enhance students' 
self-understanding and their 
understanding of others
3.4 Counselors provide group 
counseling to enhance students' 
awareness of standardized 
tests, test scores, and the 
importance of study skills
S trengths:____________________________
Weaknesses:.
Recommendations for Improvement:.
Commendations:.
SATIS- UNSATIS- N/O  
FACTORY FACTORY .
4. Major Function: Counseling Services
4.1 Counselor routinely schedules 
individual student conferences 
upon request and referral
4.2 Counselor provides individual 
and small group counseling 
opportunities for students with 
whom have personal and/or 
academic difficulties
Strengths:
Weaknesses:
Recommendations for Improvement:
Commendations:
SATIS- UNSATIS- N/O  
FACTORY FACTORY
5. Major Function: Consultative Services
5.1 Counselor will assist parents, 
social service providers, and 
other educators in coordinating 
school and community programs 
and services
5.2 Counselor consults with parents 
to discuss their child's 
personal, social, academic, and 
vocational development
5.3 Counselors will assist parents 
In interpreting test results and 
record information
5.4 Counselors will assist in 
identifying students with 
special needs
S trengths:______________________________
Weaknesses:
Recommendations for Improvement:.
Commendations:
6. Major Function: Resource Coordination 
Services
6.1 Counselor coordinates guidance 
related field trips and speakers
6.£ Counselor coordinates college 
and military representatives
6.3 Counselor coordinates home 
instruction referrals
6.4 . Counselor coordinates homework 
• assignments for students who
are ill
SATIS- UNSATIS- N/O  
FACTORY FACTORY
jc/631
Strengths:
Weaknesses:
Recommendations for Improvement:.
Commendations:
SATIS- UNSATIS- N/O  
FACTORY FACTORY
7. Major Function: Placement Services
7.1 Counselor uses student records ______  ______  _____
to assist students and parents
to achieve proper placement in 
the curriculum
7.2 Counselor provides appropriate ______  ______  _____
educational placement of
students as it applies to course 
selection, graduation 
requirements, and schedule 
changes
7.3 Counselors coordinate ______  _______ _____
appropriate parent meetings for
transitional needs (elementary 
to middle to high school)
S trengths:_________
Weaknesses:.
Recommendations for Improvement:.
Commendations:
SATIS- UNSATIS­
FACTORY FACTORY
N/O
8. Major Function: Evaluation and
Planning of Guidance Program
8.1 Counselor conducts periodic 
needs assessment of guidance 
program
8.2 Counselor uses assessment to 
revise guidance program to 
meet current needs
Strengths:
Weaknesses:
Recommendations for Improvement:.
Commendations:
9. Major Function: Interacting Within
the Educational Environment
9.1 Counselor treats all students in 
a fair and equitable manner
9.2 Counselor interacts effectively 
with students, co-workers, 
parents and community
S trengths:___________________________ _
SATIS- UNSATIS- N/O  
FACTORY FACTORY
Weaknesses:.
Recommendations for Improvement:.
ic/fim
Commendations:
10. Major Function: Performing Duties
10.1 Counselor carries out non- 
instructional duties
10.2 Counselor adheres to 
established laws, policies, rules 
and regulations
10.3 Counselor follows a plan for 
professional development and 
demonstrates evidence of 
growth
S trengths:____________________________
SATIS- UNSST25-
FACTORY FACTdSF
Weaknesses:
Recommendations for Improvement:.
Commendations:.
Observer's Summary Comments:.
Counselor's Reactions to Assessment:.
Observer's Signature & Date Counselor's Signatunr A H&atie
Signatures indicate that the written Assessment has been seen and  sfecmsseai.

APPENDIX C
P . 02
THE DAYTON PUBLIC SCHOOLS 
NURSE PERFORMANCE ASSESSMENT SYSTEM INSTRUMENT
INSTRUCTIONS:
1. Sased on the evidenca from observation  and d iscu ss ion , the observer is 
to assess the school nurse performance with respect to the functions 
of the school nurse l is t e d  below .
2. The observer/assessor must add pertinent comments a t  the end of each 
major function  when u n sa t is fac to ry  is  marked.
3. The school nurse is  provided an opportunity to reac t  to the observer's 
observation  and comments.
4. The observer and the school nurse must d iscuss the re su lts  of the 
assessment and recommended action  pertin ent to i t .
5. The school nurse and eva lu ato r must sign  the instrument in the assigns 
spaces.
6. The instrument must be f i l e d  in  the school nurses personnel fo ld e r.
7. The assessment eateqo ries  w i l l  be as fo llow st
SMTZSFRCXGRYs The nurse performs the scope of competence in a recognizably consist 
rannar in instructional and non-instructional duties. Nursing practices meet the 
performance expectations.
UNSATXSFACTOKx The nurse doss not neincsin a consistent demonstration of the sccc 
of cccpentenciss in instructional and non-instructional duties. Nursing practices 
not meet acceptable parfarmance expectations.
NO OPPORTUNITY TO OBSERVE (N/0): Mar purposes of this observation. These behavior
or functions were not observed.
1. Major Function: Health Aaaasaoent
SATISFACTORY UNSATISFACTORY N/0
1.1 Conducts appropriate health 
■ scraanings.
1.2 Cbeains and reviews pupils 
health history.
1.3 Consults with school staff and 
other professionals regarding 
thair observations of pupils 
health status.
1.4 Maintains and interprets infor­
mation about the health care 
resources available and promotes 
appropriate contact with the 
agency or provider.
p.c
SATISFACTORY W B A T IS A C iU tt  ^
1.5 Foilcw-up to determins that the
pupils health needs are met. ___________
1.6 Assesses eac±! pupils untcnization 
status and performs related activities
to obtain compliance with State Lews'. __________ _ ____________ ___
1.7 Follows state and local reccrnnendations 
and guidelines regarding camunicable
diseases. ___ ____ ' _____________
Strengths:
Waataesses:
2. Major Functiont Illness and Injury
H/O
2 .1 Maintains a current l is t  of pupils 
with identified serious health 
problems.
2.2 Notify appropriate sta ff members of 
pupil s with serious problsms.
2.3 Responds appropriately in ■Dsrgsncy 
situations such as child abuse, bus 
accidents, etc.
Strengths:
P . 04
Reoatmendatians for Inproveient:
Cannendatiansx
3. Major Functicxi: Health Bftv-m-ir’n and School B n ytron een t
fflOISWCIOtt U*B*2TISF*CICRY N/0
3.1 Provides sources for health related 
information and resource materials.
to parents, students and staff. . _____________ ___
3.2 Participates in classroan health
instruction as a resource person. __________ _ _ _ _ _ _ _ _ _ _  ___
3.3 Provides health related in-ser/ice
programs for school staff. ___________  ___
3.4 Promotes the physical environmental 
health and safety for pupils and
personnel in the school. ~ _____________  __
Strengths!
Aeacxranendatians far Iflprwanant:
Carmenda tiers:
P . OE
4. Major Function: Health Ccnsultaticn/Ocxmaellnq
SMISraCICRSf WSWTSFJCTCRV H/0
4.1 Participates in the identification 
and management of pupils suspected of 
being abused/neglected.
4.2 Assists the chronically ill pupil, 
his/her parents and school staff to * 
understand the illness in relation
to school end to make appropriate 
adjustments to help meet the pupils 
special needs.
4.2 Assists the pupils with handicaps* 
his/her parents and school staff to 
understand the handicap in relation 
to school and makes adjustments to 
help meet the pupils special needs.
Strengths:_________________ _ _____________
5. Major Function: Reports  pertaining to Pupil Health
record for each pupil. WTCPirTTOV rWRATTSFKTTTRY N/0
3.2 Maintains documentation of student 
visits and actions taken.
5.3 Reviews current emergency medical 
authorization forme for each student.
5.4 Records and reports are maintained 
daily and reported monthly to the 
Associate Director of Health Services.
5.3 Conpiles accurate data for individual 
schools regarding mandated screening.
P . 06
Strengths:
weaknesses:
Cmuandatiana:
6. Major Function: Professional Responsibility
sxnsnaaet u n s o is f ic t g r y  h/o
6.1 Aasmes tasks and responsibilities 
appropriate for s certified school
nurse. _ _ _________  ________________ ___
6.2 Maintains standards as governed by
the nurse practice act. - • • ___
6.3 Maintains current registered nurse
licensure. ______________ ________________
6.4 Maintains current school nurse 
certification.
6.5 Maintains current CPR certifications♦
Strengths:
7. Ma^or Function: Interactive -itrun the Educational ftmrcwwnt
p .o
SATZSnCTGRf UNSACTSFUOCFY x.O
7.1 5choai nurse treats .ill students in
a fair and equitable Tanner. ___________________________
7.2 School nurse interacts affectively 
with students, co-woricers, parents,
and ccrminity. ' _______ ’_____
Strengths:__________ '
8. Major Function: Performing Outiea
g g iswcrqof * c u r a wc iawr n/o
8.1 School nurse carries out duties. ______________ ________________
8.2 School nurse adheres to established
laws, policies, rulss, ind regulations.
9,.« School nurse follows a plan for 
professional development and 
damopstrata* evidence of growth.
Strengths:
Reocntnendations for Iapcoiwanenti
Nurse's Reaction to Asaasaant:
Observer's Signature & Date Hose's Sinecure I  Qata
Signatures indicate that the written and discussed.
There was no Appendix D in the printed copy
Nothing was skipped in the digitization process
APPENDIX E
THE DAYTON PUBLIC SCHOOLS
LIBRARY/MEDIA- SPECIALIST PERFORMANCE ASSESSMENT SYSTEM INSTRUMENT
INSTRUCTIONS!
1. Based on the evidence from observation and discussion, the observer 
is to observe and assess the library/media specialist's performance 
with respect to the six major functions listed below.
2. The observer/assessor is encouraged to add pertinent comments 
at the end of each major function.
3. The library/media specialist is provided an opportunity to react 
to the observation and the observer's/assessor's comments.
4. The observer/assessor and the library/media specialist must discuss 
the results of the observation and any recommended action pertinent 
to it.
5. The observer/assessor and the library/media specialist must sign
the instrument in the assigned spaces. The signature does not indicate 
agreement.
6. The instrument must be filed in the library/media specialist's personnel 
folder. All the observation/assessment reports become a part of
the final evaluation.
7. The assessment categories will be as follows:
SATISFACTORY: The library/media specialist performs the scope 
of competence in a recognizably consistent manner in instructional 
and non-instructional duties. Library/media practices meet the 
performance expectations.
UNSATISFACTORY: The library/media specialist does not maintain 
a consistent demonstration of the scope of competencies in instructional 
and non-instructional duties. Library/media practices do not meet 
acceptable performance expectations.
NO OPPORTUNITY TO OBSERVE (N/Oh For purposes of this 
observation, these behaviors or functions were not observed.

1. Major Function: Managing Instruction
1.1 Management of Instructional Time
SATISFACTORY
. has materials, supplies and equipment ready at the 
start of the lesson or instructional activity,
. maintains a high level of student time-on-task.
UNSATISFACTORY N/0
1.2 Management of Student Behavior ___
. has established a set of rules and procedures 
that govern the handling of routine administrative 
matters, student verbal participation, and movement.
. frequently monitors the behavior of students.
. stops inappropriate behavior promptly and consistently, 
yet maintains the dignity of the student.
1.3 Instructional Presentation
. introduces the lesson or instructional activity and 
specifies learning objectives when appropriate.
. presents the lesson or instructional activity using 
concepts and language understandable to the students. 
. provides relevant examples and demonstrations.
. summarizes the main point(s).
1.4 Monitoring of Student Performance
. circulates during class to check all students' 
performance.
1.5 Instructional Feedback
. provides feedback on the correctness or incorrectness 
of work to encourage student growth.
1.6 Facilitating Instruction __
. has an instructional plan which is compatible with 
the school and system-wide curriculum goals.
1.7 Correlating Instruction __
. correlates presentation with an area of the class 
room curriculum.
. provides activities that enable students to use 
information to complete classroom assignments.
Strengths:
Weaknesses:
Recommendations:
2. Major Function: Managing Public Relations SATISFACTORY UNSATISFACTORY N/O
2.1 Promotes positive staff relationships
. cooperates with the total operation of the school. 
. is an effective member of teacher teams.
. encourages optimum use of media center staff 
and resources.
. issues newsletters.
2.2 Promotes positive student relationships
. encourages optimum use of media center staff 
and resources.
. provides incentives for students to use resources 
for personal information needs.
2.3 Maintains a good relationship between school and 
community
. submits news articles to school, community, and 
professional organizations.
. plans programs in the media center and invites 
community participation.
. cooperates with other organizations (e.g., parent 
organizations, public and other libraries).
Strengths:_________________________________________ _
Weaknesses:
Recom mendations:
3. Major Function: Planning for the Media Program
3.1 Develops annual and long-range plans for the _
media program based on periodic assessment ,
. participates on curriculum planning committee.
frequently requests input from a variety of sources. 
. uses local, regional, state, and national guidelines.
3.2 Plans with teachers to integrate media skills into 
the curriculum
. attends grade level and departmental meetings.
. consults textbooks and curriculum guides.
. plans, informally and formally, with teachers.
3.3 Designs motivational activities to promote reading
such as: _____  _____
SATISFACTORY UNSATISFACTORY N/O
. books fairs,
. literature festivals,
. media fairs, contests,
. book talking, storytelling,
. provides tangible incentives, i.e., bookmarks, 
buttons, certificates.
3.4 Plans a schedule that allows for both instruction and _  
collection development within administrative guidelines.
. has a daily/weekly/monthly schedule that shows 
planning and instructional activities, as well 
as management tasks.
. encourages flexibility for teacher/student use.
. schedule is displayed and easily accessible.
Strengths:______________________________________________
Weaknesses:
Recommendations:
4. Major Function: Managing Resources s a t i s f a c t o r y  u n s a t i s f a c t o r y n /o
4.1 Analyzes the collection to determine needs _____  _____  ____
. uses faculty to identify curriculum needs.
4.2 Uses standard selection tools and practices to
evaluate and select all instructional materials ____ _ _____  ____
. follows the selection policy approved by the local 
school board.
. maintains a consideration file with selection 
sources indicated.
. consults a variety of professional reviewing 
sources.
. uses first-hand evaluation when possible, i.e., 
attends book exhibits, orders materials for 
preview, visits other libraries, consults other 
resources.
4.3 Coordinates the acquisitions process
. makes selections.
. prepares orders.
. receives and inspects orders.
. processes materials and places on shelves.
. files catalog cards.
. enters necessary data into computer.
s a t i s f a c t o r y u n s a t i s f a c t o r y  n /o 
4.4 Insures accessibility to resources _____
. uses standard Dewey classification.
. maintains card catalog or on-line catalog.
. maintains regular school hours.
. remains open all day.
. provides flexible scheduling to accommodate 
various groups simultaneously.
4.S Offers a variety of instructional resources to 
meet curriculum objectives and learning styles
. print and non-print formats are available to 
meet instructional needs.
. maintains Information File.
4.6 Administers the media program budget
. develops annual and long-range budget goals.
. records indicate that budget allocation was spent.
4.7 Promotes use of current technologies
. uses newer technologies.
. creates awareness of SOITA materials.
. stays current on newer technologies through 
reading professional journals, staff development 
etc. •
. encourages the use of microcomputers for 
management and instruction.
4.8 Maintains media resources
. coordinates equipment repair, if applicable.
. updates information file.
. develops the collection through weeding of 
books and cards.
. makes simple repairs to resources, i.e., spine 
labels, torn pages, lamp replacement.
. back issues (3-5 years) of periodicals are 
organized for access.
Strengths:______________________________________
Weaknesses:
Recommendations:
5. Major Function: Managing the Facility
SATISFACTORY UNSATISFACTORY N/O
5.1 Has organized media center so that areas are
identifiable. Look for these general areas: _
. circulation 
. card catalog 
. large group instruction 
. leisure reading 
. reference
. listening/viewing/computing 
. storytelling 
. professional collection 
. display/exhibit
5.2 Support areas are organized _
. administrative and planning area is 
evident.
. production/workroom is organized to meet 
work needs.
. equipment is stored in a place that is 
adequate and easily accessible.
. conference/small group activity area is 
available.
5.3 Provides an environment that reflects the 
multiple goals of the media program
. display of student work.
. promotional displays.
. bulletin boards.
. plants, pictures, posters.
. cleanliness.
5.4 Considers health and safety regulations when 
arranging facility
. free access to exits 
. extension cords appropriately used.
. AV carts with safety straps.
. attempts to correct safety problems.
5.5 Facility organized for efficient circulation
. check out station near exit and away from 
stack area.
. outside drop for return of materials, if possible.
. access to equipment without disrupting other areas. 
. resources are clearly labeled.
. physical access (handicapped).'
Strengths: ____________________________________________
Weaknesses:
Recom mendations:
6. Major Function: Professional Responsibilities satisfactory unsatisfactory h/o
6.1 Upgrades professional knowledge and skills _____  _____
. attends professional meetings, workshops and 
seminars.
. visits other schools.
6.2 Provides growth opportunities for staff and students
. trains and supervises student assistants.
. trains and supervises media paraprofessionals.
. develops orientation sessions.
. conducts staff development activities.
6.3 Carries out non-instructional duties as assigned 
and/or as need is perceived
6.4 Adheres to established laws, policies, rules, and 
regulations.
6.5 Submits accurate reports promptly
. inventories of furniture, equipment, and 
collection.
. annual reports (e.g., circulation.
. budget
. student obligations.
Strengths:__________________________________________
Weaknesses:
Reco m mendations:
Observer's Summary Comments:
Library/Media Specialist's Reactions to Assessment:
Observer's/Assessor's Signature & Date Library/Media Specialist's Signature <Jc Date
Signatures indicate that the written Assessment has been seen and discussed.

APPENDIX F
DATTOH PUBLIC SCHOOLS
DEPARTMENT OF INSTRUCTIONAL PSOGBAMS & SERVICES 
INFORMAL TEACHER OBSERVATION REPORT
Teacher: Date:
Subject: Time Observed:
ACCEPTABLE
IMPROVEMENT I 
WEEDED UNOBSER\
Materials ready
Class started quickly.
Gets students on task
Maintains high time-on-task
STUDENT BEHAVIOR
Rules— Administrative Matters
Rules— Verbal Participation/Talk
Rules— Movement
Frequentlv monitors behavior
Stops inappropriate behavior
INSTRUCTIONAL PRESENTATION 
Bexins with review
Introduces lesson
Speaks fluently
Lesson understandable *
Provides relevant examples
Hixh rate of success on tasks
Appropriate level of questions
Brisk pace
Efficient, smooth transitions
Assixomsat clear
SomariMs main points
Circulates to check student 
perfomsnre
Uses oral, written work products 
to check progress
Questions dearly & one at a time
Feedback on in-class work
Prannt feedback on out-of-class work
Affirms correct answer qockly
Sustaining feedback on 
incorrect answers
SUGGESTIONS/

APPENDIX G
GRIEVANCE FORM
DISTRIBUTION: 
Aggrieved 
Party In Interest 
Association 
Superintendent
Name of Aggrieved:__
Assignm ent_________
School Building:______
STATEMENT OF GRIEVANCE AND RELIEF SOUGHT:
R E L IE F  SO U G H T
Signature of Aggrieved: 
Date:
LEVEL I (PR IN dPA U SU PER VISO R )
A. The Situation leading directly to the filing of this grievance occurred on or
a b o u t*__________________ _ 1 9 _____ . This grievance is being filed at
Level I for amicable adjustment (not later than 30 days from * above).
B. Date grievance received by Party In Interest at Level I . _______________ , 1 9 ___
C. Disposition of grievance by Party In Interest _______________________________
Signature of Party In Interest
D ate_________________________ 1 9 ___ (Not Later than 7 calendar days from date of
rscsipL
D. Data Level I disposition received by Aggrieved____________________________
Position of Aggrieved andtor Association: Concur or disagree.
This matter has been appealed to Level II o n _______________________ , 1 9 ___
Stats reason for appeal:
(Disagreement is automatic filing for Level II of the Grievance Procedure).
Signature of Aggrieved________________________
D A TE___________________ _ 1 9 ____ . (Not later than 7 calendar days from receipt of
LEVEL II (LEAQ PR IN C IP A L)
A. Date grievance received by Party in Interest at Level II:
__________________________ 1 9 ______.
B. Disposition of grievance by Party In In te re s t__________
C. Date Level II disposition received by A ggrieved________________________
Position of Aggrieved and/or Association: Concur or disagree.
This m atter has been appealed to Level 111 o n ______________________ _ 19.
Disagreem ent is autom atic filing for Level III of the Grievance Procedure
Signature of A ggrieved_____________________________
D A TE ________________________ 1 9 ____ (Not later than 7 calendar days from receipt of
Level II disposition.)
LEV EL lU (SU PE R IN TE N D EN T)
A. Date grievance received by Party in Interest a t Level III:
_______________________________ _ 19 _______.
B. Disposition of grievance by Party In In terest
oogMgSfoo^ 0 3
